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THE CENTER MISSION STATEMENT

The Center for Vocational Education's mission is to increase
the ability of diverse agencies; institutions, and organizations to -
solve educational problems relating to individual career planning,
preparationrand progression. The Center fulfills its mission by:

Generating kno dge through research

Developing educational programs and products

. Evaluatiriindividual program needs and outco

Installing educational programs and products

Operating information systems and services
.

Conducting leadership development and-tra fling programs
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OREWORD

The Center for Vocational Educa aion is continuing its programmatic R&D efforts to develop
more effective procedures for Curriculu planning and design. The catalog reported here represents
one component of an organized effort t study-the nature and curricular implications of occupational
mobility and transferable skills. It is believed that the content cif this catalog will facilitate the con-
tinuing efforts-of the rew2131 community to clarify and solve problems encountered by occupati n-
ally mobile people. ra

We are ihdebted to the many respondents who gave of their time 9nd resources to provide the
essential ,data.i_orth-i catalog. Their cooperation in locating, describing, and supplying sources of
date on occupational*bility and classification schemes was essential to the success of the effort.

A num6er'of Center staff members 'contributed over a period of time to various aspects of the
planning and development of this catalog. William L. Ashley had the major responsibility for iden-
tifying sources, collecting data, producing, and compiling the catalog. Richard J. Miguel was instru-
mental in developing the catalog format and designing the absti.acts. Allen A. Wiant assistey in the
preparation and review of various components of the catalog. Duane Essex, Sue Keith, and Keith
Widaman assisted in obtaining references, and developing and revising the abstracts. The project
was carried out under he direction of Frank C. Pratzner.

We also express our thanks to Jerome Moss, Jr., University of Minnesota; Marcia Freedman,
Conservation of Human Resources; and Calvin W. Taylor, University of Utah of the project's Panel

A of Consu tants, and to Robert Stump of the National Institute of Education (ME) for their invalu-
able comm *ts and suggestions during the development and revision of the catalog.

'Robert E. Taylor
Executive Director
The center for Vocational Education
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. .
Purpo'se and Objectives

OVERVIEW

L.

This catalog seeks to provide .a.Csaiic reference to e isting data and to stimulate cr ative think-
ing regarding new. ways.of looking at occupational mobility and transfer. The catalog was designed
and. compiled for the.prirriary purpose of assisting researchers in the study of factors related to occu-

, pational mobility and skill transfer 'within and betw.een occupations. It is anticipated that this cata-
,log of databases will encoar.age,and facilitate the consideration of secondary analysis of existing data
and the exploration of various combinations_ of data sources which could p-otentially provide more
extensive data in support of research.

A considerable saving of time and money could accrue from the use of spisting data bases, as
opposed to collecting new data on occupational variables. The greatest saving will probably be real-
ized as the result of innovative techniques and compr'ehensive strategies developed to analyze-exist-
ing data more extensively than has been done to date.

a

_Audience

Researchers anti planners constitute the primary audience for whom the catal9g fas develOped.
However, anyone involved in manpower planning, career developmerit, labor economics, and/or oc
c-upatiOnal training, counseling, and rehabilitation may also find it a valuable resource.

lt TS assumed that researchers, aSpotential users, are knowledgeable about the structure and use
of data bases and classification schemes; and will have some notion of how the catalog can serve their
particular research and planning needs. While the catalog does not attempt to educate the novice
user to the intricacies of data bases or classification schemes, it does present a brief discussion of
each, whic4is also accompanied by a set of explanations of the contained in the abstracts.

Organization and Development \ c i.

The catalog consists of two major parts. Section,bne_cOntains the abstracts of the, data bases.
Sectitn Two contains the abstracts of classification schemes. -The abstracts in each section were de-
veloped to provide a brief and concise reference to the contents of each data base and classification
scheme. l'

/ - .

The d#ta base abstracts include selected/
/
key variables organized in a standard format. The ab-

stracts should present a reader with sufficient information to enable him /hereto determine if,any of
the data bases are appropriate to their needs and warrant further examination. .

The classification scheme alistract format was designed to facilitate the use of the classification
,scheme's in organizing information from the data bases to give a variety of new perspectives On oc-
cupational Mobility and occupational skill transfer

1
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. Section§ One and Two each contain a detailed listingIng explanaiion of the variables con-
tained in theabstracts' The data base cross reference index, locateda.back.ofthis.c.atalog, inc11-1"
cates the variables for which data alt e recorded in each data base. ,-;\, ,,

'A search was conducted to identify both data bases and classificat'on schemes which, when"
combined in a single reference, would supplement the researcher's infor ation retrieval capability.
The contents of this catalog represent selected results of that search.

.t'
Data Base Search

Three separate search strategies were impleMented to locate relevant data\bases. Initial efforts
sinvolved a review of several key directorie?that list organizations and agencies likely to maintain

data bases.1 The review produced a list of over 50 potential contacts. This list ,1,4Ts supplemented
. with the names of federal and state government and educational agencies and dep tments that

1 collect and compile data related to occupations and training:
,. ...

A two-page letter explaining the purpose of the project and requesting informati°n was mailed-
to a stratified random sample of-300 organizations, agencies, and departments identified-across the
United States. A second Fetter was sent to approximately 30 known4iburces of data bass identified
in a project conducted by the American Institutes for Research.2 A third search was ini ated,through .

tbejnter University Consortium of Political and Social Research., Tile Polimetrics Labora ory lo-
nted on the campus of The Ohio State University serves as the University representative in\the Cbrr-
sortium,and provided both catalog arld computer.search services for this project..-.

. -

Leads obtained through these searches were followed up to determine the existence and avail-
ability of/occupational data bases. A total of 74 potentially relevant data bases were icletified (see
Appendix A). Contact was made with the holding agency.of,each data base to secure usable docu-

.
mentatibn such as a codebook or user manual. A ,total. of 55 available and relevant data bases were
reviewed and ,elected (see Appendix B). Copies of the codebook or user manual arid, wl-eV available,

.copies of the data collection instruments were obtained for each selected data qase. Using the data
base abstract worksheet (see Appendix C), a detailed review of the Contents'of each codebook or
user manual was copdui'ed and data, whera reported, were recorded for each variablg included on .

. the worksheet. The cohipleted voorksheets were submitted tosthe, persons or agendas holding each
-data base for verification and correctionand,were used to prpaic the abstracts found in the cata-
log. ' . . ,

. /
' - N

1Sessions, V. S. (Ed.). ,Directory of data qases in the social sciences. 'New York: Science .

Assbciatgs/Infe'rnatAnal, lric., 1974.
, . 2-----,' .

et . .

Fisls, M. (Ed.).- Encyclopedia of associations'( Vol. 1: National organizations °tithe U.S.. ).
Detroit, MI: pale Researth Co. Book Tower, 1976. , -- .

Palmer, A.M. (Ed.). Research centers directory (5th ed'). Detroit, Ml: Galejleseirch Co.
Book Tower 1975.

,r-

2Mitchell, A. M., Jones, B. G., Krumboltz, J. D. I Eds.t. A social learning theory ,tf careerOde-,

cision making. Palo Alt& CA: Arlterican InstitUtes for Researbh, 1975.

2

t



I

I

o

Classification Scheme Search

An initial list of apploxim'ately 30 classification schemes was developed from a review of litera
ture and from suggestions of the project's Panel of Consultants and other knowledgeable individuals.
Documentation was obtained for each classification scheme ancj criteria were established for their
selection. Following a review by project staff and the Pan& of Consultants, 24 classification schemes
were selected for inclusion in the catalog.

Consideration was given'to grouping or categorizing the d lasgification scheriles. For example,
several of the schemes classify people accprdirig to seledted traits or variables, while'ott-rers are
schemes tkat classify jblas or occupations. Ploweveit,because of the limited number of schemes in-
cluded in the catalog (24), and the similarity in their pui-pbse and funcOons, the abstracts were sim-
ply arranged in alphabetical order by the name of the originator(s). . .

6 0
. ,

Abstracts were developedior each classificatiori scheme to provide an overview of its purpose -

and methodology. The abstract format reportsthe unique features of each scheme for each yf a `
,

selected set of variables (see Appendix D). .

Following the development of the abstracts fhey; were s ubmitted to either the originator or
sponsoring agency for review. The corrections and additions provided during the review were in-
corporated into a final draft of the abstract.

Procedures.for Using the Catalog
at

Data bases. The data bases listed in the catalog are uniformly reported according to the format
shown on pages 11-16. The set of abstracts for the data bases have been grouped by the type of
agency or organization holding the data. The entries in each grouping are arranged alphabetically

4
by the name of the data base. Each abstract consists of four pages with each abstract beginning on
a left-hand page. Each abstraq is organized according to eight major categories (bold type). The

into two levels of subheadings. upper lower case boldface,.andmajoccategories are further divide
then italics.

.

Classihcat n 'schemes. The classification schemes listed in the catalog are unIformly reported
according to the forrhat shown on pages 269 270. They haVe been arrangecialphabetically by,the *

name of the originator(s). The abstracts range from two to four pages in letigth with each-abstract ..

beginning or a left:hand page. Each abstract is organized according to four major categories (bold-
type). There is one further division within each major. category (upper lower cape type).

.
, .,

The user should preview the sections explaining the reporting format for data bases (pages 11-16) '
and foe classification schemes (pages 269-170) to become familiar with the organization and mean-

ding of Ille variables listed in the.abstracts. An index of data base titles and their page numbers is
proveproved in,Section One, and an index of classification scheme titles and their_page numbers is pro
vide in Section Two. , . t .

.4 . ..
, ,

A contact person and current address is listed for each data base and cjassificatiki scheme. If
.

,
codeboOks, data tapes, or references are desired, requests shduld be directed to the contact person
listed for that data base or classificatioh scheme. 1.

..
NO T+ . The Center for VocationaTEducation does not hold and cannot provide codebooks, manuals, instru

men references, or data tapes for any of the data bases or classification ;themes listed in the catalog.

I
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DESC:RIPTiON OF DATA-BASES

Definition-

For the purposes of this catalog, a database was considered to be a systematically stored and
zetrievable collection of data. The structure and content of each data base defines or describes that
particular data base. A large information system, such as the U.S. Census, contains numerous,sep
arate data bases. The number of elements in a data base may range from relatively few to several
hundred elements. The sample of respondents from whom data hal/ been collected will often vary
among data bases ftom several hundred,to se\ieral thousand. Likewise, the types of data will vary
widely across various data bases. One data base may be limited td measures of opirfion and attitude
while others may contain detailed. measures on such variables as age, incolne, place of residence, edu
cation, occupational experience, test scores and grades, and other socio ecoRmic variables. The
abstracts developed for this catalog uniformly report the contents of each data base GPI a selected

s group of variables and do, ip...mostrcases, indicate additional information.that may be irrEtuded in a
.data base.

o.

In some data bases the data are longitudinal, consisting of similar measures on the same group. of
subjects over time. In others the data are cross sectional, Consisting of measures orb a sample of sub
rects at one time only or on different samples overtime.

The data bases included in the catalog were developed for diverse reasons by diverse agencies and
organqations. The majority of theft' consist of data collected during occasional follow up studies or

0 ` data that.were regularly collected, in Manpower and other socio-economic surve7s.

The data in some data Gases have been organized to facilitate retrieval while Other, systems have
no specific internal organization for retrieval. Be arse Qf the variations among computerized:data
storage systertis and the technical nature of the explanation of each system variation, no attempt
was made to specif\Tsuth, information in the catalog. Questions related to the comr5atability of dif
ferent computer systems can best be resolved through direct contact with the holding agency of each
datasate. V

4 7

Selection bationale N

4"
' ..... ,/

initial search phase, all data bases that could
.'

t- Dunng the ina ld be identified considered for inclu
stop in the catalog. Several general criteria were used for initial screening of these-data bases prior
to further review. One critdrion was that adequate documentation had .to be available on a data base.
The documentation could be either a codebook or user manual. AnothekcriteriRn as that the data
had to be accessible with only normal restrictions, and,anothei was that the'data had be striNgd in
a retrieval forrin such as on computer tapes or punched cards: --: tt

r t
, i

. Once e data.base was identified and the above quajilications were verified, a second criterio -, .

was used to select data baSes for inclusion in the catalog. A data base had to include measures on
moreone or re key SubjeCt variables, measurement variables, training variables--, work experience

- ' r
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. .

variables, and occupational variables. For a detailed listing of the variables,
-
refer to the sections

plaining the reporting format for data bases (pages 11-16). ,

' $ou' rces
. .. . .

The data bases accessed for review were identified through a variety of search procedures as ex
plained in the secttott "Data Base Search," (page 21. Contactl were made, with numerous agencies
and individuals, representing the following sources:

-

4
C

' Advisory Councils
and Industries

Civil Service Co mission ,

Colleges and Uni rsities
Departnients of La or
Employniant Security Agencies

" Labor UnioM

di.

ti
j?....0eLsibnal Assocjatjorts ,r q 4 # 4 A.-a,
Rehabilitation Services
Researcht0r,ganizations--
Selected Individuals
-State Departments of Education
Vocatiohal Schools

zb

The majority of the data bases were located through federal agendas, 'research organizatiOnsi,
and university data libraries. Many of the organizdtions contacted collected Bata on various special
interest groups and variables, however, the data often were limited in scope, not related to the pur
poses of thvatalog, not retrievable or not sufficiently documented.

Design of Reporting.Format

The destgn for the data base reponing Jokmat was based on a review of other data abstracts pre
sented in the previously cited cataldgs and directories. A prototype of the catalog, including example
abstracts, was prepared and reviewed_by the protect staff,-the NIE Project Officers and the Panel of
Consultants. Suggestions for impro/ement were incorporatkd into the.final design. An explanation
of the reporting format is presented in thenext.section.

' *
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DAY,A BASE TITLE .
,

DATA BASE REPORTING FORMAT
WITH EXPLANATIONS .

PRINCIPAL INVESTIGATOR

Contact Person

infliFitasIlleapame of one complpteAta set
tie set was part of a larger study, 11,- e of the
larger study precedes that separate data

*.

Indicates the names of the persons who exercised
primary responsibility for the research program;' if
the principal investigators were unknown, this is
reported. Address is included, if known.

Indicates the person to contact for access to the
data base. I

t.
Name and title
Uscial business address
Regular business phone number

Publications/Source Lisf Indicates publications and/or that a list of publica-
tions based on the data set are available and thp
source of the list. Related studies are listed when
available.

of Publications

4

DOCUMENTATION
C-

Format Indicates that th a are on punched cards, com-
puter tape, etc. if the data are on computer tape,
the configuration of the data on the tape is
listed; the availability of more then one tape cone
figuration is indicated by the phase "common
cor4gurations."

Indicates the availability. of a cQdebook and/or data
summary.

. .

Questionnaires'" Ihdicates the availability of Ouestionnaires:interview
forms, or the like, used in gathering data.

.Codebook/Datd Summary

Special Work Tapes
` I

Indicates the availability.Of special work tapes
through the-above location.

411
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ACCESS

Availability Indicates the s atus and conditions under which the
data are availa le:

Data are held in archival form if not cur-
rently ac ive.

Adequ te ocumentation is available.

Da a are av ilable on request upon payment
fees and mpliande with normal confi-

dential requi ements.

,-
'Other-;"

4+
v

Restrictions ,.. Indicates any resirictio s on access to the data.

Fees Indicates the cost of acq ring the data set.

DESIGN INFORMATION

Objectives Indicates the purpos'e for w ich the data were
originally collected or the so is of questions which,
the data were to answer.

1

Indicates the methods and tech iques used to con-
duct the study and to collect th data: general
type of study such as survey, ex eilmental.

Data Collection Procedures

Dates

Longitt J nal

Sample Chara teristics

Size

Population

How Selected

Indicates the year of data collecti n, or the various'
dates of data collection of studies ith more than ,

e date of collection.

Indicates that the data set has mul tip e data col-
lection points on the same'group or c hort.

Indicates the number of cases and the ty e of
units.

Indicates the size and' characteristics of the popula-
tionof cases from which the sample was dr wn.

Indicates the sampling technique used in saluting
cases for the sample.

,-.

12
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SUBJECT VARIABLES

Demographic Variables

Place of resklence

Residential density

Years otaducation

Educational attainment

Gender

Race/Ethnicity

Religion

Age

Total ilncbme

4

Marital status

Other

41.

4,

A

k

Indicates the country /state /coup y/cityf resi-
dence-of the subject if recorded.

Irldicates the geographic areas from which-the sam-
ple was drawn as "rural only," "urban only,"
."rural and ,urban," or data not available.

Indicates that the rumper of years of formal edu-
cation received by each subject is recorded;'if
available, the rang or categories of response are
given.

Indicates thatthe nu ber and/or types of degrees
earned by each subj ct is recorded; if available, the.,..
categories of respon e aregiven..

lndjcates,that the s x of each subject is recorded.

Indicates that the race/ethnicity of each subject -

is recorded; if available, the names and/or nurnbc,ry
of categories of response are given,

4

Indicates that the religion of each subject is re-
corded; if available, the categories of response are
given.

Indicates that the age of eachsubject is recorded;
if available, the range or categories of responte are
given.

Indicates that.the income for each "subject,"
"family," and/or "household" is recorded; if
available, the' ange of income and earning-period
are given.

Indicates that,the marat I status and/or number of'
children for each subject is recorded; if.available,
the categories of response are given.

Indicates that Other demographic variables are re-
corded which did not MO any of the previous
categories; if suh variables are available; the cate-
gories of variables are listed.

13
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.. Measurement Variables In the following categories, published tests are
..

identified by titles consistent with Buros (1972), .

while measures constructed specifically for the
-r abstracted study are identified only by category.

If five or less measures are recorded'for a variable,
a . , each measure is listed individually. If more than

-
,...;

,.,. five measures are recorded, the number of,meas-
ures are given.

. .

Abintii/Aiit Indicates that ability/skill measures are recorded.,
- -fr for each subject;` if available, the meaStifes, or types

-

,' of rtieasures and /or number ofritems -for each n-Leas-.-,4--4..c.4,.. It. ,--;.-_,--...-- . - -4" - -. ure are given.t

'Aptitude

.

- I

Personality

Attitudes.

Values

k

o

lnteiests,and Preference

Jab Satisfaction

ti

Indicates:that aptitude measures are recorded for
each subject; if available, the measure's or types of
measures and/or number of items for each measure
are given.

Indicates that achievement measures are recorded
for each subject; if available, the measures or types
Of measures and/or number of items for each meas-
ure are given.

Indicates that personality measures are recorded
forleach subject; if available, the measures or types
of measures and/or number Of-Ate-ma for each meas-

.
.1.1re are given..

Iridicetes thafattitude measures *e recorded for
each subject-ife-Vailahle,ttre-n-feasures or types Of
Measures arid/or number of items for each measure

' are given. .

Indicates that values measures are recorded for each
subjeci; ravailable, the measures or type of meas-
ures and/or nuriber of hems for each measure are

it.4tyen.

Indicates that ir3terest and preference Measures are-

recorded for each subject; if availablOthe measure's
or,types of mea ures and/or numbeAff items-for
each measure ar

t
given. ,

Indicates that job satisfaction-measurps are recorded
.

for eaQy subject; if available, the measures or,type
of measures and/or numbe of items lorseach meas-
ure are given.. . -

es

Reference: Buros, 0. K. id.). $eyeoth mental measurerrts yearbook. Highland Park, NU.
Gryphon Press, 1972.

14
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EvaluatiOn of Subjects' ,

"Occupatibnal Performance

Other

Or

,Trainirig

*-r-""*".

Type /Source
,

1;

I

Indicatee' that evaluation measures of occupational
performance are recorded for each subject; if avail-
able, the or ty0s of evaluation are given.

Indicates that additional measures are given for each
subject that were not included in the above meas-
urement,categories; if available, the type/br types

,of measures are given.

Indicates that training information is recorded fo
each subject, if available,'the information is.re-
ported according to the following variables, Source,
Amount, Level, and Evaluation.- These variables are
used to,categorize'training and education that were
designecCto prepare the individual for a specific oc-
cupation_ These categories include data not reported
under Years of Education and Educatiorial Attain- '

mem above.

Indicate that the instituttions or training agencies
where tr ining was received are recorded; if avail-
able, the types ornames of the categories of organ-

. .
izatians are,given:

Length Indicates that the length of training received for each
occupation was recorded for each subject; if available,
the range or cafegori s of response are, given.

Level(i)

Evaluation of Training

4r,

Work Experience

Job Title

,

Earnings

Work History

C

O

t.

Indicates that/he livens) of training received is re-
corded for each subject; if available, the range or
categories of response are given:

Indicates that an'evaluatiOn of the received training'
is rec9Fded for each subjeCt; if available, the type or
typesof evaluation and the evaluating agent are de-
scribed.

S:
indicates that current job titles are recorded forstach
subject. The categories of r.nponse are given:

Indicates that each subject's past, current,apd/or
expected income/earnings frbm their job are'-
corded; if available, the range or categories:of re-
sponse are given. it

4-
Indicates that work histo y infoimation is recorded
. - .- t p ;,?, 1 . - : ,- . ..

for each subject; if available, the categories of work
(history data_are given.'
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Occupational Mobility

lik!`

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occupatifinal Classification 1

Job Coding

Job Clustering

1 Other

_Qrganiiational Characteristics

Physical Woi4ing Environment.

Organizational Clim te

Union Affiliations

1

Indicates that Information on occupational mobil-
ity, such as regional, within, and across 'occupational
shifts, is recorded-for each subject; if available, the
categories of mobility information are given.

Dis category reports the existance of data on jobs
or occupations. The sample of cases may include
occupations, jobs, or unigue grouping of jobs.

4_

Indicates the number of occupations sampled and
the type of sampling units.

Indicates the size and characteristics of the universe
ctcases from which the sample was drawn.

-
Indicates the sampling techniques used for selecting
the cases for the sample.

Indicates the types and source of coding used to
index each job or occupation if such codes are
recorded. 3

Indicates the job clusters or clustering methods
use'a.

Indicates that data on other occupational charac-
teristics are recorded for each case. If such data
are recorded the categories of variables are given.

Indicates that physical work environment measures
are recorded for each job or occupational environ-
ment.

Indicates that organizational climate measures are
recordedfor each job or organization.,

Indicates that data on union affiliations are re-
:* corded; if available, the categories of response

are given.
'

16
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

Publications /Source List
of Publications

Related Studies

DOCUMENTATION

Forirat

Codebook/Data Siimmary

Questionnaire

Special Work Tapes

ACCESS

Availability
.

Restrictions

Ri

L

c

ABSTRACT .1

.

Characteristics of Persons in Engineering and.Scien-
tific Occupations: 1972

National Science Foundation and the Bureau of
the Census

Paula-J. Schneider, Chief
Labor Force Statistics Branch
Population Divisidh
Bureau of the Census
Washington, DC 20233

W.S. Bureau of the Census. Characteristics of per-
sons in engineering and scientific occupations;
1972 (Tech. Rep. No. 33), Washington, DC:
U.S., Government Printing Office, 1974. (Source
list of publications included)

U.S: Bureau of. the Census. Characteristics of America's
Ehgirleers and Scientists: 1960 and 1962. Paper No. 21,
Washington, DC: U.S. Government Printing Office, 1969.,

U.S.Bureau of the Census. Selected characteristics
of Persons in fields of engineering: 1974 (Series _

P-23, No. 53),Washington, DC: U.S. Government
Printihg Office, 1975.

Data Summary, see Publications, above. Source of
present abstract. \''

Available, see Publications, above.

Public Use Tapes

U.S. Government Printing Office reports. Bureau
of the

Tapes adjusted to assure cOnfidehtiatity.

28

30-



Fees,

C

- DESIGN INFORMATION

Objectives

Data Collection Procedures

Sample Characteristics

Size

Pdpulation

How Selected

-SUBJEC VARIABLES

Demogr phic Variables

Plam f Residence

R idential Density

Years of Education

I

$2.65 per copyreports. 4160.0 tapes.

S

The postcensal study, of which the qesent 1972
Professional, Technical, and ScientifiC, Manpower
Survey is a part, was designed to provIde informa-
tion on scientific and technical wdrkei' in order to
update and augment information,from\tuch sources
as tie Census of Population. Astordingtif, the poit-
censal study provides an information profile on a
sample of persons who in the 1970 Cens.is of Popu-
lationwere in the experienced'civilian la4r$force
and were coded to scientific arid QngineOritIci occu-
pations. In addition'the use pf the 1970 Census as
a sampling frame for the study affords the Oppor-
tunity to examine changes that occurrec to a repre-
sentative sample of persons in scientific and technic;
cal occupations between 1970 and 1972. -

Data collection period extended from February 17
to July 17, 1972. Questionnaires designed to ex-
tend'Census findings-were mailed to the-sample with
postal followups on March 9 and March 28. A car-

followup was accomplished on April 24.
Finally, a telephone follow:up-began on May 9.
A -total of 73.1% of all questionnaires were retained
for processing.

74,000

Engine ers and scientists in America.
1

Initially 108,000.(ample I) persons were system-
atically sampled from 41 groups of census occupa-
tions encompassing engineering avid scientific
areas.

CL.

Current addressregions. Citizenship status.

Metropolitan or Non-metropolitan.

Years of education'

29

31

*re

es.
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Educational Attainthent Darental educational attainment tape. Major high
school and college subjects completed tape. High-
est degree obtained.

Gender.
m

Male and' female.

Race/Ethnicity Detailed race 9n tapes,

Religion

Age o Age categoriesreports. Age by single yearstapes.

Total Income Annual salary and additional bonuses or profit shar-
ing income; income from all jobs in 1971 and in-

- come from own busines%.practice, or pattnership;
income by type in 1969on tapes.

Marital Status , Marital status, childrentapes.
,-1

.

Other . Military service. Profession_ al society or association
1..

membership/certification. Source or financing,for
education.

Measufement Variables

Ability/Skill

Aptitude ,-

Achievement

Personality

Attitudes

Value

Interests and Preference

-Job Satisfaction

gvalUation of Subjkts
Occupational Performance

',-

Other

Training

Type/Source

Lengths

\

I
t

Typ.es of training received (e.g., apprenticeship,
adult education, etc.)

1

30
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Levels

Evaluation of Traiding

Work Experience

Job Title

Earhings

Work History i
Parental occupation when subject was bput 16
years old. Complete employment pro to for last
three civilian jobs. Whether or not employed
during last week. Reason for leaving last three
civilian jobs. ritii full-time professional' jOb--on
tapes.

r
Whether or not a change in jobs was accompanied
by a change in residence; indicates previous and
new addresson tapes.

..

ft'

. Current job title, and previous 2 jobstape.

See Total Income, above.

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Charadteristics

Size

Occupations Represented

t

<1, 41

Engineering and scientific occupations.

How Selected . ) All oi.Bureau of the Census titlewithin the
. ..,

?k-

engineering and scientific occupations.

Occupational Classification ,.

Job Coding

Job Clustering

Other

Organizational Characteristics,

Physical Working Environment

Organizational Climate

Union Affiliations

Other

Bureau of the Census codes, and self-identification
codes.

r

Major activities fbr last th e civilian jobs. Level of
supervisory responsibility or Iasi three civilian jobs.

31
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
of Publications

Related Studies

ABSTRACT 2

Current Estimate From the Health In-terview
SurveyUnited States-1974 '

U.S. Departnient of Health, Education, and Welfare
Public Health Service .

Health Resources Administration
National Center for Health Statistics
Rockville, MD

Mrs. Ethel R. Black
Room 9-31, Parklawn Building
5600 Fisher Lane
Rockville, MD 20857

U.S. Department of Health, Education, and Welfare
Current listing and topical index to the vital and
health statistics series, 1962-1975. Washington, DC:
Author,-April 1976.

Current Estimates from theilealth Interview Survey
United States, 1971, 1972, and 1973:

DOCUMENTATION

Format Common tapelionfigurations'
V

Codebook/Data Summary. Data Sumrhary
.

Questionnaires Available, source of present abstract.

Special Work Tapes Available, standardized micro-data tape transcripts,

ACCESS

Availability

Restrictions

Fees .

On request from contact poi or the Department
of Health, Education, and Welfare

,32
34
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DESIGN INFORMATION

Objectives

Data Collection Procedures

Sample Characteristics

To obtain estimates of acute conditians4umber
of persons reporting limitation of activity,'n'umber
of persons injured, hospital. discharges, persons
with hospital episodes, disability days, and fre-
quency of dental and physician visitsr Based on
data collected in the Health Intel:view Survey
during 1974.

Interview survey.Cross:stkatonal sampling. Data
also collected during 1971, 1972, and 1973. Data
aee.colledted each year.

. ..
. Size For 1974, 40,000 households containing about

i ..' 116,000 perns living at the time of the inter-sole

view. ,

PopulatioR
ti

How Selected.

,SUBJECT VARIABLES

Demographic Variables

Place of Residence

- Residential Density

Years of Education

tducational Attainment

Gender

Race/Ethnicity,

Religion

Age

S.

4'

Civilian, non - institutionalized population otthe
,United-States.

Identified 1,900 primary sampling units in 50
states and District of Columbia. A total of
about 120,000 subjects were subsequently

*saMpled. -

p

Current address

All'SMSA; Outside-SMSA, Non-Farm, Farm

Education of head of family; less than 9 years,
9-11 years 12 year, 13+ Veers:

Male and Fethale

White, Black, either

. .
Current Age

33 '

3 5

40.0
Q.



.

Total Income

Marital Status.'

Other

Measurement Variables

Aptitude

Achievement

Personality

Attitudes

Value

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

Other

Training

Type/Source

Length

Levels -

Evaluation of-Training

A

S

The income recorded is the total of all income
received by members 'of the. family.

Mar led, widowed, divorced, separated, or never
mar led:

Data n incidehce.of acute conditions, liMirations
of ac \thy, persons injured, hospitalization, dis-
ability days, dental visits, and physicians visits.
Also dIta added in 1974 includes orthodontal care,
health ihsurance,:hypertension,,medical care prac-
tice', cot of time lost from workfor health reasons,
and deteped information oninedically attended
acute conditions.

7

34
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:
Work Experience

Jot; Title

A

. ,
. .

,i,Earnings . See Total Income above. Amount of money lost
a initwo weeks due to acute health conditions. , .

.,

Worki-(istory Time lost duringlast two weeks due to acute
health conditions.

Occupational

OCCUPATION VARIABLES ,
A

Sample Charbcteristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job Clusring

Other

Organizational Characteristics

Physical Working Environmknt

Organizational Climate

Union Affiliations

Other

t'-^.
^ 1.

35
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DATA BASE TITLE

).
PRIN IPA N)/ESTIGATOR . Director of Beseech

. Data Use and Access Lab ratories .
. , " 1601 N. Kent ,

' Arlington, VA 22209

Dr: William Dorfrnin .

Department of Health, ducation, & Welfare'
Oational Centbr My Edu ational Statiffteg

.
,, 400 Maryland AVenue, W. -

Washington, DC 2020

- . ....9
Data Summary availabl from contact person.

ABSTRACT 3

High School Dropouts, 19
Technical' Documentation
Ex-eact Files and Two Su

, the Extracts

I

0-1970: Description. and
or Four Public Use Sample
mary Data Files Based on

Contact Person

Publications/Souice List
ofPublicationr ti

3

DOCUMENTATION.

'Format

Codebook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

#

Restrictions

Fees

\

r.

Common tape,config rations

Description and-tech ical documentation summary
Source of prestilt ab tract.

r Available

Data summary and work tapes available from contact
person.

None

36 ,

38 ti,



DESIGN INFORMATION

Objectives High school dropouts as defined and described by 4
Public Use Sample extract files and 2 summary data
files based.on those extracts.

Data Collection Procedures
sectional.

Dates

Longitudinal

Sample Characteristics

.Size
-e

Bureau of CensuS data for 1960 and 1970 Cross-

4

41,

A

800,000 + across all four extract files.

Population U.S`., Age group 14-21 years.

How. Selected 1`960/1970 Compatible Public Use Sample ("960")
1970 15%*State Public Use San Iple ("15% N")
1970 5% State Public Use Sample (" 5% N")
1970 15% Neighborhood Public Use Sample

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density,

Years of Edpation

Educational Attainment

Gender,

e-'Race/Ethnicity +r

Religion

Age,

("15% N").

U.S. address.

Rural/Urban, plus 17 selected indicators tabulated
for houstiolds in the vicinity of the reference house-
hold.

Highest grade attended.

Highest grade finished. r

Both male and female.

Multiple categories of response: Includes flour
categories which differentiate Spanish background,.
(e.g., Puerto Rican, Cuban)

14-21 years, in year increments.
.

37 ,
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TotirIncolne Family income, current. Earnings.: wages/salgry,
non-farm businesi, own farm, welfare, other 4A

sources. Total income. - ,
a

, \ -4,
..,

Marital Status Marital status; children ever born, married more than

43.-
once; age at first marriagefacademic quarter of first j
marriage.
\

1 .
Other

. Measurement Variables

Aptithdd

Achievement

Personality

Attitudes

Value

..0

. Interests and Preference

Job Satisfactiokt/

4.

Evaluation of Subjects
Occupational Performance

Other

Training

Type/Source

Length

Level(s)

Evaluation of Training

Work Experience

Job Title

Earnings

Work History

t.)

ar

00

I

I
Vocational training; field of vocational training.

-

e.

.I

Oca pation, curfentlind 5 ye"ars Rrevious.
4

A

e

Current wage/salary..

k. Year last worked; last year and weeks
worked; disability-limiting/preventing work; dura-
tiOn dfdisability.

.38

4
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<

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occu. pational Classification

Job Coding

" Job' Clusiering

Othgei-

Organizational Characteristics

Physical Working Environment

Organizational Slimate

`,",-*,

Union Affiliations

Other

EK

Current occupation;soccupation 5 years previous;
Current address; address 5 years previous.

Occupation, current and 5 years previous.

Occupations, currant and 5 years previous.
*

Unselected for,occupations; Bureau of Census
sample of 14-21 year old subjects.

Current and '5 years previous occupation. Employ-
ment Status Recode (Bureau of Census Codes)

4
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DATABASE TITLE

iftft4RINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
of Publications

':RelatedStudies

DOCUMENTATIQN

Format

Codebook/Data Summary

Questionnaire

Special Work Tapes
t

ACCESS

Availability-

Res tridtions

Fees

6

t./

ABST ACT 4

id amilies with Dependent Children Study
(Biennial since 1967)

Department of Health, Education, & Welfare
SOcial and Rehabilitation Service

Howard Obeiheu
Department& Health, Education, & Welfare
Office of Information Services
Social and- Rehabilitation Seevite

ational Center for Social Statistics
Washington', DC 20201

Most recent 'published: Findings of th>1973 AFDC
Study, Part I. Demographic and program character-
isticsPart HI. Services to families, Part IV. Discon-
tinuances for AFDC money payments during 1973.

1975 study results are being gradually disseminated
in unpublished form.

Common-tape configurations.

Available, case record schedules for both Eligibility
Worker and Service Worker, Source of present abstract

Available from the National Technical Information
Setvice.

On request from Contact perion.

42
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k

DESIGN INFORMATION

'Objectives

Data Collection Pro d h res

O

Sample Char'acteristics

Size .

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

.
Educational Attainment

Gender
0,

Race/Ethnicity

Religion

Age

Total income

Survey questibnnaire, Source of information in
-- cluded clients case record, personal knowledge of

the case, information as provided by other agency
workers or from the client personally. Most recen
study conducted May,1975..

t\,

Clients receting aid sfrormhe Aid to Families with
Dependent Children program.

--Entire U.S.

9 calegories of residence from Rural through
Cities with Populations of 1,000,000 or more. ,

Highest grade or !eh' of school completed by The
'mdther end father.

Male and Female.

Race, multiple categories. I fof Spanish decent,
indicates country of origin.

Current age of,mother and father/

Total income considered in AFDC budget by cate-
gory. Whether or not mother or father is rbceiving
a public. assistant money payment. Ambunt AFDC
assistance group Was paid during study month and
source of payment. Current value-of total resources

:held by AFDC assistant.

d
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61

Marital Status Number,of children in AFDC age range.

Other Number of persons in household. Type of dwelling.
Whether a male or female is head of household.
Multiple questions concerning relationships between
members of the AFDC household.

4.

Measurement Variables

Aptitude
-

Achievement 11.

Personality
,-

Attitudes

Value

Intertsts and Preference
o

Job Satisfaction

Evaluation of Subjects,
Occupational Performance

Other

Training .

Type / ource

Length

. Levels

.Evaluation of Training

Work Experience

Job Title

Earnings

WorkHistory

4

4

Usual occupational group for mother and for father
rtiem employed.

/If employed, total earnings f6r study month.

Whether or not. employed; if so, when job began,
if not, when last job ended:

44
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Occupationalidobility

e

OCCUPATIONAL VARIABLES
.

r

Sample Charapteristict

Size

Occupations Represented

-How,Selected

Occupational ClatsificAon

Job Coding
.

lob Clustering

Other

Organizational CharacteriOcs

Physical Working Environment

Organizational Climate

Union Affiliations

Other

'

12 census codes.

6

1%

.46
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

O

<0,

Contact, Persons.

Publications/Source List
of Publications

Related Studies

p

ABSTRACT 5 -''

0

5,

A

Bureau of the CensuiData

Robert L. Hagan, Actingbirect6t-
v Bureau of the Census

U.S. Department of Commerce
Washington, DC 20233

a. Larry W. Carbaugh
Chief, User's Service Staff
Data User Services Division
Bureau of the Census
Washingtori, DC 20233
(301,) 763-2400

b. Dual Labs
Suite 916
1411 Jefferson Davis Highway
Arlington,'VA 2'2202

4 . c Major State Universities
Departments 6f Geography, Political Science*
and/or Sociology

ist

U.S. Department of Commerce, Bureau of the Cen-
sus. Index to selected 190 census reports., .

ington, DC: U.S. Go'veiiirfieht Printing Office, 1974.

Related Publicitions:

1970 Census user'guide, Parts 1 & 2 Washington,
DC: U.S. Department of Commerce, Buireau of
the Census. Washington, DC: U.S. Government

. Printing Office, 1970.

Data user news, U.S. Department of Comtherce,
Bureau of the Census.' Washington, E C. Author,
Publications Distribution Section, m hly.

' The bureau of the census catalog. U.S. Depart-
ment of Commerce, Bureau of the Census.
Washington, DC: U.S. Government Printing
Office, 1974.
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Publications/Source List Other publications of the Bureau of the Census that
of Publications (continued)

.
include a re-aggregation of ceratto data and are avail:.

. able from the U.S. Government Printing Office are:

DOCUMENTATION

Format

Codebook/pata Summary

Questionnaires

Specie! Work Tapes

ACCESS -

Availability

Res'iric4ionst

-....1972 Professional, Technical, and Scientific Man-
power Survey, 1972.

Participation in Adult Education, 1972.

_ .

Postcensal SurveY*of Professional and Technical
Manpower, 1973. -SO-

4

Variable Record Lengths (Hierarchical) Ai

User's Guide, Parts 1 & 2, plus interview, provide
source of information. Additional file documenta-
tion available ion request: ,

Available

Available

Available from the Bureau of thepensus and from
major-universities (see Contact Person(s4above1)

data are supprissed if release might disclose informa-
tion for specific individuals or households in accord- .

ance with Title lg of the U.S.-Code.

Fees Cost of data is set by the Bureau of the Census.
Special tabulations are available at user request
and at user expense.

DESIGN INFORMATION
Objectives

1

Each questionmust conform to gLidelines set I1 -

Congress in the Federal Reports Act of 1942. The
major objective is to insure that.the informational
needs of government, and through-it, of the public,
are adequately met in the most efficient manner.

47



Data Collection, Procedures

Sample Characteristics

Size

Population

The Census data collected in 1970 are described in
terms of 100% comWetecount (100% enumeration)
or 20%, 15 % '-, and 5%samples.

The public use samples differ from the Counts in that
data are collected from randomly selected respond-
.ents by interview, rather than mail questionnaire in
public use samples, Data areikot longitudinal; hod

s ever, changes in cross tabulations of data over the
years may well indicate trends.

1. Summary files (geographic area summaries)
are available, conthining the complete-count
and sample data.

2. Microdata files (individual records) are also
available. These are disclosure-free samples
(1/100, 1/1000, 1/10,000) of the sample re-
sponses known as public use samples.

See individual counts

Citizens of the U.S.A.

How Selected Involves both personal interview and mailed
questionnaires.

SUBJECT,VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

U.S.A.

Rural and Urban

Provided in oneral categoiies, including nursery
school, high school, or-college.

Gender Male and Femal',

48
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Race/Ethnicity

Religion

Age

Total Income

Marital Status

cz

Other

Measurement Variables

Ability/Skill

Aptitude

Achievement

Pqrsonality

Attitudes

Values

Interest and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Preference

Other

Categories includeite, Black, American Indian,
Japanese, Chin e, Korean, Hawaiian, Other, .
Spanish Heritage population also available.. 1,

4

Unbounded responses, in single year increments, from
less.than 1 year to more than 100.

income for respondent is reported; income for the
family is computed-as the combined total incomes
for all memEitrs of each faimily.

Status of marriage, including married, widowed,
divorced, separated, or never married; number of
children is also ascertained, as is structure of the
family unit.

O

I
I

.c4

'I
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Training

Type/Source

Length

Length

Levels

Evaluation of Training

Work Experience

Job Title

N.

Earnings

Work History

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding
.A44"

.3

Job Title and most important activities are specified.

For present job: Earnings Level, is available in un-
bounded responses, with increments of various
sizes.

'Information about-employment status and disabil-
ity status are not available longitudinally; they are
-available for cross-sectional analysis, howeyer.

Availability in terms of residential mobility: intra-
county, and inter-county movers.

Not sampled by population.

Occupation classification scheme of Census of
Population, Classified Index of Occupations and
Industries.

50
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Job Clustering

Other

Organizational Characteristics

Physical Working Environment

Organizational Climate

Union Affiliations

Other

1 .

J

'Industry classificati6n scheme ofthe Census of -moo

Population, CJassified Index of Occupations and
Industries.'

-0Vork patterns, including class;of..Workei, place of
Work, and means of transportation to work are also
included.

.

t,
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CtATA-BASE TITLE .

PRINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
of Publications

4

Related Studies

DOCUMENTATION

Format

Codebook /Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

<

\ e

4

ABSTRACT

Lentral Personnel Data file (CPDF)

Dr. Philip A.D. Schneider'
Associate Director for Manpower Information
Bureau of Manpower Information Systems
U. S. Civil Seryice Commission

IP

Dr. Pbilip A. D. Schneider
Bureau of Manpower Information Systems

, U.S. Civil Service,Commission
1900 E Street, N.W.
Washington, DC 20415
(202) 632-6808

List not available. Publications: Twice yearly-
minority surveys;"once yearly-occupational survey;
once yearly-geographic survey; once yearly-salary
and wage survey.

Federal Automated Career System

(7.4414
Schneider, P.A.D. The central personnel data file.
Washington, DC: U.S. Civil,Service Commission;
Bureau of Manpower Information Systems1974'

Personnel Data Standards, FPM Supplement
2982-1 (Aug 76)

Self-Identification of Medical Disability SF-256
J.1 -77)

On request from contact person.

To use in management of federal government per-
sonnel only. Data identifying individuals is not
available.

Ie



A

DESIGN INFORMATION

Objectival

Data Collection Procedures

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES

Demographic Variables\

Place of Residen-ce

Residential Density

'Years of Education

Educational Attainment

'Gender

1

C

Cost recovery basis.*
To meet the essential information needs about the
Federal work force, to reduce thmspec(alagency-
reporting that has historically been required, tq sup-
port manpower analyses that the commission needs
to do in its ongoing normal personnel management
process.

Dates of dAa collection: Done continually. The
data base i maintained by means of automated
input (pu Fched card and magnetic tapes and per-
sonnel action forms submitted to the Commissions
The current status file is the major file into which
daily transactions are merged to fdrm,the computer
data base. Thistornputer.date base is,.irl effect, con-
tinually updated with longitudinal information.

Approximately 3.0 million Federal employees.

Federal employees from the Legislati'veBrancti
(40%), Judicial Branch (3%); and the Execbtivi
Branch (99 %)..

CoMplete universe of the Legislative, Judicial, and
Executive Branch agencies which Report data to the
CoMmission.

or

Contains 22 levels of education .ranging from grade
8 or equivalent to post-doctorate.

Includethin above 22 educational levels.

Male and Female.

53
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Race/Ethnicity

' Religion

Total Income

a

Marital Status

Other

Measurement Variables

Ability /Skill

Aptitude

Achievethent

:- -Personality

Attitudes

Value

Interests and Preference

Job Satisfactiot

Evaluation of Subjects
,Occuaptional Performance

Other

Tiajning

Type/Sourc&

LenIth

.,Levels

C

r

o

L.

Minbrity group designator code for categories of
Negro, Spanish Surname, Ame ndipn, Oriental,
Aleut arid Eskimo (in Alaska o ly), ern loyees in
Guam., Hawaii, or Puerto Rico, nd None of These.

k

Date `of Birth given.
1

Only income available is salary for current position
of employee.

CPDF Training SystemSubsystem of gaD.F. Source,
of trait-1mq available indicating whether 4rovernment

or nongovernment activity provided training. Typc,
of training'also available but categOrizgs subject
matter of training, not organizations where received

-Number of hours o nst,f training iance. ,
).

4
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1.

p

Evaluation Of,Traing

Work Experience

Job Title

Eamings'i*

Work History.

Occupational Mobility

OCCUPATIONAL VARIABLES..___ _

Sample Charalteristics

Size

Occupations Represented

How Selected

Occuupational Classification

Job Coding
4

Job Clustering

<Other

Organizatiimal Characteristics

Physical Working EnVironment

Organizational Climate

Union Affiliations

4Other'.

Nig

Onty availabl for individuals with Fede?al Civilian
Government come.

1

Functional Classificbtion (Special
and 5-digit occupationalseries
of occupational family or gr

S

,
V V

and Environment)
de defining'subciiVision



DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

or Format

Codeboo4/Data Sumniifiy

Questionnajre

Si :vole! Work Tapes

, ACCESS

Availability

Restrictions.

.Fees

pESAGN INFORMATION
= 1

Objectives

ABSTRACT 7

xecutive Inventory

Sally H. Greenberg
.Assistant Director, Executive Programs and Resources
Bureau of Executive Manpower
U.S. Civil Service Commission

. .
Sally Greenberg '
Assistant Director, Executive Programs and Resotirces
Bureau of Executive Manpower
U.S. Civil Service Commission
1900 E Street, N.W.
Washington, DC n
(202) 632-4648

Executive Personnel in the Federal Service,

7

Tape and Microfilm

Available

Executive Inventory Record, SF-161

On request from contact person.

For use outside the federal government, restricted
to production of summary descriptive. statistics.

Cost recovery basis.

Centralized source of candidates for GS 16-18 poSitions
s Data sourceefor summary descriptive statistics

Data source for annual repOto Congress

56
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Data Collection Procedures

Dates.

Longitudinal

Sample Characteristics

Size

Population

How Selecthd

SUBJECT VARIABLES

Demographic Varipbles

Place of Residence

Residential DengitY

Years of Education

,

Educational Attainment '

Gender

Race/Ethnicity

Religion

Age

Total Income

.

Marital Status

Other.

Personnel entering grades 15-18 and equivalent
positions complete an executive inventory record
(SF-161)

f

Approxirnately,50,000registrants; both present and \/
former GS 15-18 and equivalent personnel.

Cov rs GS 16-18 and eqUivalent Personnel in most
of t e xecutive branch agencies.

Compiete universe of population.

. State of legal or voting residence at time of first-
appointment to full-time federal Obsition.

10 categories ranging from did not graduate from
high school to,have earned docto!te.

Includes all earned degrees at bachelor level and
above to Maximum of 5 and up to 5 degree's, diplomas,

'and certificates for which degree at bachelors level not
awarded.

Male and female.

'Date of birth given.

Available through salaiN and. gs grade of current 4'

position.

57
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Measurement Variables

Ability/Skill

Aptitude

Achievement

Personality

Attitudes ,.
t

Value

Interests and Preferente.

.P.lob Satisfaction
(

Evaluation of -SubjeOts
Occupational Performance

Other-,

. Training

Type/Source .

length

Levels
*oft

Evaluation of Training

- Work dperience

Job Title

Earnings

Work History

.Occupatidnal Mobility
,

4'

0

I

ti

I

6 items available indicating expression of preference '
in respect to referral for assignment.

.

contains number of major training programs attended
, to maximum of 5 and year in which attended

Available sal

OS grade and salary available for current position.

Available for up to 7 previous positions,- including
dates, employer; salary, location, position title, arid

.
basic ditties.

- Interest in,changing geographic locatioris available:

58
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OCCUPATIONAL VARIABLES

SampLI Characteristics

Size

Occupations Represented

How Selected.-'

Occupational Classification

Job Coding

Job Clustering

Other

Organizational Characteristics

Physical Working Environment

Organilational Climate.
Union Affiliations

. Other

4

e.

5-digit occupational series code defining subdivisions
of occupational family or group, 2-digit specialization
code for certain positions, and 2-digit job function
code ranging from self-employed to Director or Man-
ager (i.e., 14' categories) available.

59.
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
..of Publications 4

Related Studies

DOCUMENTATION

Format

ec jytabook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

Reitrictions

Fees

-DESIGN INFb2MATION

Objectives

O

ABSTRACT 8

Federal Automated Career System (FACS)

William C. Reifsnyder
Chief FACS Control Unit
Bureau of Recruiting and Examining.
U.S. Civil Service Commission

William C. Aeifsnyder
Chief FACS Control Unit
Bureau of Recruiting and. Examing
U.S. Civil Service Commission
1900 E Street
Washington, DC 632-7778

rape

, Restricted to use within Federal government man-
agement.

Improving manpower utiliiation through a more
effective matching of jobs and people.

60
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Data Collection Procedures

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES,

emogpphic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race /Ethnicity

Religion

8%

/.

Dates df Data Collection: Began December 1972
Collection continual.. 4

A

By completing a questionnaire, the middle and
--- upper-management worker's fife becomes active.

Any subsequent-personnel actions will be submitted
to the Civil Service Commission; such actions will be
automatically recorded on this.longitudinal record.
In addition, every 18 months, the worker will receive
a complete copy othis printout for revision at any
time.

All, GS 13 and 14 employees in selected, occupational
area(i.e.,.general administration, accounting and
budget, engineering and architecture, business and
industry; and mathematics and science) and GS 11-14
employees in personnel management series. Approx-

.

imitely 65,000 registrants. -

Full-time, permanent, General Schedule employees of
agencies covered by the. Central Personriel Data File.

Full-time, permanent, General Schedule employees
of agencies covered by the Cen'tcal Personnel Data .,
File*

Complete survey of universe.

r
..gtate or Country, city, street address and zip code

available. 0

Not available.

Gagories with variable increments.
.41,

Available-2Z levels of education ranging from did
not complete elementary school to post doctorate.

61
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Age

Total income

Marital Status

!Other

Measurement Variables

Aptitude

Achievement

Personality

Attitudes

\\\

Available through date of birth.

Value

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational PerforMance

Other

vikiik Training
L

Type/Source..

Length

Levels

Evaluation of Training

Work Experience

Job Title

Earnings

7 items available indicating employee's interest in
job changes,

Contains number of courses taken in eachof 5
categories.

Available, indicates whether training longer or
shorter than 120 days.

, Available.

62
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Work History.

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job Clustering

Other

Organisational Characteristics

Physical Working Environment

Organizational Climate

Union Affiliations

Other

q

Not available in the aitomated data base.

Contains indicator ofgeographic preference and
willingness to travel.

co,

-\Available..5-digit occupational series code defining
sOdivisions of occupational family or group, 3-digit
curPent position speciality code, 2-digit current posi-
tion function code, and 2- digit current position-
environment code.

63



DATABASE TITLE

TI-

4040icIPAL INVESTIGATORS

Contact Person

Contact Person

ABST R ACT 9

National Longitudinal Study of the High School
Class of 1972

Thomas L. Hilton, Education Testing-Service
Princeton, NJ 08540

s.

J. P. Bailey, Jr. Center for Educational Research
and Equation, Research Triangle Institute,
Research Triangle Park, NC 27709

William Dorfman, Chief
Statistical Systems Branch, National Center for
Educational Statistics, U.S. Office of Education,
400 Maryland Avenue, S.W.
Washington, DC 20202
(202) 245-8766

Publication/Source List tevinsohn, J., Lewis, Riccobono, J. A.; &
of Publications Moore, R. P. National longitudinal study of the

high school class of,1972Mtaefile users manual.
Research Triangle Park, NC: Center for Educational
Research and Evalgation, 1976.

.
Related Studies

t

DOCUMENTATION

Format 9 track tape, 3 reels, Fixed Block Format.

Data File User's Manual, source of abstract. See
Codebook/Data Summary. Publication/Source List, above.

Available.Questionniire

Special Work Tapes.

ACCESS

Availability

Restrictions

Available on request from contact pers . t*.

. .

Only government contractors have unr tricted
,access forconfidentiality purposes. . >

64
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DESIGN INFORMATION

Objectives

Data Collection Proceduies

Sample Characteristics

Size

Popo latizj

.

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density'

Years of Education

Educational Attainment

Gender

An

. * 0 . .
' To observe the educational and Vocationalactivities,

plans, aspirations, and attitudes of young people ,
' after they leave high school and to investigate the"

. relationships of this information to their prior educe-.
tional experiences, personal and biographical charac-

. teristics.

An original full scale survey in 1972 was followed tip,
longitudinally, in 1973 and 1974. Current plans call
for at least two-more followup surveys in 1976 and
1979. Mail surveys retGrned were edited; if informa-

'tion was insufficient on key questions, a telephone
-followup was used.* Editing procedures; hopeftilly,
assured that the cfata file contained (a) only valid
responses, (b) codes describing missing data, and (c)
"logically recorded vplues.".

*Pers nal interviews attempted on all, mail non -
respq dents.

r
23,451 planned sample; 22,532 with folrowup data.

All 1972 twelfth graders enrolled in public, private,
and church - affiliated schools.

two stage stratified sample: Stage 1 is a school
sampling frame consisting of 600 strata; s age 2
is a sarOling'of students with-equal pr abilities
and without replacement.

U.S.A., local address.

8,unique categories reflecting degrees of Rdral and
Urban; primipt reflecting differences in population.4,

'All 'twelfth graders in 1972.

Specific report of certificates earned.
sF N

01Male and Female.

?6 6
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Race/Ethnicity

Religionv..

Age

Total 'Income

Marital Status

I)

,
Other

MeasuremeRt Variable,6A

Ability/Skill

Aptitude

AchieVement

0

1 4

3 unique categories of response: American Indian,
-Black, Mexican-American, Puerto Rican, Latin- p
American, Oriental, White, Others

6 uriique categories of response: -Protestant, Roman
Catholic, Jewish, Other Christian, None, Other.

Indiated specifically.

Estimate of total income for respondent and/or
spoq'sein followup surveys.

4 categories of response in followyp surveys: never
married, but plan to; nevermarrted, no plans to;
married; separated, divorced, or:widoweNd.

Composite Ability IndexhVocabulary, Readinc,
Reasonke Math). Picture Number (associate
memory) 30 items. Perpetual Speed 8CAccuracy

. 116 items. ``"tudent's grade ,Average 3 items.

High School 6rades fri reco s; Postsecondary -
self-reported grades for a education since high
school, including Voc/Ed.

Personality Self Concept-4 items (1 score)
Locus of Control-4 items (1 score)),I Personality Traits-9 items

o .

Attitudes . About youreucation andyour school-36 items
About important factors in life-10 items eak c--.

About self-8 items
. About future career plans-1 item;

Value' , Work ,OriAtation-3 items (1 score)
n Family Orientation-3 items (1' score)"

Community Orientation-3 items (1 score) .
;

Important concerns about jobs',10 items
.Importarit factats in determining work-10 item`
,What,will`take the largest share of your tipleAfter

.,,
timeAfter

school? '10 sections .
le 0

Interest and Preference,
I

Job San action,

Evaluation of Subjects
Occupational Performance

$1,

ti
lkiterns (Likert-type, scale)

e
- Self-evaluation data available* in 1977, from J976

third followup survey.. ,

66
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-- Other

Training

Type/Source

Length

Leveth

Evaluation of Training

Work Experience

Job Title

Earnings

Work History

Occupational Mobility,

OCCUPATIONACV BLES .

Sample Characteristics

Size-

.
Occupations Represented

How Seleeted

. Occupational Classification,

J6b Coding

Job Clustering

Other

Organizationaltharacferiitics

Physical Working Environment and
Organizatital Clithate,t t

tb,

Union Affiliations

Other

Socioeconomic Status-composite score:
(1) Father's education, (2) Mother's education,
(3) Parents' income, (4) rather's occupation,
(5) Household items.

Describes the type ofschool attended (2-year, 4-year,
technical) as well as area of study.

5 unique categories.of responses: Less than 3
months; 3-4 months; 6-11 months; on to 2 years;
more thah2 years.

Self-evaluation-12 items.

Coding using 197yensus codes

Estimation of earnings 1 year before and now. .

Reasons for not being employed7DewriP ion
October_job each year.

Can determine how far the subject mc:)ell and if
to find or take a job.

O

r

Both to be covered in new data file available in 1978
--ifrom-tpirdifollowywciatav

67
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DATA BASE TITLE

ABSTRACT 10

A

Ohio Rehabilitation ServicesData File

7.

PRINCIPAL INVESTIGATOR State of0hid

Contact Person Don Bishop
Ohio Rehabilitation° Services
4656 Heaton
Columbus, OH 43229
(614) 466-7164

Publications/Source List
bf Publications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary

Questionnaire- :__ O.

Special WorVTape
I

ACCESS

Availability

Restrictions

Fees

DESIGN INFORMATION
- .

"\

9

rnstructions for completing Case Service Report is
source of this abstract.

Current files,and closed case files. Available format
change made in 1974.

Normal confidentiality.

1974 files to present available for minimal copy
fee. Fees for prior to 1974 upon request.

Objpctives To meet federal; state and internal reporting re-
quirerrients.
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Data Collection Procedures'

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Relidential Density

Years of Education

Educati alAttainment

Gender

Race/Ethnicity .

Age

TogIncne

Marital Status,

Other

Measurement Variables
,

Ability/Skill

Aptitude

7--Ar

Data collected on all open cases for agency using 0,
computer scannable form prepared in field' office as
a result of interview,tc. by Rehabilitition Services
Commission counselor.

ApprOximately.50,000 cases on any given active
file. Approximately 10,000.closures per quarter.

Specifically indicated by county in USA.
f

r

Highest grade completed is reported,.

Male and Female.

Reported as White, Black, American Indian, Other.
Also reported as Spanish surfiame: YeS or no.

Specifically indicated, increments of one year.

Present, weekly earnings reported specifically; monthly
family income reported in ten unbounded categories,
primarily $50 increments:

Reported in 5 categories: Married, Widowed, Divorced,
Separated, Never Married. Actual number of dependents
indicated, as well as size of family.

Handicaps of respondents as well as identification of
special, federal programs are idehtified.

71

71
*-1



Achievement
-1

_Personality

'Attitydes

Values

Interest and Preference ,

Job Satisfaction

Evaluation'of Subic Cts
Occupational Performaoce

'Other

Training

Type/Source

Length

Levels

Evaluation-of Training

kr.

t. Work Experience

Job Title 1

Earnings

Work History

, Occupational Mobility

00UPATIONAL VARIABLES

, Sample Characteristi.cs

S

`e

41

Training identified; in seven categories: College,
Other academic, business ,school, vOcatiohalschool,
on-tKe-job, personal and vocational adjustment,
and miscellaneous.

See "Years of Education"

Indicated in one of 9 catedories, including com-
petitive labor,market, sheltered workshop, self -
eri homemaker, and unpaid family worker.

Present weekly earnings (reported specifically);
Monthly family income reported in ten unbounded
categoriesin primarily $50 increments.;

.

Work Status reports prpvided for ages 10)to2.4.
9 unique categories, including competitive labor
market, sheltered workshop, Self- employed, home-,
maker, and unpdid family Worker.

72
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Size

Occupations Represent'epresent dE

How Selected .

Occupational Classificatio

Job Coding

Job Clustering

Other

\

.

None sampled.

Elraanizational Characteristics

Physical Working Environment

Ovanizational,CliMate

Uniop Affiliations

Other

Dictionary of Occjyational Titles

73
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DATA BASE TITLE

-ts- _

ABSTRACT 11*.

Minnesota VocatiOnal Followup System (Post-
"Secondary)

PRINCIPAL INVESTIGATOR State of Minnesota

Ctfatact'Person

fi

Publicatiohs/Source List
of POlications

DOCUMENTATION

Director, Program' Planning & Development Section
Division of Vocational-Technical Education
Department of Education
Capital Square, 550 Cedar Street
St. Paul, MN 55101
(612) 296:242r

Summary reports are prepared on an annual basis
presenting data in the following format:

1. Each program in each Area Vocational-
Technical:Institute°

2. Each Area Vocational-Technical Institute
3. Each,programacrOSS the state
4. The state as a whole

Format Hard copynarrative information for interpreting
data presented_

,

Codebook/Data Summary Data Summary, source of present_ abstract
fe

Questionnaires

Special Work Tapes

ACCESS

'Availability Ori request from state

Restrictions Approval form must be completed and permissioh
Secured to access data base. Compliance with .

normal topfidential requirements mandatory.

Fees

t.

Cost of computer time and programming charges
if data base is accessed. .

74

74
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DESIGN INFORMATION

Objectives

Data Collection Procedures

To provide for a systematic collection of voca-
tional data and feedback for educational improve-
ment.

Data collected frbm students at the beginning of a
vocational program and when the student terminates.
Graduates receive a followup questionnaire one year
after program completion in which they evaluate both

-occupational training and their current Aitakion. If em-
ployed they are asked to indicate the nameof their
employer. A questionnaire is then directed fo this
employero evaluate the qualificatiOns and abilities
of the vocational.graduate, now their employee.
Only graduates are asked to evaluate programs and
training. Data collected during 1975. System is
ongoing.

Sample Characteristics 4

Size.

. Population

How Selected

SUBJECT VARIABLES

Dempgraphic Variables ,

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Rice/Ethnicity

-Religion

Age

Total Income

. * '

7,900 in 1975
9,600 in 1976

7
°Graduatesof post-secondary vocational pr grams.

Attempted 100% selection, 80% was required.

7 Current address, geographic backgound

Years of education

Enrollees with high school diploma or equivalent

Male and Female

t%

04{

Less than 17, 18 through 25, greater than 25

Income for first job after graduation, -acrd current
job.

.
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Maritfl Statils

Other

Measurement Variables
\-0

Aptitude

Achievement

PersonaIlifty

Attitudes

Values

Interests and Preference

Jot...Satisfaction

Eva"luation of-Subjects
Occupational Performance .

I

f Othe'r7

Training

Type/Source

_Length
4W`

Lffels
,

Evaluation'Of Training
A

Maritat,status

Handicaps

f( 4

Overall job satisiaction for gradtetes in directly-
related and non-ielated jobs. Satisfaction:witli
selected characteristics of job' with respect 4o both
non:related and directly-related jobs.

Emplener's evaluation of selected work character--
istics of graduates Presently employed: quality
and quantity of work, importance of job knowl-
edge to present work ability tO operate equiPment,
and reading/verbal skills.. Employer's judgment
of selected personal characteristics as compared
to other workers work group. Overall judg-
ment of competency, effectiveness, and work
attitudes.

t4.

Program completed. ARy additional tfaining durfrg
year after-graduation.

Rating of program curriculums, instructors. Sati;-
factiom-with-original program choice. Quality of
selected servicei4nd facilittes provided by training
agency.
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Work Experience

Job Title

Earnings

Work History

O' uPational*m Mobility

OCCUPATIONAL VARIABLES

Sanipie CharaCieristics

Size,

Occupations Represented

How Selected

,Occupational Classification.

Job Coding.

Job Clustering

Other

Organizational Characteristics

Physical Working Environment

Organizational Climate

Union-Affiliations

°the,
,7 a

4 s.

Current job title

See Total IncOrne,,abale.

t

Job at graduation, current job,
Full or part-time status for first and current job.
Employment status at present time. Reasons why
currently unavailable for employment. Number of, .jobs held durin-glu-st-year after graduation.

Geographic - locations of graduates first job and
for current job.

A
46 occupatiOnal cluiters-
122 specific curriculum areas

Broad occupational clusters. -

Graddate.curreAy employed within'one of the
46 job clusters'included oh a checklist.

OE code -6 -digit number

)

Degree of r latedness Of first and current job to
. prior train ng.

7
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DATA BASE TITLE

PRINCIPAL INVESTIGATORi

Contact.Person

Publications/Source List
; -

of Publications

ABSTRACT 12

Comparative Stuidy of Proprietary and Non
Proprietary Vocational Training Programs
Alumni Survey /

Dr. Steven M. Jung
American Institutes for Research

pr. Steven ,M. Jdng
Amer can titutes fOr Research g
P.O.
Palo Al e, C 94302
(-41.q) 49 50

publicatib available, including technical'echnIcal,speci-
fications an marginalscodebook from National
Institute of Fducation (N 1E).

(

Related Studies C&mparative Study of Proprietary and Non-
Proprietary Vocational Training ProgramsStudent
Survey

DOCUMENTATION

Forinat

botiebook/Data Summary

Common tape configurationi

Technical specific(tions book is source of abstract.

Qu,estionnaires Available

)Special Work Tapes
4

ACCESS'
4

Mailability.

Restrictiqns.
9

tees

DESIGN INFORMATION

.Objectives

ale

On request-from N la. Career Research Data Bank.

This fo4wup survey compared alumni who had
been enrolled in 46 proprietary and non-proprietary
vocational schools offering training in 4 selected
occupational areas (office, health, computer, and
technical) in 4 metropolitan cities In the U.S.

80
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Data Collection Procedures

Sample Characteristics

Size.

Population

H w Selected

SUBJECTVAR IABLES

''DemOgraphlVariables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race /Ethnicity

Religion

Age

Total Income

o

Marital Status

Other

Measurement Variables

Ability/Skip

Aptitiide

Achievement

A

1972
This survey study Was directed toward a cross-
section of alumni. The questionnaires were mailed.

. 5,963

Total.population alumni enrolled in designated
training programs in these 4 cities.,

Urban, USA

. ,

Alumni of ppst-secondary vocational programs.

Degrees or certifications received since training
Public 2 year, Public 4 year, business college, etc.

Male and Female

Bounded resppnses, 4 unique categories.
American Indian, Black, Oriental, Spanish Surname.

O

-

Unbounded responses, 6 categories, primarily 5-
year increments.

For present job, job before training, job after
training: 7 categories ranging from $1 to greater
than $1000 per month.

9.

0

4.



personality

Attitudes

Value .

Interests and Preference

Job Satisfaction How well subject likepresent jol?7--1 item

lbvaluation of Subjects
OccupationirPerfosmahce

When training was completed-1 item
, ) -

Other

Traifting

Type/Source

k Length

Levels°.

OP.

Evaluation of Training

Work Experience

Job Title

Bounded responses, 4 unique categories: office,
computer, technical, health.

Not,specifically available; see."Years of Education"

aillitt
Was training wOrth,cost?-1 item

Earnings Income, present job, job before training, job after
training-3 items
7 categories ranging fr6m $1 to greater than $1000
per month.

0

Work Hi .story °Type, present job, job betore training, job after
training-3 items
Length of tir'ne to find a.job-1 item
Whether respondent looked for a j'ob in same field as

straining-1 item
How respondent got first job-1 item

. Akoo

Occupational Mobility Length of time to find a job-1 item
Whether respondent looked for a job in same field as
traftrig-1 item
How respondent got first job-1 item

OCCU PATIONAL VARIABLES

Simple Characteristics

4

82
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Ocsupationa Represented

How Selected

'Occupational Classification

Job Coding

Job Clustering

Organizatonal Characteristics

Physical Working Environment

Otgenizational Climate

Union AffiliatiOns

Other

m.

,/

t

4'

It

40.
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DATA BASE TITLE

PR1NCIPA'LINVESTIGATOR
t 4

Contact Person

'Publications /Source List
of Publieatiotis

Related Studies

NCUMENTATION

Format

.
Codebook/Data Summary

Clubstibnt)aires.

Specipl Work Tapes

AC:CESS--.

lty
° 4
ResItri4S` o

e'77'

FOesc -

.

e

,)

ABSTRACT 13 .

. -

DESIGkiNFoRMATION

OtijeOiligs

'
s

r.

i

Or'

ComparatiVe Study of:Proprietary and Ron-
Proprietary Vocational Training Program-s-Student

, Survey

Dr. Steven M. Jung_ - . ,
American $lnstitutes ifor-Research

Dr. Steven M. Jung
American Institutes for Research
P.O. Box 1113 -

o

Palo Alto, CA 94302
(415) 493.3550

3 publications available, including technical speci-
fications and rriarginals-codebookfrom the Na-

-tional Institute 'of. Education 0

Coi-nparaiive Study'of Propri ry and.Non-
-,

Proprietary Vocational Trainin Programs-
Alumni Survey.

Common tape configurations

TechniCal specifiesations book is source of abstract

Available

On'i*Luest,frOm`NI-E Career- Research Data Bank.

/_

.

This survey compared student's enrolled in .
iar_opriie.tary and nonproprietary vocational schools
offering training in four selected occopanonal
areas, (office, nealth,i computer, and technical) in

Jour metropolitan cjies of the U.S.

t
t
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Data Collection Procedures

Sample Characteristics

#7T. Size

Population

4

How Selected

SUBJECT, VAIIIABLES

Demographic Variables

Place of Residence

Residential Density

Years of EduCation
I

Educational Attainment

'ender

Race/Ethnicity

Age_

Total income

Marital Status

Other
c

o

'\\*

This was a cross-sectional survey\of students en-
rolled in the designated program.'lethod:of data
collection was not identified.

- t 8,055

1972

V

1' . The total population of students enrolled in the
designated training programs in these 4cities...
Of the 97 schools with applicable training"p'ro-
gramg, 52 agreed to participate in the study. The
students surveyed attended those schools.

I

UrlYan, USA

Not specifically available, although possiblyin-
ferred-from other responses.

8 items, identifying the subject's partidipation in
various education alternative plans. Also, whether
subject graduated from high school. 1 item.

Male and`Fe ale

4 unique categon s: AmericanIndian,
Oriental, Spanish rname

7

Unbounded 'reeponse. 9 'cateogr ies of various
increments.

Far respondent only, unbounded responses, 7 in-
comecategories, in various increments.

Three unique responses: married, children; married,
no children; single.

r

85 .
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Measurement Variables

Ability/Skill

Aptitude

Achiverlient

Personality

f4ttitudei

fl

Average grade in high school, self-report.

Level of educationtexpectad in life L-Aite.m
Reasons forschoot-choice-=:281teinS'

. ./
Value Most important goal in taking program-1 item

Interests and Prefereae To whom-students go for advice or information.
12 items

.

Program studied. .in high school1 item
Training program related to expected job-1 item--

Job Satisfaction

Evaation of Subjects
Ocelipational Performance

Other

Training .t

Type /Source Field now studying: 4 unique categoriesoffice,
computer, technical, health.

Length

Levels,

Evaluation of Training
f

'Work Expejience

Job Title

Earnings c V,

Work History

r

a.

Length of time in training program; 8 unique .
categories, various increments. .

1'

z
Income per week on past, Present and future ,

- jogs. Reported in 7-categories with varying incfe-
ments.

Number of years worked fulltime. Training pro-
gram related to lob. Hours per week orbpast,
preent, and future jobs. .

1,86

4,

85.



OCCUPATIONAL VARIABLES

Occupational Mobility

Sample Characteristics

Size

Occupations Represe' nted

Novi, Selected

Occupational Classification

Job Coding

Job Clustering

Other

Organizational Characteristics'

Physical Working Environment

Organizationalilimate

Union Affiliations'

Other

1

r

a

ti

4

ma

,

V p 4.
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DATA BASE if ITLE

a

PRINCIPAL INVESTIGATOR

Contact Person,

Publications/Source List
of Publications

Related Studies.

DOCUMENTATION

Format

Codebook/Data Sitrnmary

Questionnaire

Special Work Tapes

ACCESS

Availability'

'Restrictions
{ti}

Fees
rt

DESIGN INFORMATION

400

.7(

4'

I

ABSTRACT 14"

Specialty Oriented Student Research System

Dr. Kenneth B. Hoyt t
Associate CommOioner for oareer gducation
U.S. Oifice.of EdUcttion

James G. Ashman
Director of Special Research
National Computer Systems
4401 W. 76th Sue&
Minneapolis, MN 55435
(612) 831:4100

List of 19 available in Manual for institutional
self-study of the RSB-Form E data

Hoyt, K.B. Manual for institutional self-study
Of the RSP-Forni E data. Minneapolis: Action

"- Research Services, National Computer Systems,
197

O

To collect, analyzd, andtli seminate data concern-
ing present and former st dents of post -high
school occupational d uution institutions. In.
addition, to supplement existing processes of in-
stitutional self-study and accountability, and to
establish a data bank designed for ongoing basic
research and graduate followtYp.

88
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D'ata Collection Procedures
4 tf

Sample Characteristics

Size , ,

,

_ ^

Populat1n

How Selected

SUBJECT VARIABLES

Demographic Variables

Place oaf Residence

,. Residential Density

Years of Education

Educational Attainment

Gender.

Race/E.tlinidity

.1
Religlon

Age 't 4;1

Total Income

16ritalSiahis

Othei

,

Measurement Variables
,..'

Ability /Skill'
t

Aptitude.'

Achievement

..
.

. ,

k

)

I

Survey study which apparently samples a cross-
sectiorfof the student population, rather pan a
longitudinal section.

Depends upon populations using the Specialty-
Oriented Stildent Research Program.

Available, but range of responses unknown,

Available, but range of responses unknown.

N....Available, but range of responses unknown.

Available, but range of responses unknown.

Male and female

dvaitable'

set

Availabl$ but range or categories of resportse
unknown- .

but range or categories ofresp n

(*iz 5: f.
- aya blk-but -tif response unknown.

j NAvairabfe, butti/Ipe and'ffumber of items
?"-T-- : . .>
W... ,.1

pro`g,.
-411.

i
tk, 4.

,`ft , _ :: ..4,4- 1.- .:,,, 1
3.00_ :?,.....±.:. 4,,,,, , ,r, p Q '

* ' ..:' -';."7 *t...F Lj
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P ersonality

Attitudes

Value

55

ft/
e t

Interests and Preference

Job Satisfaction

Evaluation of Subject's
Occupational Performance

Other

A Training

Type/Srrce

Length '

Levels-

Evaluation of Training

Work Experience

1,
>61) Title '

Earnings-,,

', Wore History "I

to

Occupatiohal Mobility

OCCUOTIONAL VARIABLES

Available

Available

Available

`Available

.

Samplethara&eilstics

Size

Occupafions Resented..

/40 w Selected
, .

Occupational Classification,

Job Coding*

Available

Available

Available

Availgble, but categories of responies unkown.

Available, butcategoriqs of responses unknoWki.

Available

Available

FF

A

oded by initial school program

.40

90''

.t.89 .

4

4

.k I



Job Clustering

Other
0

Orgariizational Characteristic's

Phyrsical Working Environment

Organizational Climate r

Union Affiliations itc'
. cs cf.? 11,-; ;

' ,Other

. /

co )

=

qie

O

4

Coded by initial school program

Available

:..0
4

c-

O

4

os

4
9

t
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ABSTRACT 15

DATA BASE TITLE Sur'v,ey of Scientific and Engineering Personnel
Employed at Universities and Colleges

PRINCIPAL INVESTIGATOR _National Science Folindation
r

jr
F -

Contact Person

PublicatiOns/Source List
of Publications

eP

Related Studies,

DOCUMENTATION

Coddbook/Data Sumillatry

auestionnaire

Special Work Tapes
_

'ACCESS

Availabilit

R

Fees

DESIGN INFORMATION

Objectives

7' . 1

. -
Robert J. Lbycano
Universities and Nonprofit Institutions Studies

Group -

Division of Science Resources Studies
National Science Foundation
1800 G Sti'eet, N.W.t
Washington, DC 20550 _

National Science Foundation. Manp er resources
for scientific activities at universities nd colleges,
appendix B (Surveys of Science Reso rces-Series).
Washington, DC: Author, January,,19 6. .

Detailed-Itatistical tables.avq0ble. -SV:Contact
Person for additional summaries.

Ayailable,'_sot roe of present abstract.,

tl
On request from contact person.

g2

4,

1
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Data Collection Procedures

.

Sample Characteristic's

Size

How Selected

SUBJEtTVAR IABL ES

Demographic Variables

Place Of Residence

---kkejintial Density

Years of Eduction

Educational Attainment

. 4
Gender

Race/Ethnicity

f Religion

Age .

Total Income

Marital Status

Other

5

1

Measurement Variablet

Abiltly/Skifl

-- t r t -I

a

I

s

An'nual postal survey requesting employment
data -asiof January

Cross-sectional'

2,200 institutions
coverage)'

2,200 universities
. rscientists did en i

It

of higher learning (universe

and colleges whioidtnploy
neers - - 7 - -f"^

Highest degree awa rded by institutian_ Primary
administrative control of institution, -Full and
paft-tirAscientists and engineer's employed by
field and fUnction; and full-time scientists and
engineers enfployfid by sex. Full and-part-time -
sicentists and engineers with doctorate degrees.
Techniciks-employed, by field.and function.

4.

.

93
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\Aptitude

Achievement

Personality

Attitudes

Values

Interests and Prefeience

Job Satisfaction

Evaluation of Subjects
OccuPational Performance

'Other

Training

Type/Source

Length-

Letiels

Evaluation of Training

Work Experience

Job Title
4--

Earnings

Work History

Occupational

1

OCCUPATIONAL VARIABLES

Sample Char:acteristics

Size.

Occupations 1,presented

How Selected
,

ti

'17.

`.
`-

t rti



ter- ' e-

Occupational Classification

Job Coding'

Job Clustering

Other

Organizational Characteristics

I-- Physical Working Environment

Organizational Climate

Union Affiliations

Other

Ita

ti

A

la

a
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DATA BASE TITLE

- 4.

# PRINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
> of Publications

Related Studies

f
DOCUMENTATION

"L. 'Format
.

ebook/Data Summary

duestionnaire

'Special WOrk Tapes

ACCESS

Availability

Restrictions

Feet

DESIGN N FORMATION

Objectives .

Data,Collection Procedure§

-

Dates

Longitudinal

'ow

ABSTRACT 16

Study of Community Colleges and Vocational-
Technical Education Centers: Graduate Question-
naire .. 4

Bureau of SOcial Science Research

Riphard Jones, Research Associate
Bureau of Social Science Research
1990 M Street; N.W.
Washington, ,DC /20036

- Source: The Graduate Questionnaire,
.

/N.

Common configurations , o

Not available from BSSR

Available, sourcof present abstract.

is

On request from Bureau of Social Science Research
or Roper Public Opinion Research Center

.0
No charge when ordered through Institutional request

Phase one of a logitudinalsurVey to obtain data On back-

ground,ceduc n, employment experience, career aspira-
,i tions of grad ates from 4 types of post-secondary 2-year

institutions
.°

Mail survey with 3 telephone followups of non-
respondents

1969

,ANo

96

25
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Sample Chiracteristics

Size

Population

How Selected
A

SUBJECT VARIABI,ES

'PernogRphio Variables

Place of Residence

Residential Density

O e

Years of Educatiop f
4

ducational Attainment

Gender

48

.Race/Ethnieity

Religion

Age

Total-Income &

Marital Status

Other

air e'

Measurement Variables

Ability/Skill

Aptitude

a

.
2,568 total cases; 59% of Vesturn

Graduates of 4 sypescif post-secondary 2-year
. jnstIptions.

,
. USA, otherwise unspecified. . .- ,,t,

. -
Repdrted fdr lass year of high 'school; in`8,cate- '
goeies4eflecting -changes in population density.r . ,

..
s

.

Degree and certificates are specifically in dicated.
e'----- e. .

Male and emale
,, ,.,-

. .
Ethnic groups repQrt'd in ,6 Categories: American '
Ihdian, Negro, Oriental, Cuban, Mexican, ruerto
Rican.

, sounded responses,reported i 7 categories:
17 and,younger, 113-19, 411-24, 2 -29, 30.34, '

-, 35-39; and 40 and over. 'VP

Toter-family income report ea d in 11 m etary
categories of Varying,incrermerlts.
kie.spaident's average hourly earnings on io
held last before leaving sami...
Spbuse's avecage hourly earnings also identified\

. 0

.1

. :

) Sei4port aboutadditional educational:protiam's
is provided.

a c



Achievement

-Personality .".

Attitudes

Value

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occlipational Performance

Other

Training

/ Type/Source
, I

Length

Levels

Evaluation of Training

Self-report of overall average grades-3 items

Feelings about education-- items

Studies in high school-1 item

Type of study in high school identified.
Before 1967, school specifically indicated; type
of study also identified.
After 1967, type of school indicated (in 7 cate-
gories: 4-year college, adult continuation courses,
correspondence courses, and 4 others.)

Before 1967, respondent indicates the number of
courses taken,

Self-report on the presence of such factors as
quality of instruction, academicccounseling,
career counseling; and 8 others..

Work Experience

Job Title Respondent describes kind of work performed.

Ea nings Hourly earnings figures are available for selected
\--------_positions during respondent's careerpast,

present.

Work History 'What kind of work done on your first full-
time job-1 item,
Periock of unemployment identified-1 item

. Periods of unatiailajaility for work identified-1 item
Plans for life-time work specified-1 item

(
Occupational Mobility

98



OCCUPATIONAL VARIABLES

Saniple'Characteristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job Clusiefing

Other

Organizational Characteristics

Physical Working Environment

Organizational Climate

Union Affiliations

Other

V

A

9

99
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DATA BASE TITLE

d

ABSTRACT 17

Study off ormer NI H Professional Nurse
Trainees and Special Research'FeHows

PRINCIPAL INVESTIGATOR Samuel M. Meyers and. Linda O'Neal'
Bureau of Social Science Research

Contact Person Richard Jones, Research Associate
Bui'eau of Social Science Research
1990 M Street, N.W.
Washington, DC. 20036

Publications/Source List
of Publications

.Related Studies

DOCUMENTATION .1-

Forinat

Feinberg, B. and Meyers, S. Career Patterns and
Professi\onal Nurse Trainees, Washtgton, DC:
Bureau of Social Science Research,'1974.

4

Codebook/Data St nin1ary Not available from BSSR.

Questionnaire

Special Work tapes

ACCESS

Availability

Restrictions

Fees

DESIGIVrINFORMATION

Objectives

Data Collection Proledures
3,

Available, source of present abstract.

On request frorii contact person.

Normal confidentiality

To prov ide. data on job; career opportunities, pro -;'
fessional activities of nurses before grant suppo
and up to 15 years after program participation.

Mail survey, 2 mail followupS

Dates / 1973

Longitudinal Not,

100

0)



Sample Characteristics.

Size

Population

How Selected

SUBJECT VARIABLES

Deimigrapbic Variables .

Place of Residence

.Residential Density

Years of Educatit

Echicational Attainment

- Gender

RacelEthnicity

religion

Age -

Total Income

Marital Status

Other

Measurement'Variables

Ability/Skill,

Aptitude

Achievement

Personality.

Attitudes

'A\

9

.4
I

. 1 ,
au

4.279 nurse trainees, 82% return

All nurses who par(icipated 'in research fell ship/
and a sample Of -nurse who participated in p pfeys
sional nurse training program . -.

Compjete census of population and randdra sample
of n e training programs '

Highett degree: responses in 4 categories:°
Diploma; BA, MA, Ph.DI (or equivalent)

. T

%categories: White, Black, Pion° Rican,
Cuban, Chicano, American Indian.

Male and Female

Unbounded responses,g categories, primarily
4-yearincrements.

Respondents annual earning before taxes
in 1972, reported in 7 income categories
with varyingollar increments

Primary relasons respondent did nof work as
a nurse -1 item

101

100'

I

A

'sr



Value- r.

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

Other

Training

Typ/Source

Lehg jh

Lev Is

Evaluation of Training

Work Experience

Job Ti*

Earningst

Work History

C.

f

%.

Occupational Mobiii

OCCUPATION VARIABLES

Sample Chara er tics .

Size'

Occ.upat n's Reprasented

A

How elected

,ri

Participation in professional organizatiorts-4 .

items
Participation in professional reseafth -8. items

-

Professicirial publications-4 items

Sour0 of basic training in nursing: at a diploma
Schopl, at a jun i r college, or at a college or
university.

Highest degree tained can be identified. See.
section "Educe tonal Attairiment."

Respondents
1972, reporte
varying dolla

Description
period before resppndent received fellow
5 items
Comprehensive postfellowship work hist ry

nnual earnings before taxes in
in 7 income categories with

increments

f main job, held within the 2- ear
hip

102'

10.1
a



\

Occupational Classification

.Job Coding

Job Clustering

--,-IfOther .
..1

, .

Organizational Characteristics

Physical Working Environment

Organizational Climate

-Union Affiliations

Other

N.

A

A7

.

r

,1

I

7-

.

108

.,.

S 102

e
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DAM BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

Publications /Source List
of Publications

Related Studies ,'

DOCUMENTATION

Format

Codebook/Data Summary

Questionnaire.

Special Work Tapes

ACCESS

Availability

ABSTRACT 18

1_
,

Study of Former/N IH Nurse Scientists Trainees
and'Special ResOch Fellows,

Samuel H. Meyers and Linda O'Neall
Bureau of Social Science Research

Richard Jones, Research Associate
Bureau of Social Science Research
1990 M Street; N.W.
Washington, DC 20036

ID

Feinberg, B. and Meyers, S. Career Patterns and
Professional Activities of Special Nurse Fqllows
and Nurse Scientist, Washington, DC: Bureau of
Social Science Research. 1974.

Common tape configuratio,ns

Mot available froM BSSR

Available, source of present abstract.,

On request from contact person

i

I

11

'Restrictions

Fees

\ Dates

Data Collection Procedures

1973

Longitudinal No

Normal confidentiality

1,

DESIGN INFORMATION ,
-.

Objectives To provide data on job, career opportuni ties, pro-
fessional activities of nurse scientist fiefo e grant
support and up to 15 years after progrim partici-
riation 40

104

O



II 9

Sample Characteristics

. Size ,

Population

Hbw Selected'
.

SUBJECT. VAR IABLES

Demographic Variables

Place of Residenbe
, .

Residential _Density

Years of Education

Etucational Attainment

Gender

Race/Ethnicity

Religion

. Agb

Total Income

Marital Status

Other

Measurement Variables

Ability/Skill

o Aptitude

Achievement

Peqonality

r

. .1\

.

738,.81% return'

Alt nurses scientist trainees.alsa participated as
research' fellows

.4%

.1(

Highest degree ever attained: 4 possibte resporises,
Diploma, BA, MA, Ph.D.,.or equivalent.

Male and Female

6 categories of response: White, Black, Puerto
Rican, Cuban, ChiCano, American Indian

f
Unbounded responses: 7 categories, primarily

.4-year increments

Respondent's annual earnings before taxes in
1972, unbounded responses, primarily $4,000
increments. -

In one of 3 categories: Never married, Married,
,Widowed- Divorced- Separated, and With number of
children specif led

105

.104



Attitudes

Vglue 1

'Interests and Preference

Job Satisfaction

Evaluation of Subjects
04eppational Performance

Other .

Training

Trype/Sou.rce

A
Length

Levels

Evaluation of Train'irrg

Work Experience

Job Title

Earnims,,

Work History

Occupati5nal Mobility

OCCUPATIONAL VARIABLES..

Sample Characteristics

I

Importance of fellowships in respondent's deci
.

sion to continue education-1 item,

.
,

Membership in national professional organize-,
tion-6 items \

Participation in research-10 items
Pablishedpapers-4 items

qit
Primary reason for not working as a nurse-1
item 1 ,

Where respondent received basic nursing training .

, (responses: diploma schooltpntor college, coil*
or university). Also indication.of field of 'study in
highest/degree .

/-
Repondents annual' earning before taxes in .
1972, unbounded.resrnses, primarily $4,000
increments.

Employment-as a nurse prior to receiving
fellowship-1 item ,

Description of the main job held before fellow-
ship-41 items
Comprehensive pekiellowship revimoof employ-
ment history

106

17105

7
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1

Stfe

Qccupations Represented

low Selected

.1
Occupational Classification

Job, Coding

Job Clustdring

Other

Organizational Characteristics

Physical Working Environment

Organizational Climate

Union Affiliation

Other

4,

...

4
O

00.

4
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DATA BASE TITLE.

PRINCIPAL INV.ESTIGATOR

Contact Person

.

Publications/Source List
of Publications'

0 r

Related Studies

DOCUMENTATION

Format

Codebook/Data Sumnia ry

. Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

7

r

V
requirements.

-

Normal confidentiality

ABSTRACT 19

1965and 1971 Followuref 1961 Colleg4-
Freshman Class

Cooperative Institutional Research Program:
Joint Effort of American Council:on Education
and Center for Advanced Study in-the Behavioral
Sciences

Alexander W. Astin, Project Director
Paula R. Knepper, Staff Atsociate
Policy Analysis Service
American Council on Education
One Dupont Circle -

Washington, DC 20036
(202) 833-4744

A I

Astin, A. W. Who goes yviiefe to college. Chicago:
Science-Research Associates, 1965.
Astin, A .,W., 8iRanos, R. J. The educational
and vocationil development of college students.
Wasipgfiin, DC: American Council on Eduta-
fan, 1969.

Arrierican Council on Education data file
for College Freshman, Classes of 196k through,.
1976.

CommQn tape configuretions.

Available, source of present data abstract. ,

Available

On request from contact person, upon payment
of fees and compliancb with normal confidential

108

(S"
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Fees

DESIGN INFORMATION,

4)

0 actives_ Multiple objectives: Inveikigation of who attend
college, including identification of demographic
variables, parental background, etc:, who drop
out of college and who copplete requirements

° for a degree; occupational choice of college
graduates; planned education and careers; impact

41'

of financial aic1; examihation of career changes
that occur after student enters college; factors
involved.in graduate study and career choice; and,
influence in the choice of particular life style.
Alternate aim is to help later college youth with
their educational and vocatignal,decisions.

suryey of incoming college freshman of
19Q1 ;FIS'tal followyps In 1965 and 1971.
Longitudinal study -only those subjects included
wy6 answered both the 1965 and ;971 followup
uestionnaires.

1961: 1965, 1971

Data Collection-Procedures
. ,

Dates

Longitudinal

Sample Ch_ aracteristics

Size

ulatiOn

How Selected 2

,

SUBJECT VARIABLES;

Demographic'Variables

Place Of Residence

Residential Density

Yes '

16,674

College freshman
.

initial population,stratified by Ph., output and
sample randomly selected with4i strata. Present
data base represents only those subjects who com-
pleted both folliwup questionnaires.

Region of U.S. in which first attended college.

- . ,.. ,..

Years of Education r '. Requirernents currently working on, under- ,

graduate credits-by major area, activities at given
4 :

+. periods of time.)

10

iff

-



A

.

Educational Attainment

Gender

Race/Ethnicity

Highest degree sought, why degree not aim- I
pleted; why interrupted; highest degree obtained
to.date; when granted. Multiple questions con-
cernirig both. undergraduate and graduate educa-
tional history. s

Male and Female
- 1

Race (1965 folloi.ni-up, miltiple categOries.

Religion Present religion; religion reared.

Age.

Total Income .

Marital Status-

Other

Measurement Variables
'sf

Aptitude

Achievement

Personality

Attitudes

Value

..
..

Interests and Preference --Career choice preference-29 categories of occupa-
i ., tions and "other."

=Job characteristics preferred-15 items. i _._ ', .0

Job Satisfaction Whether or not present job is a "good" Job.

Evaluaticiii of Subjects -

' Occupational Perforthance
. 6

44,

I

Family income, parental income, personal income.

_3Date of marriage
Number of children.:

Parental demographic variables; Living and.aca-
. derpic expenses. Academic loans, Majordife

eventstetween 1961 and 1971; Present' financial
situation; Military service.

How successful subject considers self-1 item

Personality traits-12 items; three interval scale;,
self-report.

Personal freedom in college-5 items
Impression of college, undergraduate and graduate.
11 items
Source of influence on tubject-12 items
Changes ffectin'g women-6 items

Life goals, 14 major categories of ,life goals,
four- interval importance scale.

f

44

le,

112

no



'?

Other

'Training

Type/Source.

Ungth

.evels

Evaluation of Training

Workfxperienc'e

Job Title

Earnings'

Work ',History<

Occapationdl- Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occupational Classification
. -

Job Coding

Job:Clustering

Other-
-
Organizational Characteristics

Phys. Ica I Working Environment

OrganYZational Climate

Union Affiliatipps

Other

4

.

-

Student activities-30 items
Facts alout classroom experience-31 items

a

st,1011M1"'""'"

Type of job as indicated by one of 10 different
categories of response.

Current salary.

Jobs held; Years of full employment since 1965;
Expected long-run career occupation. Working?
Why not working? Current employment status;
how current job was obtained.

ti r.
A

Whether or not working full;tirde; if supervision
included in job; woikingig.field trained for; job 4

obtained right after completing degree; aitemporary
job; a good job.
9 categories of response

4
113,

111



DATA BASE LINE

PRINCIPAL INVESTIGATOR

Contact Person--,

Publications/Source List
of Publications

-:Ft4.

Related Studies

DOCUMENTATIO

Format

Codebook/Data Summary

Questionnaire

Special Work, Tapes

ACCESS

AvaiiabiIity

Restrictions

ABSTRACT 20

1971 Followup of 1961 College Freshman Class

QoPPerative,,Institutional Research Program:
Jointl0fort orAm rican Council on Education
and Center for Adv,a ed Studies in the Behavioral'
.Sciences, Alexander W. Astin, Project Director

Paula R. Knepper, Staff Associate
ppticy Analysis Service
American Cbuncil,on Education ,
One Dupont Circle
Washington, DC 20036

_(202) 833-4744

Astin, A. W. Who goes where to college. Chicago:
Science Research Associates, 1965.
Astin, A. W., &Panos, R. J. The edlicational and
vocational development of college students.
Washington, DC: American Council on Education, --
1969.
Khawas, Ea H., & Bisconte, A. S. Five and ten year's-
after college -entry (ACE Reg. Rep., Vol. 9, No. 1).
Washington, DC: American Council on Education,
1974.
See American Council on Education's data files
for College Freshmen, Classes of 1966-through
1976.

4

/C.,ommoii tape-configurations

Available;_sourceof present abstract:

Available

M

On.request from contact person, upon paymeritt
of fees and compliance with normal confidential
requirements..

Normal confidentiality

114

112



0

.

Fees

DESIGN INFORMATION

Data Collection Procedures

Dates

Longitudin

Sample Ch.

Size

I

racteristics

Population

How Selected

SUBJECT VARIABLES

Demographic Varjables
7

Place of Residence.

Residential Density

Yearkof Education

-
Educational Attainment

L

1

Multiple objectives: Investigation of who attend .

,college, including identification of demographic
variables, parental background, etc., who drop iz''...
out of college and who complete requirements 1.

... for idegree; occupational choice of college gradu-
ates; planned education and careers; impact of
financial aid examination of career changes that
occur after student enters college; factors involved
in graduate study and areer choice; and, influence
in theichoice of partic lar life style. Alternate aim
is to help later college youth with their education

,and vocational decisions. k

Initial survey of incoming college freshmen in 1961,
1971 followup. 'Longitudinal study. Data for only
those subjects whd completed 1961 followup.

1961, 1971

1-> Yes

24,148

College freshmen

Initial population "stratified by Ph.D. output and
sample randomly selected withifi strata. Present
data base represents only,tddse subjects who com-
pleted the 1971 followuP.,-

r.

,

Place-Of/resident since entering college.

High school grades; undergraduate credits; yearsof
graduate study.

'
Curteht acadamic standing; highest degree sought;* ;
highest degree held; degree working to; w;hether,or_ . 4 t
not edOcation waS interrupted, if so, why;

questions concerning both undergradUage add grad:
uate history. -

115
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Gender

Race/ethnicity

Religion

Age

Total Incoine

Marital Status

Other

Measurelilent Variables

Ability /Skill

ptitude

Achievement

Personality'

Attitudes

Value.

lnrerests and Preference

Job Satisfaction
1.."

Evaluation of Subjects,
Occupational Perforniance

Other

Training

Type/Source

4erthth

Levels

Evaluation of Training

Male and Female

Family income; personal income

Marital status, number of children, ages.

. Current academic expenses and income; outstand-
', ing Aoans; current financial situations; major life

events between 1961 and 1971.

successful subject considers self

Personality traits-12 items, 3-interval scale, self
report.

changes affecting women-6 items
/Source of influence on subject-12 items

f
\

45Lite values-L14 major categories of life goals; 4-
ntervalimp rtance scale. ,

,.-- .Job dharact ristics preferred-15 items

Wheftler or not present job is a "good" job.

le



1

Work Experience

Job Title

Ea ,'nings

-

Work History

Occupational

. OCCUPATIONAL ARIABLES

Sample Characteris ics

Size

Occppatiops Represented

How Selected

Occupational Cla ification

Job Coding

Job Clustering

Other,

Organizational Characteristics

Physical Work ng Environment

Organization I Climate

Union Affili dons

:Whether or not full-time; it supervision is includtd
SP in present job;-working in field trained for; job

obtained right after completing degitee,a temporary
job; and 9 additional categbries which characterize
present job.

Current occupation; current employer.

Current wage earnings.

Years of full employment since 1965. Expected
ton6-run career occupation. Current employment
status. How current job was obtained.

7

Other

rc

'7
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DATA BASE ITLE

I

PRINCIPALINVESTIGATOR

Contact Feison

/

I

PubliclitiondSource List
f Publicatipbs

1 et

Related Studies

DOCUMENTATION

format

Codeliook /Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

ABSTRACT 21

1967 Fdllowup of 1966 College Freshman Class

Cooperative Institutional Research Program:
American Council on Education

Paula R. Knepper
Staff Associate
Policy Analysis Service
American Council on Education
One Dupont Circle
Washington, DC 20036
(202) 833-4744

Astin, A. W. The educational and vocational
development of college students. Washington,
DC: American Council on Education, 1969.

1 Bayes, A. E. et al. The first year of college: A
followup normativereport (ACE Res..Rep., Vol.
5, No. 1). Washington, DC: Office of Research,

Sept

197Q.,
rican Council on Education's data tile

for e Freshmen, Class of 1961 and 1967
throw 1976. t

Cdmmon tape configurations

1966-1967 Longitudinal Updated File.Lsource
of present abstract.

Available

On request from contact person, upon payment
of fees and compliance with normalconfidential
requirements. .

Normal confidentiality

Fees .

118

116
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DESIGN INFORMATION

Objectives

Data Collection Proceduret

Dates

Longitudinal

Sample Characteristics

Size

population
I

How Sbkcted

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity
I

a

An understanding of how students are affected
by their college experiences in order to re-examine
education ?l policy and practice.

Initial data provided by participating educational
institutions in Fall-of 1966. Followup accom-
plished by postal survey in August 1967.
Longitudinal survey.

1966, 1967

Yes

22,079

- College freshmen

Sample of 300 Subjects selected for each of 251*
institutions v,ho were judged to have data on a
representative sample of their freshmen in. 1966.
Followup sample had to meet information-
variable requirements in'Order to be included.
Followup subjetts included in present data.

n

..te

Plate of residentesince entering college; home
state.

Type of hometown; farm or city. .

o.

Ambunt of college cohipleted':- Pants level of
education.

Kind of
.
secondary school graduated from, degree

Plans; how college was chosers level,of aspiration;
major field choice; college grade point average.

Male and Fe-male

Race

Religion reared eligion preferred nqw..

,16 or less, 17 through 21, over 21.

4



oW

, Total Income

Marital Stew's

Other

ch.4*--4.449,44-

'WeasurementVariables

Ability/Skill

Aptitude

Achievement

D

Personality

Attitudes

Value

Interests and P reference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

Other{

Tralniag.,

Type /,Source

Length

r

.

Parent's income, total/

'Expectation for marriage;

Flow college was'filLianc
-Parents .

.o.
S

Cgrrent activities cheek list--It3a items
College activities check list..--111 items .. -

College administration policy-11 s .

Classroom environment -1 ms
Multiple classification Tluestions.conperrii, college
subject wai tittentiffit't

o

.7.

-American College Test (AVE): .
Nattorial Merit Scholarship-Composde Test Score

Personal achievement checIlistf2 iterns
Self-reportedgrade point averade jh high

A school
Accomplishments in high school-12 items

Personality and ability ratings; ,interval scale,
21 items °

o.

at y9

Whether or not concerned abou m item
College climate; 3:intervatl scale' items

Life goals; 4-interval scale,17 items

Probable caper chojcesf45
xl

tt

College, life constsaintS; 3-interval scale, 10 items
Evaluation of college; 5-Interval scale; 1 item
Inventory of 'College Activities,(ICA);'36 factor
scores .

Secondary school activities; 44. iterrs

120

118

4
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tes Levels

Evaluation of Training

Work Experience

.lob Title

7
Earnings

o

Work History

'OCCUPATIONAL VARIABLE

Sample Characteristics
es:,

.Size

CrccuPltions Represented

Howlected

Occupational Classification

Job Coding

Job Cluster ngt

Other

Organizational Characteristics ,
2

Physical Working Environment

Organizational Climate

Union Affiliations

Other

4



DATA BASE TITLE

,

.PRINCIPAL INVESTIGATOR

Contact Person

ak.

Publications/Source List
of Publications

'Related Studies
vft,

,DOCUMENTA-TION

Format

Codebook/D'ata Summary

Questionnaire

Special Work Tapes '

ACCESS
. -

Availability

Restrictions

Fees

DESIGN INFORMATION

Objectives

t

C

,fn

ABSTRACT 22

- .
,1 670,Followup to College' Freshman glass of 1966

Cooperative Institutional Research Programs
American Council on Education

Paula R. Knepper
.Staff Associate
Policy Analysis Service
American Council on Education

ne Dupont Circle
Washington, DC 20036
(202) 8334744

Astin, W? The educational and vocational

0 development of college students...Washington,
DC: American Council on Education, 1969.

See American Council on Education's data file
for Cdltege Freshman Class of 1961, and 1967
through 1976.

Common tape configurations

*Available, source of pr;ssnt abstract

Available

On.request from contact person .

Upon payment of fees and compliance with normal
, confidentiality requirements.

.

t

I

To determi the current, job and educational status
.Of a nationnample of students whdentered college

,

122

'120
O
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Data Collection Procedur s

641

Dates
. .

Longitudinal

, Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Pace of Residence

Residential Density

Years of Educationit

Educational Attainment

or.

Gender

Race/Ethnicity

6 Religion

Age

in 196. Results will,be source o ta for develop-
ing national manpower polibies.,A10,.an under-
starkding of hoknotudents are of cted by their.'
cdllegesexperiences.

Critical data provide by rticipating eauca-
'TIlona' institutions in the Fall of 1966. Present

ollowup accomplished by mail survey in 1970
and 1,971.° Longitudinal:Turvey. Preserrtata
reflects only those subjects who resp nded,tatipih
1970 aric1,1971 surpcis.

1,966, 1970, 197

Yes

25,399

-College freshmen
.;,4

.

sample of,30Crsubjecti selected from each
of 251 institutions who 'were judged to have dati
on a representative nuAber of, their freshmen in
1966. Present followup samples include only
those who answered both 1970 and 1971 foll,ow-

-; up questionnaires:
.a

Place of residence since entering college.

',,`,

Undergradtiate credit hours earned,wears of '-
graduate study completed, why graduate study

4 not -attempted..

4 ' -
.1-Ii6hest degree' intended, highest degree held, %

undergraduate major and minor, graduate major.

Male and Female

Race Available

Religion reared in, religion preferred now.

16 or younger: 17 through 21, older than,21.

123

.121 ,
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44,

et
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Total Income

V. Marital Status

o

Other

Measurement Viriables

Ability/Skill

;Aptitude

Achievement

Petionality

; Attitudes

tf,

Value.

Interests and Preference'

Job Satisfaction

Evaluation of Subjects
Occupational,Performance

Other

Training.

Typekurce

t

G

Total parental income, sources of income for
subject and amount of each, estimated total in-
come for coming year.

Estimate chance of marriage, marital status, num-
ber of 'children, number of dependents supported.

Kind of secondary school graduated from, parental
education, source of financing for college, for -

graduate study; present financial situation, language
spoken in-home, citizen hip status, spouse's- educa-
tional status, checklist cd.common life events since, 4
1966, person who rbostinfluenCed subject in Ia`st

4
few years.

Self-reported high school grade point average,
self-reported SAT, ACTWOMSC selection score,
High school accomplishments-:-12 item checklist,
College accogiplishments -15 item checklist,
College undergraduate grade point average.

Persona traits, -interim! scale, 21 items.

. Impressions of present college, 11 item checklist
Major area of study preferred, 66 item checklist

iPsychological climate of college, 3-interval scale,
8-items.
If female: attitudes toward working.
Attitudes toward womens' changing Status in 6
areas.
Life goals, 4-interval scale, 17 items

Probabletareer ocdupation, 42 items.
College Activities checklist* items.

+

Evaluation Of undergraduate eollege



Length

Levels =,

. Evaluation of Training

WorIC Experience

Job Title

Earnings

Work History

b

Occupational Mobility

OCCUPATIONAL V4R I ABLES I

Sample Charac4ristics

Size

OccupationkRepresented

How Selected

Occupational Classification

Job Coding

jOb Clustering

'Other °

Organizational Characteriitics

Physical Working Environment

Organizational Climate

Union Affiliations

Other

O

Current occupation
Current employer, 13 item checklist
Current job vs. student situation.

Earnings from current job, estimated earnings
from job for coming year.

Loti§-rein career occupation, most recent employer
and lOng-rdn career employer. Activities on current
job, activities expected on long-run career job.
How pretent job'was obtained.

OP 4

Characteristics ofpresent job.

125

123

0



1

DATA BASE TITLE

PRINCIPAL INVESTIGATOR -

Contact Person

ABSTRACT 23

11971 Followup of 1966 College-Freshman Class.

Cooperative Institutional Research Progra'
American Council on Education

Paula R. Knepper
Staff Associate, Policy Analysis Service, 1,

'American Council _on Education
One Dupont Circle_
Washington, DC 20036

' f (202) 833-4744

Publications/Source List Astirr,A:W. The educationatand voca Tonal
of Publications development of college stydents. Was ington,

DC: American Council on Education,' 969.
Khawas, E. H. & Bisconti; A. S. Five and ten
years after college entry (-VPI,..9, No-.
Washington, DC: American Council

).

on Etduca-
tion, 1974.

**,

Related,Studies

DOCUMENTATION

Format

Codebook/Data Summary
I

1

Questionnaire

Special Work Tapes

ACCESS -.

Availability

Rektrictioni

Fees

/

ti

it
See American Council on Education's data file
for College Freshman Class of 1961, and 1967
through 1976.

Common tape configurations

1966 Student Information Files and 1971 Follow-
,up Codebook, source of present abstract.

- Available
-

ti

On requegt from goptact person.
_

Upon payment of feet and with normal confi-
dentiality requirements.

126
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.DESIGN INFORMATION

Objectives

Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

Populajion

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Rgsidence

Residential Density

Yeats of Education

Educational Attainment

Gendei-

icity

Religion

An understanding of how students are affected ,

by college experiences iii order to reexamine
educational policy and practice; also to provide
a source of data for developing manpower policies.

Initial data provided by participating educational
institutions in` Fall of 1966. One followup was
completed in 1967. Present,followup was com-
pleted in 1971. -Longitudinal suryey.

1966, 197T

Yes

21,430.

College,freshmen

Sample of 300 students selected from each of 251
educational institutions who were judged to have
data on a representative number of their freshmen
in- 1966:.-Present-followup captains only those
subjects who responded to 1971 questionnaire.

11

Home state, place of residence since entering
college.

arental education, number of Undergraduate
cre it hours, spouse's education, years of graduate
study mpleted.

Type of seco ary school graduated from, level
of aspirations, m "or field choice, highest degree
now held, graduate or.

Male and Female

Race

Religion reared in, religion now preferred.

I 127



Q

Age

Total Income

Marital Status

Other.

Measurement Variables

t
t Aptitude

Achievement

Personality

Less than 16, g through 21, older than 21.

Parental total income; total income sources.

. -

Marital status, number of children, number
dependents supported.

Source of financing for undergra 'ate education,
expenses for current academic ear,
effect of not having financia id,
outstanding educational lo s,-aarrept financial
situation, life events chec ist since 1866,_
person most influential wi h subject.

Attitudes

Value

Interests and Preye

Self-reported averaggrade point average
high school.*
Accomplishments in high school-12 items
SAT, ACT nd j\lMSC Selection Scc,
Self-rep tecl.undergraduate,de point average.

Pe sonality and ability ratings, 5interval scale
items.tems.

College climate, 3-inte al scale-8 items.

Life goals, 4-interval sca 17 items.

career occupation, 45 items.
If female, pre renc i-fews,eutsi
employment checklist.

ob Satisfaction

Evaluation of Subjects
Occupational Performance

c

Other

Training

Type/Source°

Length

(.eve /s

Citizenship Status
Secondaripchool activities-44 items

1 as

2.

Ic



Evaluation of Training

Work Experience,

Job Title

Eargings

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occupational Classification

.Job Coding

Job Clustering

Other

Organizational Characteristics

Physical Working Environment

0>gtational C1

Union Wail

Other

Current student; s. job status, current occupation,
current employer. s

.
currenf wage earnings for year, estimated earnings
for corning year.

Probable,career occupation, long-run care*em-
ployer, unemployment status`-since 1966.

Time devoied to different activitiesmr current
job; time expected to devote in long-run.

129
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

Publications/SoUrce List
. . of Publications

Related Studies

9CUMENTATION

Format

CodeboolaData Summary

Questionnaire

Special Work Tapes

ACCESS

Availability -.

Restrictions

Fees

ABSTRACT 24

a
1970 and 1971 Followup to College Freshman
Class of 1966

Cooperative Institutional Research Program
American. Council on Education

Paula R. Knepper
Staff Associate
Policy'Analysis Service
American Council on Education
One Dupont Circle
Washington, DO 20036'
(202) 833-4744

Astin, A. W. -The educational and vocational
development of college students. Washington,
DC: American Council on Education, 1969. _

See American Council on Education's data fjle
for College Freshman Class of 1961, and 1967
through 1976.

Comrhon tape configurations I
Available, source of present abstract

Available

On request from contact p rson

Upon payment of fees and compliance with
normal confidentiality requirements.

n 4

,
130

128
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DESIGN INFORMATION

Objectives

Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

Population

How Siigcted

SUBJECT VARIABLES

Demographic Variables

Place of Rlsidence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity

To determine the current job nd educational
status of a national sample o students who gntered
college in 1966. Results will be spurce of data for
developing niationarrnanpoviier Also, an
understandiN of how students are "affectedty their
college experieriEes.

Critical data provided by participating educational
instiiutions in the Fall 91,71966. Present followup
accompTiShed,by mail survey in 1970 and 1971.

/Longitudinal survey. Present data reflects only
/ those subjects who responded to both 1970 and

1971 surveys.

1966, 1970, 1971

YOs

17,436

College freshmen

Initial sample of 300 subjects selected from each
of 251 institutions who were judged to havedata
on a representative number of their-freshmen in
1966. Present followup samples include only
those who answered both 1970 and 1971 follow-
up questionnaires.

?lace of residence since entering college.

Undergraduate cr dit hours earned, years of
graduate study c
not attempted.

pleted, why graduate study

Highest degree I tended, highest degree held,
undergraduate riajor and minor, graduate, major.

Male and Ferrile

Race-

131

129
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Religion

Age

Total Income

'Marital Status

,Other

Measurement Variable

Ability/Skill

Aptitude

Achievement

Personality

Attitudes

Value

Interests end Preference,

Job Satisfaction

Evaluatidn of Subjects-
Occupational PerformanceV

tw

Religion reared in, religion preferred now.

16 or younger, 17 through 21, older than 21.

Total parental income,_sources of income for
subject and amount of each, estimated total
income for coming year.

Estimate chance of marriage, arital status,
number of children, number ependents sup,
ported.

Kind of secondary school graduated from, parental
education, source of financing for college, for
graduate study; present financial situation,
language spoken in home, citizenship status,
spouse's educational status, checklist of common
life events since 1966, person who most influenced
subject in last few years.

Self-reported high school grade point average,
Self - repotted SAT, ACT, NMSC selected score,
High school accomplishments-12 item checklist.
College accomplishments-15 item checklist,
College.o ergraduate grade point average.

Personality:traits, 5-interval scale-21 items
, 3

Impressions of presenrcollege-11 item checklist
Major area of study preferred-66 item checklist
Psychological climate of college, 3-interval scale -
8 items
If female: attitudes toward working
Attitudes towards women's Clanging status in
6 areas.'

Life goals, 4-interval qcale-17 items

Probable career occupation-42 items
College Activities checklist-44 items

132
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,ar

Other

Training

Type/Source

Length

Levels

Evaluation of Training

Work Experience

Evaluation of undergraduate College

Job Ti tle Curreni'employer-13 item checklist
Current job vs. student situation
Current occupation

Earnings' , Earnings from currentjob, estimated earnings
from job for coming year.

Work History Long -run, career occupation, most recent em-
t ployer and long-run career employer, activitigs

on current job, activities expected on lung -run
career job, how present job was'obtained.

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding*"

Job Clustering

Other

Organizational Characteristics

Physical' Working Environment

Organizational Climate

Union Affiliations

Other

4

p

.50

CharactetistiCs of presentjo b.

133

3

131

r,



ABSTRACT 25

DATA BASE TITLE 1971 Followup of College Freshman Crass'of
1967

PRINCIPAL INVESTIGATOR

Contact Person

4 ,

PUblications/Source List
of Publications

Relathd Stbdies

DOCUMENTATION'

Format

Codebook/Data Summary

buettionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

Feet

DESIGN INFORMATION

r
Objectives

I

d

4.

0

Cooperative Institutional Research Program,
American Council on Education

Paula R. Knefwer
Staff Associate, Policy Analysis ServieR

- American Council on. Education
One Dupont Circle
Washingto'n, DC 20036
(202) 833-4744

Astin, A. W. The educational and vocational,
development, of college students. Washington,
DC: Amenban Council on Education, 1969:

See American Council on Education's da,ta file
for College Freshman Class of 1961, and 1967
through 1976.

Comthbn tape configurations

Available, source of present abstract.

I Available

r

.

On request from gontact perspn.

Upon,payment of fees,and compliance with nor-
mal confidentiality requirements.

The main objective was to contribute to an under-
standing of how students are affected by their
coltgge experience.

134
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JL

Data Collection Procedures

"Dates

Longituding

Sample Characteristics

Size

Population'

How Selected

4

SUBJECT VARIABLES

beinographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

'Race/Ethnicity

Religion

Age

Total Income

Marital .Status

Othr

Initial data provided by participating educational
institutions in the Fall of 1967. Present followup
accomplished by mail survey in July 1971. Longi-
tudinal survey.

1967, 1971

Yes .

34,346 -

College freshmen

Sample of 300 subjects selected from eaoh of 251
institutions who'were judged to have data repre-
sentative of their freshmen in 1967. Present sample
includes only those who responded in 1971.

i

Home State, birthplace, father's birthplace::

PareplaTeducation; college credit hours com-
pleted, by subject.

Undergraduate major and minor, highest degree

--,
now held.

Male-and Ferdie

Race available

Religion reared in, religion preferred now.

16 or younger, 17 through 21, older than 21,.

Parental income.

Marital status

Source of financing for undergraduate education,
gfaduate school,
Checklist of common life events completed since
entering college in 1967-13 item checklist.
Parental occupation, 48 item checklist.

135
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7

Measurement Variables'

Ability/Skill

*AptitIide

Achievement

Personality

Attitudes

.01

In terests a
r

Preference

I

.1

9

ob Satisfaction

4

f.

Skills and abilities, 30 item checklist .

High school accomplishments -1Z item checklist
Self-reported high school grade pont average.
Self-reported college grade point average.

(4

Toward students role in collge, 4-interval
scale -6 items
Evaluation of undergraduate college, 4-interval
scale-30 items
Howlundergraduate education can be improved-
7 iteechecklist.

Life values, 4-interval scale -18 items de"

Expected life events, 4 interval scale-15 items
'Probable career occupation-48 item checklist
Reasops for career choice, 3-interval scale-8
items J

Evaluation of Subjects 4

Occupatfolial Performance

Viter If plan to teach, wheje; have you applied; how
long will you teach; racjal majority expected to
teach, prefer to teach; type of people you feel
trained to teach.

Training, .

,/

Type/Sburce

- Length

L

e

Evaluatioof Training

'Work Experience

Job Title

\
Current job vs. student checklist
Cyr;rent employer

136
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I?

4

,

Earnings 6 .
4fisoft.z,

. ,.Work History Activities in present jobrprobable career occuba-,

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteris;ics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job' Clustering

Other

`

- Or ganizati on al Characteristics

Physical Working E7vironment

Organizational Climate
1

Union Affiliations

Other

I

tion.

137

135
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ABSTRACT 26

-
9..--

DATA BASE TITLE 1972 Followup of College Freshman Class of ',
CI 196g A

. ,

PRINCIPAL INVESTIGATOR, Cooperative Institution'al Research Brogram
American-Council on Education

-Pk

Contact Person

Publications/Source List
of rublications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary

Questionnaire

Special Work tapes

ACCESS

.Availability

Restrictions

Fees

4

4

Paula R. Knepper
Staff Associate, Policy Analysis,Service
American Council on Education
One Dupont Circle
Wastrreigion, DC 20036
(202) 833-4744

I

Astin, A. W. The educational and vocation?!
development of college students. Washington,

ger, J. A. A profilerofile Of 1968 ,
DC: American Co on Education, 1969:
Royer, J. T., 8
college freshmen*1972. Washington, DC:

_American Council on Education, 1972..

ACE Research Reptofts,.Vol. 10, 1, 1976,
American Council on education.
See American Council on Educatip ' data file
for.College Freshman Class of 1961, and 1966 -

through 976.

ts

Common tape configurations 0

Available, source of present abstract
4 `'iso

N111t. /
s V

Available

'?
On request. contact,person.

Upon payment of fees and compliance with
normal confidentiality requirement. "

7.

138

136
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DESIGN INFORMATION

Objectives

, Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

Population

7-low Seleged

SUBJECT VAR Ixdil,ES

Demographic Variables

Place of Residence

Residential Density

Years of Education
0:am-

Educational,Attainthent

Gender

Race /Ethnicity

Religion

Age

Total Incame

Marital Status

I ,

Sample of 300 subjects selected froin 35 institu-
tions with data representative of the freshman
cldss supplemented by all minority students.

.1908, 1972

Yes

\ ti

41,356

College freshmen

'%

Current address, horrie state, birthplace'

Rural or city background

Years attended college

Highest academic degree intended, urOergr%dduate
major/minor; highest degree held and future
degree Plans; graduale major; current college
attending.

Male and Female

Race

16 or y
older tha

Parental income.

r, 17 through 21 in year intervals,

Marital.status, number ofrchilcieren.

139
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fi

Other

A

Measurement Variables

Aptitude

. Achievement

4'

;(1- .

O

1

4.,

,Personality

Attitudes

Value .

a

Interests and Preference

Job Satisfaction

kvattration of Subjects . .
Occupatidnal Performance.

Other

Train ing

Tyi5e/Source

Indicate if concerned about ability to finance
colleger.source of financingfor undergraduate col-
lege, parehtal occupation, 48 item chec44list. .

High school activitjes, 3-interval scale, "34 items,
past summer activities for 1969 through 1972,
past academic year ,activities for 1968 through
1972, present finanCial situation, source of un-
dergradciate financing, 20 item checklist.

High school accomplishments -12 item checklist,
Self-reported high school grade point average.
Class ranking in,high sc'hool
Self-reported undergraduate` rade point average.
College accomplishments sin e 1968 -27 item .

Toward student role in col
16 items
Evaluation of underyaduat

,ge

Life value, 4-interval scale
,

:4 Expected life events, 4-inte
L6ng range career -45 itd"
Reasons forAcareer choice

"items.

If cvorkingke-you satisfie
a good type of job?
For longest job held while
enjoy that type of work?
with your career plans?

ege, 4-interval scale

college-1 item

18 items .

al scale-15 items
checklist
3-interval scale-11

with salary,and is it

n school, did you
as it compatible

Past study'habits, 4-intery I scale-26 items
Rate academic standards' high school.

140
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'Length

Levels

Evaluation of Training

Work Experience

Job .Title

Earnings

Work History

Occupational Mobility

o.

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

, How Selected

,

Occupational Classification

.Job Coding

Job Clustering

Other

Organizational aharacteTTAics

Physical Working Environinnt

Organizational Climate

'Union Affiliations

Other

r.

\ If worked prior t
anticipated.

O\1968 or if in military, job .

...

Types of jobs held for more than one month while
attending college, longest job held, effect of work-
jng while enrolled in college.
Hours worked per week while in college.

141

139
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ATA BASE TITLE

PRINCIPA INVESTIGATOR

Contact Person

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

Fees

DESIGN INFORMATION

Objectives

4,4

ABSTRACT 27

Oakland Public Schools Followup Study, Class
of 1965

Dr. Robert C. Williams
Oakland Public SChools 41,

.

Mr. Orence Lee
COVSIS Corporation
248101d Middlefield
Mountain-View, CA 94040
(415) 964-5911.

).

Common tape configurations, e layout with
attached notes, explanation of "X" Sables and
interpretive manuals of "X" variables.

Source of present abstract.

Available in multiple forms.

Available, see Format above.

- Codebook available from the National Institute
-of Education, Career Research Data Bank; Data/
Summary available from contact person.

1/4

s

To discover ways of making counseling and teaching
more effective in preparing high school students
for jobs and/or further education. The Oakland

142

ci

140
-

,



Data Collection Procedures . Longitudinal study with 7 followups conducted in
May 1966, October 1966, May 1967, January
19e8, May 1968, May 1969,and May 1970.

Public School system hoped to accomplish this
by-assessing the needs of the student relating to
jobs and academic preparationand then assess-
ing the school'success in filling their needs. The

,study also contains an evaluation of the schools
by the graduatgs.

Dates As shown above

Longitudinal yes

/
Sample Characteristics

Size;

Population Oakland Public High School graduates of.1965.

How Selecte Entire pop ulation included in initial study in
1965.

SUBJECT VARIABLES

Demographic Variables,

Place of Res idence

Residential Density

Years of Education

Educational Attainment

Gefider

cvEthnicity

Religion t.

Local address, USA

Highest grade completed. Current status.
-School subject tkpects to attend.
Reason for present attendance.

Institutions attended, degreesattained.

Male and Female

White, Negro, Oriental; Other

Age Present age .
...

Total Income Weekly income
0

... ......
.,

Marital Status Included married, single
\ .

. .

Other Military status. Socioecoriomic\status:
- Hollingshead's 2-factor index.

- 4

143
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1,4

Measurement Variables

Abil ty/Skill Intellectual Ability: SCAT, STEP

A tillige

Achievement

Personality. Psychblogical Characteristics: California
II

7' Psychological Inventory

Attitudes

Valug .

Interests and Preference

cademic Mq tivation: Michigan Stpte M Scales
Farquhar

Vocational preference: Holland's /
Vocational Preference Inventory (VPI)
Vocational Interests: Minnesota Vodational
Interest Inventory (MVII)

Job'Satisfaction Career.choice, satisfaction

Evaluation of Subjects.
Occupational Performance

Other I
1

Training

Type/ urce High school

4'

Employee Rating Scale; 24 variables, 3-categories
Including personal traits, work skills, work be-
havior

ten th

Lev

Ev.alu tiOn of Training

4 years

Evaluation of high schools by the graduates: -

school environment, best liked and least liked
features, feting of courses takeqr.

Wor perience
<1.

Job Ti

'Earnings

Work History

6

Occupational title

Current earnings same as Total Income above:
Expected earnings.

Jobs held. Full or part time work, hours of work,
reason for leaving last job..,

A

142



1 if

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Siie

Occupations Represented

How Selected

Occupational Classification

-Job Coding

Job Clustering

Other

Organizational Characteristics

Physical orking Environment

Organizational Climate

Union Affiliations

Other

Types of jobs held, by job title, Career certainty,
reason for career selection.

Present working conditions

145

4.
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efATA BASE TITLE

.

*PRINCIPAL INVESTIGATOR1

Contact Person

Publications/Source List
of Publications ,

Related Studiess

DOCUMENTATION-

`Format

Codebook/Data Summary

Questionnaire °

Special Work Tapes

ACCESS

Availability

_Restrictions

Fees

DESGN INFORMATION

Objectives

ABSTRACT 28

Project Talent Eleventh Grade Public Use,Sample
. with 1, 5, and 11 Year Follow Data*

Dr. John C. Flanagan
American Institutes for Research
PaldAlto, CA

Dr. Donald H. McLaughlin, Direct$
Project Talent Data Bank..
American Institutes,for Research .

P.O. Box 1113
Palo Alto, CA' 94302
(415) 493-3550

merican Institutes for Research,PROJECT
ALENT data bank handbook & publicatiOns

1 st, Palo Alto, CA: Author, 1972. c

Common tape configuration.s

Available

Available A

1
*The data contained in thispublic use file repre-
sents a selected sample'of, 1/28th of the original
Project Talent probability sample.

In archival form; on request from contact person.

None

Reimbursement of duplication costs

To gathei information on the nature and develop- `
ment of the talents of American youth.

146

4
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1'

Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity

Religion

Age

Total Intom.

Marital Status

Other

et

A mailed survey instrument wassent to a repsrte-
sentative Sample of 1960 high school studenis'in..
grades 9 to 12.

1961, 1966, 1972

Yes

4

2,906

4

Public, parochial, and private secondary schools
in the USA

Self-weighted sampling which includes input from
non - respondents as well as respondents. Random
selection

USA

Only for students not completing high school.

Range of degrees from less than high school to '
Ph.D.

Male and Female

4 categories: Negro, Oriental, White, Other

6 categories: None, Catholic, Jewish, Protestant,
No Response, Other.

Specifically reported.

For individUal respondent and faintly oniv Range
from less than $1 to more than,$99,999.annual
pay period

Reported in four categbries: Married; Separated,
Divorced or Annulled, and Widowed; Nun:ter and
age of children is also reported.

Ger\1ratHealth.

147
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2

Measurement Variables
w't

Ability/Skill

Aptitude

Achievement

Personality

Attitudes

Value

Interests and Preference

, Job Satisfaction

Evaluation of Sublects
Occupational Performance.

Other

Training

Type/Source

Lehgth

Levels

Evaluation of Training

Work Experience

Job. Title

Includes information, language, complex
intellectual, visualizatibp, mathematics, clerical,
and perceptual-1 coppe4ltte score. ta

Numerous composite scores of ability tests, in- t,
cluding General Academic Aptitude Composite,
Composites for I.Q., Verbal, Quantitative, Tech-
nical, Scientific Aptitude, Math.

Sociability, Social Sensitivity, Impulsiveness,q
Vigor, Calmness, Tidiness, Culture, Leadership,
MatureMature Personali*-10 items ,'

Toward school-59 items
Writing skills-1 score
Reading skills-1 score

Career aspirations-15 items
Work environment preferences-11 items

Feelings toward job, toWard.tlie future, toward'
advancement, toward security-5 items

5

°Steps taken in direction of career-5 items..,--,
P

.

.. ...; i

C
. ...

. ' '3 a till
..) , C ' ," '

«,) L, ° * .
'Type-,ef Eliool indicated in 8 ca egories, such as

,.., a juni r or community college, a ec icarinsti-
tut or aschool of nursing!

nbpurfded response's -'--- ,._

., :, . - \
. .? .

1

10 categories of various-licenses and certificates. '

4

0

148

1/16

.4

4



(

Earnings

- Work History

Occupational Mobility ,

OCCUPATIONAL VARIABLES

Sample/Characteristics

Size I
l-

Occupations Represented

, Selected

Occupational Classification

Job Coding

b Clustering

Organizational Characteristics

Physical Working Environment

Organizational Climate-

I) Affiliations c

Other

Unbounded response, to the nearest $100.00
for current job.
Annual income respondent expects'20'years
after graduationfor future jobs.

Number of employers; Number of weeks of un-
employment.

44

o.

401

2-digit Buredu of the Census Code-1960
A-digit Project Talent Codes

149

,



DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

xS

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

° Format

Codebook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

fees

DESIGN INFORMATION

Objectives

0

-

ABSTRACT 29
. \

Study of Doctoral Can6idates
BSSR 397

e

1

.

ura M. Sharp
Bur of Social Science Research

Richard Jones Resea h Associate
Bureau of Social Sci nce Research
1990 M Stree N.W.
Washington, DC 20036

MIL

Available, source of present abstract.

To obtain an overview of the educetional progress
of doctoral candidates and its relationship to
career patterns. The responses provided a history
of the respondent's educatiolial and professional
career as well as comments on factors which
affected progress toward attaining the doctorate.

1§0-,

.148
.

/



. Data Collection Procedures'

Dates

Longitudinal

In,theiongitudinatstutly, data were collected.
by Wail questionnaire.

1969-.

Yes

Sample Characteristics

Site 2,983 + 1,141

Population

How Selected

SUBJECT VARIABLES

Demogr raphic Variables

Place of R Vince

Residential Density

Yea of Education

Educat nal Attainment

Gender

Race/Ethnicity
$4).

Religion

Age

Total Income

Marital Status

1'

Recipients of NDEMellowships (2,983)
Comparison groupether former doctoral
candidates, same institutions, and same'pro-
grams (1,-141)` 7

Reported in two categories: U.S. citizen, and othej
State.in which respondent lives currently is also
repoyted.

t}

Reported for high school community and for
current residence: 6 categories of differiV_popu-
lation densities.

Male and Female

ReportedirT3-categories: White, Negro, Other.

Specifically indicated.

Respondents annual earnings before taxes in
1968 indicated in 7categories of varying incre-
ments.

Both marital status and number of children,
identified through each of the first 5 years of
pre-doctoral study and at present (Single, Married,
Widowed, Divorced, Separated)

151
'

.119
4



K3,

74F

A

.other

Measurement Variables

Aptitude

Information about.father's occupation and
parent's education identified.

Achievement Self-report of undergraduate grade average-1 Gar
Self-report of verbal scoreGraduate Record Exam

. .Self-report of Quantitative ScoreGraduate

Personality
. -

Attitudes

<

Ph
Value

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

. -

Record Exatn

About the empha placed by the university on
various compone ts of doctoral program-5 ittf-ns
Adequacy of doctoral program-5 items

'Importance of doctoral -degree for success-1 item

Chances of teaching in future-1 item
Influence in entering teaching-1 Item

Other . Factor's, creating difficulty in pre-doctoral studies-
17 items

Training

Type/Sorice Listing of collegiate and graduate institutions
- attended.

Length

Cevels

EvaluatioXf Training

Work Experiencr.,

Job Title

'Status of doctoral study- evaluated by 8 items
Received doctorate-1 item

Activities which artrfound in current job are
identified.

152

""
sr
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e

Earnings

. Work History

Occupational Mobility

OdCUPATIONAL VARIABLES

Sample Charjeristics

Size,

Occupations Represented

How Sele cted a'

Occupational. Classification.

Job Coding

Job Clustering

Other ,
Organizational Characteristics

Physical Working Environment
7,

Orgahizational Climate

Union Affiliations.

Other

I.
°

a

,

L
tt.

Current employment status; major current
employer;.amourit of professional experi-
ence iiri-ce 1961 identified in.Y categories;
ideal long runemployer.

153

A.1 L.' 1
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person,

Publicaticins/Source List
of Publications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary

. Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

Fees

DESIGN INFORMATION

Objectives .

Data Collebtion Prpcedures

Dales

Longitudinal, '

S

ABSTRACT-30

.11

Survey of June Graduates of 4-Year Colleges,
Five-Year Followup BSSR 357

Laura M. Sharp
Bureau of Social Scier(peResearch

Richard Jones,. Research Associate:
Bureau of Social Science Research
1990,M Street, N.W.
Washington, DC, 20036

1

Available, source of present abstract.

ti

S

Mail survey (Part. I 1of,a Jongitudiffdl survey)
(1963)

154

A

as,

P



Sample Characteristics

Size

Population

How Selebted

SUBJECT VARIABLES .

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity _

Religion

'4*
Total Income>

Jltrital Status

vo.

Other

Measurement Variables

Ability/Skill

Aptitude

_Achievement

9n lity

-

1

a.

25,00Q

Cross-sectiOn of U.S. ge graduates

Identified in 9 different categories for;

1. residence at high school graduation,
2. . resid&nce at college graduation,
3. present residence.

O

Degrees received, reported in 8 unique categories,
such as Bachelor, Masters, Ph.D., and M.D. .

.

Spouse's annual income: 8 categories, unbounded
' _response, varying dollar increments. -.

,,

5 unique response:' Never married, marriedno
children, marriedchildren, widoweddivorced
separatednO children, widowed-rdivorced
separat!dchildren.

s

Self-report of undergraduate grades-1 item.



Attitudes Why respondent feels progress toward degree has
been too slow -8. reasons

Value Now important parents and spouse feel the ad-
vanced degree is-2 items

Interests and Preference

tJob Satisfaction,

Evaluation of SUbjects
Occupational Performance

Other

Trai mg

Type/ ource
.4/

Length

Evaluation o Training

Reasons for studying for an advanced degree-4
items
Reasons for not seeking a graduate degree-11
items
Career plans-2 items

Rating of current job-,-15 items
Importance of current job in relation o career
objectives-15 items'

44

Future academic or professional degree plans-8
items 3 ,

Military experiences related to civilian careers-9
items

Na'-nes of universities from which respo'ndent has
graduat'ed are specifically provided.

Work Experienc

Job Title

Earnings

Work History

Occupational Mobility

air

/

Importance of undergraduate and graduate educa
tion for current job-22 items
Usefulness of undergraduate and graduate educa-
tion for current job-2 items

Comprehensive desCription of employinent status
for Fan 1960 to Summer 1963.
Currerit employment status is identifte8 in 8
categories; such as full -time employed and parte'
time employed.

4.

Reasons fOr changing occupations- 6-item's

156

154
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OCCUPATIONAL V A RIABLES

Sample Characteristics

'Size

Occupations Represented

.How Selected

Occupational Classification

Job Coding

Job 01-ysterin

Other

rganizational Characteristics
.--

physical Wor,kirig.Environnynt .1

Organizational Climate

Union Affiliations

Other

A

--`"1 I-

J

0

c

157
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DATA BASE TITLE

- ABSTRACT 31

Career Planning.Program, Grades 12-13 (also
called General Postsecondary Norm Group,
Public Use File)

PRINCIPAL INVESTIGATOR Dale J. Prediger, Director
Developmental Research Department
American College Testing Program

Contkt Person James Maxey, Director
Research Services
American College Testing Program
P.O. Box 168
Iowa City,1A 52240
(319) 356-3711

Publications/Source List
of Publications

R Studies

DOCUMENTATION

Format

Codebook/Data Summary

QuestioRoaire

Special Work Tapes

AccESS

Availability

Restrictions._- -

Fees

"Ny

ACT Career Planning Program, Grades 12-13 ,

General Description of Data Set
Technical Specifications and Tape available from
the National Institute of Education.

General Secondary Norm Group, Public Use File

9 tra k, 1600 foot BPI tape

Avail ble, Technical Specifications are source of
present abstract.

Available
., ,/ .?..,-,..---. ,

A

Available from NIE Career Research Dna Bank,
Data Set 5.

160

157
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DESIGN INFORMATION

Objectives

Data Collection Procedures

Dates

Longitudinal

Sample,Characteristics

Size

Population

How--Selected '

SUBJECT VARIABLES

Dthrographic Variables

Place of Residence'

Residentiasity

Years of Education

Educational Attainment

. N
This is a norm group for a national system of
career planning assistance. Data were designed
(1) to describe the career related characteristics
of each student, ind (2) to determine the general-
career understanding level of the students in an
institution. .

In this cross-seqtipnal survey of 12th and 13th
graders, data was collected by questionnaire.

1970

7,447

U.S.A., national probability sample of 100 post-
secondary institutions.

1/3 of the 23,000 post high school students
. were randomly selected to comprise the data

set.

*

U.S.A.

Rural and Urban

Gender Male tind Female

Race/Ethnicity

Religion

Age Unbounded responses, specifically indicated..

0

0

Total Incorne',

161

158
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Marital Status

Other

Measurement Variables

Ability/Skill

Achievement

,
Personality

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

Type/Source

Length

-Evaluation of Training

rk Experiente

fob Title

Earnings

Work, History

ti

Reading-1 score
Mechanical Reasoning-71 score
Language UsagC-1 score
Numerical CompUtation-1 score
Clerical Skills:7:1 score
and 4 other scores'

(Self-report) Technical Competencies-84 items
1

1%

'Educational Goals-1 item
Occupational Goals-3 items
Career P, rences-6 items -

162

159

cr



Occugatiodal Mobility
I

OCCUPATIONAL VARIABLES

Sample CharacteristiCs

Size

Occupations Represented

How Selected ,I

Occupational Clas

Job .Coding

Job Clustering

Other

Occupational Characteristics

Physical Working Edvironment

Organizational Climate

Union Affiliations

Other

r.

163



DATA BASE TItk.E

ifitpIPAWBVESTIGATOR

Canted' Person

Publications/Source List
of Publications

'Related Studies

DOCUMENTA110N-

Format

Codebook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

.Restrictions

1-J

4

ABST RACT 32 a

Career Planning Program and Assessment of
Career Development, Grades 8-11 (also called
General Secondary Norm Group, Public Use

- File)

Dale J. Prediger
Developmental Research Department
American College.Testing Program

-rames-Maxey, Director
Research Services
Aperican College Testing Program
P.O. Box 168
lowi City, IA 52240
(319) 356-3866

_Technical specifications book for data set available

from the National Institute of Education (NIE).

Career Planning Program, Grades 12-11so
called.General Postsecondary Norm Group,
Public Use File.

9 track, 1600 BPI

42,
Data Technical Specifications book-is sour
abstract. '

Available

6)

On request'from Career Reiearch rata Bank,
NIE, Data Set 4.

4

1-64

161
)
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DESIGN INFORMATI9N_

Objectives To describe the career-related characteristics of
, each student and to deterriiiie the general career

underslanding level of the students in an institu-
tion.

Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

emulation

How Selected

SUBJECT VARIABLES

(-Demographic VariableS

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity

Religion

Age ,

Total Income

Marital Status

Other

4,

In this crosstsectional survey of 8th, 10th, and
11th graders, data were collected by questionnaire.

1973

6,379

8th, 10th, and 11th grade students in a national
sample.

1/5 of original survey, random/V selected.

U.S.A.

Rural and Urban; Not specified.

Grade level: in high school only

Male and Female

5 unique categories possible., Afro-American/
Black, American Indian, Caucasian, Mexican/
Spanish American/Chicano, Oriental American.

One year increments,rifically indicated.

\A -

165

6

4



fa

Pleasurement Variables

Ability/Skill

Pit

)

Aptitude

AchieVement

Pty
Attitudes

Value Job Values-3 items

Interests and Preference

Space Relations -8 items
Reading Skills-40 items
Clerical Skills-35 items
Numericil Skills-25 items
LanguageUsage-48 items
Mechanical Reasoning-35 items

Job Satisfaction

Evaluation of Subjects
Occupational Performance

Other
A

Training

Type/Source

,.Length

Levels

Evaluation of Training

Work Experience

-Job Tide
e I,

Earnitigs

:":_1116rk History

Occupational Mobility

I

7/.

-

Exploratory Job Experiences-90 items
Job Knowledge-72 items
Career Planning Activities-54 items?"'
Vocational InteresMofile-90 items
Career Planning;Know10_ge-40 items
and 3 other measures.

. °

o

166

163

L

q

0
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OCCUPATIONAL VARIABLES

Sample Characteristics

Size p

Occupations Represented

Mow Selected

Occupational Claisification

Job Coding

Job Clustering

Other

Organizational Characteristics

Physical Working Enyironmenk

Organizational Climate

Union Affiliations

Other

ti

V

itt

.
167_

164

A

a

F.

V
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

4

Publications/SourCe List
of PublicatiOs

Related Studies ,

DOCUMENTATION

Format

Codebook/Data Summary

QueStionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

Fees

i

a

ABSTRACT 33

Carnegie Commission National Survey of Higher

Education: Faculty

4

Martin TroW
Survey Research Center
Univertity of California
Berkeley, CA

Karen Sidney, Supervisor
Servicing Section, Inter-University Consortium

for Political and 'Social Research
Survey Research Archive
°P.O. Box') 248
Ann Arbor, MI 48106
(313) 764-8396

trow, M. .(Ed.). Teachers and students. New
York: McGraw-Hill, 1975.

11 available publications, Source: ICPSR Edition,
1974. Inter-University Consortiym for-Political
Research, Box 1248, Ann Arbor, MI 48106.

CarnegibsComm.ission National Survey of Higher
Education: Graduate Study

BCD,-7-Track, Even Parity, 556 BPI, Logical.
Record (670 characters, blocked S tape)

Available

r
Archival form; on request from contact person.

*Punched card data restricted to non-tape users.

A 'blank 2400 foot tape (magnetic) or $18 in lieu
of tape, plus fee to be assessed by Institute for
Social Research.

168

-
165

C-



DESIGN INFORMATION `

Objectives

Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

.Population

How Selected

-------- SUAIECT VARIABLES

Demographic Variables

Place of. Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity

Religion

I

To obtain information on.social background,
professional activities, views on a wide range of
nationalAnd international political issues, and
on an array of matters involving educational
policy.

Data for this cross-sectional study were collected in
1969 by mail qUestionnsaire: Further methods and
procedures are outlined in:

commis-
sion

Research Center. Carnegie commis-
sion national survey of higher education:
Technical report, Berkeley, University of
California, Author, 1972.

Trow, NI. cgd,)_ Teachers and stu,cletits. New
York: 'McGraw -Hill, 1975.

1969

60,028 weigh 446,203

60,028 mail qu'estionnaires were returned by,
a national camp)f of college and university faculty.

See Technical Re rt.

U.S.A.

Rural and rban

ange of degrees from less than a B.A. to
iDoctoral may bndicated':

iMale and Fema e

4 possible cate ories: White/Caucasian, Black/'
gro/Afro-American, Oriental, Other

6
5c
4c

169.

tegories to indicate present religious beliefs;
tegories to indicate frequency of attendance;
tegories to' indicate depth of belief.

'16C
4



Age

Total Incomi.

Marital Status

ti

Other

Measurement Variables'

Ability/Skill

Aptitude

':AcIfieyement.

Personality

Attitudesr

Value .

/.4
Interests.and Preference

, Job Satisfaction

Responses in 11 possible categories, with 4-year
increments in most categories.

For Individual Respondent; 4 categories, varying
from under $10,000 to over $20,000 per academic
year. Also size and sources of-supplemental in.-
come are provided.

. Present rank on the faculty-7 categories Of
responses; Tenure status--4 categories.

Evaluation'of Subjects .

Occupational Performahce

Other

Training

Type/Sourie

4

Success in career--1 item
Research orientation-1 item
How some university professors achieve success-
2 items
Relation of publishing to advancement-1 item
A'speCts of present job-12 items and two other
sets of items.

Commitment to work-2 items
Relation of teaching to political values-1 item

In selectioti of teaching methodology -5 items
Would respondent do it over again?-1 item
Type of courses taught-1 item
RelatiOnship betiveen respondent and a research
institute-1 item

About institution of employment-2 items

v

170

It



Length

Levels

-
Evaluation..oVraioing

Work Experience

Job Title.

Earnings

Work History

'Oecupational Mobility

OCCUPATIONAL VARIABLES

Samplecharactetistics

346;

Occupation Represented

How Selected

Occupational classificatio'n

Job Coding ,

Job CluS'cering

Other. s

P
. .

04lilational C aracte'risticss-

ftrsical Working vironment

Orga igational Climate

Union ffiliations

4

6

Over 60 tatego
completed by th

'es describe the "area" of stu

Personal evaluatio

respondent.

provided

Length of employment in fi
\Different types of work perfo.

mber of diffetellt_colleges an
ich employed.,

d:also.in institution.
nled sirice graduation.

w
universities in

Nature of current pos ions, in terms of an index
of selectivity, affluenc and research;'revenue
(student), coed enrollm t; SAT score, general
demographic classifications.

168
t
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DATA BASE TITLE\

PRINCIPAL INVESTIGATOR

Contact Person

ABSTRACT 34

Carnegie CommissiA Nationall Survey of Higher
Education: Graduate -Study

Martin Trow
Survey Research Center N.,
University of California,
Berkeley,

Karen Sidney, Supervisor
Servicing Section, Inter-University-Consbrtibm

for Political and SOcial Research
Survey Research Archive
P.O. Boj( 1248
Ann Arlsor, MI 48106'

4 4

Publicationt/Source List Trod, K. (Ed.). TeacHers and students. New
of Publications York: McGraw-Hill, 1975.

I CPSR. Data, Inter-University Consortium for Poliv
ical and. Social Research, Box 1248, Ann Arbor,
MI 48106.
Data Format Book,Carnegie ComniissionNational
Survey of Higher Education, Graduate. Study,
ISR

- .

Related Studies . Carnegie Commission National Survey of Higher
Education: Faculty

DOCUMENTATION

Format

Codebook/Data Summary

Questionnaire

peCial Work Tapes

ACCESS

Availability

Restrictions

--

1

BCD, 7-Track, Even Parity, 556 BPI, Logical
Record (670 characters, blocked S tape)

Available

Available

Archival form; On request from contact person.

Acknowledgement of useof theseldata as well as
. identity of original collectors is requested;
Punched card data are restricted to non-tape users.

172'

1691.
4.

.,
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Fees k

DESIGN FORMATION

Objectiv

Data Collection Procedures

Dates

Longitudinal

SamjileCharacteriitics

Siz

Population

How Selected

SUBJECT. VAR IABLES

Demographic Viriables

Place of Residence

ntial. Density

Years Of Education

ducational Attainment\ 1.

der

Rac Ethnicity

n

Total Incorne

A blank 2400 foot tape (magnetic),, or $18 in lieu
of tape, plus fee to be assessed by Institute for
Social Research.

To obtain information about the graduate school
population, including demographic variables, edu-
cational variables, opinions about educational
institutions, questions about job.egpectations.and
future plans.

1969

32,963Cweighted L005,834

Graduate student population in American
colleges and universities.

1,, U.S.A. .

Rural and Urban

.

Possible responses inclUde a range of degrees from
less than a BA to doctoral.

Male and Female

4 categories: Caucasian, Negro, Oriental, Other.

15 categories, to indicate preference.
5 categories, to indicate degree of feeling toward
religion.

10 categories, unbounded, varying increments.

For individual respondent, and for family unit.
13 categories for family: 'unbounded; in $1000
increments.
Annual pay period.

"1'1



Marital Status

Other

Measurement Variables

Ability/Skill

Aptitude

iAchieyerrientl

Personality
IN

ttiiirdes

Value

Interests and Preference

Job Satisfaction

Eyaltiation of Subjects
Occupational Performance

Quality of institution; Size of institution. t

About'tlie iii'stitutidn in Milch 'enrol led
1 item
Toward opinIdoor policy in education-1 item
Respondent, rating of self in department
1 item 4 t
Toward academic status of students and faculty
2'items
Quality of education in graduate school-1 item
and 3 other sets of items.

Relevance of course content to occupations-1
item
In graduate school to satisfy job requirements=
1 item
Other reasons for being in graduate school-12
items
Commitment to school work and career-2 items

7 Academic standards-2 items J

Intended major when entering school-2 items
Actual majors selected-2 items
Importance of undergraduate study in certain
areas-8 items
Expected level of entry into job market-16 items

-

r

Other Amount of time spent iri employment in
;
g . field of study-1 item .

/ Amount of time spent in employment outside

/
/. field of study 1 item'

/ Training 6 .

// .
p.

.*. .-

r

174
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I

Type/Source

Length

Levels'

EvaluatiOn_eTraining

Work Experience

'job Title

Earnings

Fork History

\-0

Occupational Mobility t

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job- Clustering

Other s.
Organizational Characteristics

Physical Working Environment

Organizational'Climate

Union Affiliations

Other

Work involvement-in 14 categories.

ti

co.

A



ABSTRACT 35

DATA BASE TITLE 1956 Detroit Area Studies: The Meaning of Work

Robert Angell .
PRINCIPAL INVESTIGATOR Robert Weiss

Robert Kahn
Institute for Social Research
University of Michigan

Contact Person Assistant Director, Member Services
Inter-University C9nsortium for Political

and Social Research
P.O. Box 1248

--Ann Arbor, MI.48106-,
(3131 763-5010

Publications/Source List
of Publications

Related Studies I

DOCUMENTATION

Format or

Codebook/Data Summary
/

Questionnaire

Special Wgrk Tapes

ACCESS

Availability

Restrictions

Fees

DESIGN. INFORMATION

Objectives

ti
Aes

Common tape configurations

Cadebook is source of abstract.

rchival form; on request frorii conct-person.

Punched card data restricted to non-tape users

A blank 2400 feet magnetic tape (or $18 in lieu
of tape); plus fee to be assessed by the Institute
for Social Research.

To examine attitudes toward and motivations
for working, to determine attitudes towardmany
social and political issues.

176
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Data Collection Procedures

Dates

Longitudinal

SaMple Characteristics

In 1956, a random sample of respondents from
the Detroit metropolitan area were interviewed.
Those responding (87.2% of those identified)
had been carefully selected to provide cross-
sectional rosponses.

1956

Size 797

Population
.:.-

How Selectedr

'SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Adults (21 years old or older) in -the _Detrolt area
'Spetifically:Wayne, ',,Macbrith, or Oakland
counties.

Sampled frofp private dwellings, through a 3-stage
stratified sample.

In the Dettoit area: Wayne, Macomb or Oakla d
counties:-

-Unbounded response;, from 0 years to graduate
work,'in various increments of time.

Gender Male'and Female

Race/Ethnicity

Religion

Age

3 categories: White, Negro; Other de

4 categories: Catholic, Protestant, Jewish, a
Other.

Bounded responses from 21 to over 65, in 4fyear
increments.

Total Income - g Unbounded respqnse for 1955, primaril
increments of $1000.

. )
Maritil Status Marital statiisond number Of chrfdr1n are

specifically indicated.

Qthit

177



Measurement Variables

Ability/Skill

Aptitude

Achievement

Peronality

Attitudes

Value

Interests and Preference

Job Satisfaction

Evaluation of Subjecti
Occupational Performance

. Other

Training

Type/Somce

Length

Levels

Evaluation of Training

Work Experience

Job Title

Earnings

01:.rk History

6 9

W
.1

o influenced you in choosing your occupation?
1

What are the things that make you feel useful? -
1 item

at are.tlie thingithat make you feel impottant?
1 item
vyhatdo ydu feel are the most important things in

life?-1 item
1-ow important is work in your life?-1 item

t
What do you think determines the occupation a

person enters?-1 item

W at,would you like frOm a job that yours doesn't
_giv--y-u?-1 item

, .

Opers-e ded tesponse, information available.

Job title is s ecifically indicated:

178

Unbounded're ponset for-present earnings,
primarily in $1 IOl increments.

Previous 2 jobs e identified, as well as present job

175



Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupationf Represented

How Sale d

Occupa nal Classification

Job Coding

Job Clustering

Other

Organizational Characteristics

Physical Working Environment

_Organizational Climate

-dnion Affiliations

Other

Length`of time respondent has lived in the
Detroit area is identified.

Occupation is elicited in open-response format.

0

I -

c
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ABSTRACT 36
0

DATA BASE TITLE Illinois Lobbyist Survey

Ronald Hedlund
PRINCIPAL INVESTIGATOR Samuel C. Patterson

Department of Political Science
University of Iowa

-

Contact Pers Ronald D. Hedland
Department of Political Science
Univeriity of Wisconsin, Milwaukee
Assistant Director, Member, Services
Inter- University Consortium for Political and

Social Research
P.O. Box 1248
Ann Arbor, Ml 48106
(313) 763-5010

PUblications/Source List
. of Publications

Related Studies

DOCUMENTATION'

Format

A Codebook fully documenting-the data including
marginals is available.
The Illinois Lobbyist Survey by edlund and
Patterson, F irstgrePSR Edition, 1969.

"Personal Attributes, Political Orientations, and
Occupational Perspectives of Lobbyists: The case
of Illinois." Iowa Business Digest, Novem'ber
1966, Vol 37.

Common tape configurations

Codebook/Data Spxnmary Codebook, source of present abstract

- Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

Fees

I

yx
Archival form; on reqUest fc,om contact person.

Punched caRI data are restricted to non-tape users.
Occasionally data are temporarily withheld by In- .

vestigators.

A blank 2400 foot rriagnetiotape (or $18 in lieu of
tape), plus fee to be assessed by ICPSR.

180
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DESIGN INFORMATION

Objectives

Data Collection"

Dates

Longitudinal

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence

ResidentialDensity

Okars of Edlthation

Educational Attainment

Gender

Race/Ethnicity

Religion

A e

Vtal Mcome

a.

4

4.

To provide an empirical base for what the
authors believe to be rather broad generaliza-
tions about lobbyists and the lobbyirig process.

Date of data collection: 164 (all 3 mailings)

440
The data were collected from questionnaires
mailed to a cross'section of individuals registered
as lobbyists in Illinois. The original mailing and
followup mailings were completed.

1964

229

398 individuals registered-as lobbyistsjn Illinois

U.S.A.

Rtiral and Uran

l
9 categories provided, such as elementary, some
high school, and high school.

Male and Female

4 unique categories: Catholic, Protestant, Jewish
Other.

Unbounded range, 9 categories, primarily 4-year
increments.

1'y

Unbounded range, 6 categories, primarily $5000
increments.
Animal period.

181
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'

Marital' Status

'Other

Measurement Variables

Ability /Skill

O

O

>

...Aptitude

Achi&ement
.

Personality

Attitudes Lobbying activities expected of respondent-
3,items
Lobbying activities respondent finds most diffj-
cult-3 items
Lobbying activities which respondent is m ost
successful=3 items

interests and Preference
00

Job Satisfaction.
n

Evaluation of Subjects
Occupational Performance

Other

:Training,

Tyi3e/Source

Length

Levels

0

Evaluation of Training

r

b

0;

Liberal-conservative indicaticns-5 items
Political philosophy and role perception-2
items

Qualities needed by, a lobbyist-3 items

. Aspects of work respondent likes-3 items
Aspects of work respondentdislikes-3 items

o

Lobbyists major activities-3 ?tams
Where respondent concentrates lobbying-3

-items
Effectiveness of different lobbying techniques

(self-report)-1 1 items !`
Importance and frequency bf.respondents work

with other lobbyists-11 items
Most successful lobbying groups7-3 items

182
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Work Experience'

Job Title

Earnings

o Wotk. History ,

ti

dccupatiorral Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

`Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job Clustering

- Other 14k

0

Organitational Characteristics

Physical workihg Environment
t

Organizatignal Climate

Union Affiliations

Other

V

.4

.

Public offices geld by respondent-1,3 itemg
Reasons for being a lobbyist-3 items 1

13s o

ti

(
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DATABASE TITLE

33.

PRINCIPAL JNVESTIGATOR:
-1

Contact Per-son 2.

ABSTRACT 3

./
?

Publications/Source List /i
of Publications I///

/
Lip /

Related Studies > i
DOCUMENTATION //

1
1

Format I ',Data areicard-image form, in common tape con-

. /
// figurations. .

Codebook/Data Symoiary
/

, / . .
Questionnaire / -//

'

II

Mexican-Ainericans in Transition:, Migration and
Employment in Michigan Cities. .

Harvey CholCITn and Grafton Trout

) t ,

Assistant Director, Member Services , /
Inter-UniversityConsortium for Political and

Social Researth
P.O. Box 1248
Ann Arbor, MI 48106
(31-3) 763-6010

Choldin,H., & Trout, G. Mexican-Americans in
transition: Migrations and ethployment in Michigan
cities.East Lansing: Michigan State Univeriity,
Rural Manpower Center, 1969. ,

Special Work i-aphs
/,

ACCESS .

Availability-i

RestrictiOnS ."

Fees°

Codebook is source of present abstract.

4

Available in archival forrn, on request frori,,
, cqiitactpersdn.t.f.,.. k " \

- .i 4" '1--- `i,:: f,, k

,Data punched:cards availableTonly to non-tape
user4pata may temporarily be withheld by
i6est gaii-s .`4.1*--- . ;- ,, :, 9 "/

,

Virtr4-A031001.9921143 in iQt1,..,

of taPe,"plusleelb be assessed by Institute' for
Social Research. _

-re.r.rokkritkr-

ac
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DESIGN INFORMATION,

Objectives

/
r.

'Date-Collection P

Dates.

Longitudinal

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLESr,

Demographic Variables

b Place ofReside

A,

Ousations were directed toward the social and
economic adjustments of Mexican-Americans to
Michigan's socioeconomic environment focusing
on the urbanilation procesS for farm worker's Vvh.
hadrnigrated to Michigan from the SouThwest.rr
(Approximately 400 variables).

"COntrolled selection -sa'm 'pling" wgused,to'
identify a sample representative of the popule.
tion of sett ?d Mexican-Rmericans in Michigan,
exbiuding,st e Detrciit Metropolitan Area. .Sampling
units were counties which had 400 or more Mexican.
American families. A bilingual schedule of per.
sonal interviews was used

J

695 respondents

The populati8ti of settled MexicahAmericans
in Michigan, excluding Detroit Metropolitan Area.

"CSntrolled selection sampling" Using counties as
sampling uriits. Handling of non-respondents not
described.

,

,. ... _.

.----,..,,-.-, ..
, .i.y ,s4, . 4,,,_ : , ,,---::: .., '2' 'r.-.-,-

,..

y ccimtV.in lAchigar,.-nountiis fit thabive
iIritera.. -' t it ..,-1' '

u r`alia"cli.,U,r ba n
-4.. zo-

13. tdpittal"Dan

Years ofEducah

,

Edticati nal A

Gender

Race/Ethnicity

Religion

,,fi n b o i.1 6 d 6 d respones,,incFernented by 1:yadt
of schk5dling , 4 . '

k- v,

'i. F. 4,- x- , .0
7 Z.

Z

ES .0

-41

A.-

--Male and Female

"ISpecifiCally Mexican-American

.185
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A

1

1

Age

14 \ Total Income

karital Status

Other, t

Measurement Variables .*

For Head, of Household; increrrients of 1 year.

Family Income: 9 categories, varying dollar
increments.
Wife's Income: Available by weekly basis.

Marital status reported in 5 unique categories.
4 Total nuThber of persons, children as well'asl

adultsin households also reported.

, *t.

Ability/Skill Listing of Respondent's Skills-36 categories,
1 item.

Aptitude

Achievement

Personality

Attitudes

Value v-
,

Interests and Pre erence

Job lisfection-,

Evaluation of Subjects .

Occupational PerforMance

Other

J

4,

Difficulties in gettinga,job because of discrimina-
tion-2 items.

Kind of help needed to get first job-8
categories
When you first came to Michigan, did you look
far a specific kiNd of job,?-1 item.
What happeried to make yoU want to stay in
Michigan ? -1 item°.
Consideration'of changing line of work-5 items
What line of work do you like'to do be'st?-1 item

riked most ebotit first non-farm Michigan job ?
8 categories
Liked least about first non-farm Michigan,job?
8 categolies
Happiness of respondent at work-4 items '
What other line of work are you thinking about
dhangingto?-1 item

t

4
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t*s

Training

. Type/Source

Length

Levels

e

A -

Evaluation of Training

Work Experience

Job Title

Earnings

Work History

Occupational Mobility

OCCUPATIONAL VAEHABLES

Sample Characterstics

iSize

Occupations Represgnied

How Selected '

Occupational Clasiffichtioil:t

Job Coding

Job Clusterihg

Othei

Organizational Characteristics

Physical Working Environment

00anizational Clim ate

Union Affiliations. -

"- Oth a

Is

O

01

5 types of training categoriied: Specialized job
training, apprenticeship training, adult education
classes, specialized job training. 36 categories of

. .skills listed.

7response categories- varying monthly incremenic

-How respondent 'poked for first job-8 possible
categories
Job sta1 sts:--6 items
Second joStta items

Why did respondent leave first town in Michigan?
1 item

4

StandardOecupational Codes
Socio-E6onomic Index,

a.

040

6 ceegories:,,AFL-e10, Craft Union; Industrial
Union, Retail-Departglent Store, Agri
cultural, Public Union ..

187
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DATA BASE TITLE

!t

PRINCIPAL INVESTIGATOR

sr

04,

Contact Person- I.

Publications/SoUr List
of t'Liblicatio

.RelatifkStudies

DOCUMENTATION

Format

Codebook/ ate Summary

Questionn re

Special Woik TapeS

ACCESS

Avaitithility

Restrictions

r""

Fees

ft

-
ABSTRACT 38

Quality of Employment Survey, 1972.

- Robert P. Quinn, Thomas W. Mkngione, Stanley .4.

E. Seashore
Survey Research Center
ISR Social ScienCe Archive
p.o, Box 1248 ":

Art-ioi; -48106 14.(

Ms. Karen'$idney, Supervisor 1 ,

Servicing.Section, Sun* Research archive
1CPSRvBox 1248.
Ann Arbor, WI 48106
(313) 764-8396

17 available publications f
4nstitute fo'r Seidel Research. The 1972-197
quality of employment survey. Ann Arbor: T
UniVersity of Michigan, Authar,1973:

4 Survey of Working Conditions

Common tape configurations

Codeboqk sourcepf present abstract
.

AVailable

Available ID

0
.A

a

Archival Form; on req'ue'st from contact person.

Pundhed card datAregeliricted to non-tape users;
occasionally dla'aie temporarily withheld by the
investigators.

A blahk 24013
of tape, plus
Social Resea

188'
-

185

of tape (magnetic) or $18 in lieu
to be assesseti by Institute for ,

ch.
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DESIGN INFORMATION

Objectives 0 To providd an overview of working concliffons in.
the American labor force, including assessment'
of the freqyency and severity of work-related
problerris, identification of the demographic
or occupational groups which are most affected
by'these problems, develppment of job satisfaction
measures, assessing the irbpact of working condi-
tions upon thONell-beirig of workers, and

establishing ni*Fizativatistics for the sapir.ile.
^

Data° Collection Procedures The structured personal interview elicited both
open-ended and closed responses in this cross;,r sectional study of the American labor force.

Dates 1973

Longitudinal _

Sample Characteristics

Size

Population

. .
A

How Selected

, 11'

SUBJECT VARIABLES

Demographic Variables

Place of Residence,

Residential Density

Years of Educition,

Educational Attainment

Gender

RacelEthniCity

_

1,496

Persons 16 years old and gainfully employed'
at least 20 hours pp- week. Also includtd were
thosenot 'working because of strike, vacation, Ebtc.

Housing units were randomly set1ected from a (4.
Bureau of the Census.listing. One of the eligible
persons wAhin a housing unit was objectively
selected.

.

U.S.A.
4

Rurallayid Urb#n
.

7 categories: varying increments Witifin cate9ories

4

Male and Female

3 categories: White, Black, Other

4



Age

Total Income

Moll Status

Other

t Meestifetheni Variables

I

Abnity/Skill

Aptitude /
Achievement.

Personality

Attitudes

Minimum reported -16; Maximum-97+,in
increments of 1 year.

For individual respondent and family; Reported
by respondentsand family, boufided from $1 to
$97,000+, in $1 increments, provided for annual
period.

Reported in 5 categories: married, widowed,,
separated, divorced, never married.

OW,

7

How respondent sees self in-j913-16 items
Respondent perCeptionof other's by_their jobl-

-20. items
About respondent co-workers-10 iteMs,
About.progfOtions at work-50 items
About unions/employees associations,739 items

Value in-portant/non-imp° nt aspects of-a job-:34
items , -

Respondent desire tmoiltinue working-27 .
items -

Interests and Preference Respondent .choice of min job-1 _item
)

Aspects of a job-34 items
Job satisfaction -7 items

, g
/Level of training rKuired in respondent's job-1
item ,

Interference/personal-matters-wage and s laried-
-14 items
Respondent work schedule (self report)-15
items
Work overtime (self rehort)--i 3 items
Problekis with hours/sChedule/overtime-20 items

;- Job Saitiaction
1

Evaluationco. f Subjects,
Occupational ferformana

Other

3.

190.

tor

a



AR,

Training

Type/Source

Length

Levels

Evaluation of Training

Work Experience
1

Job "ntle

_Earnings

Work History

Occ*ational Mobility

OCCUPATIONAL VARIABLES

''Sample Characteristics

Size'

Occupatiocs Represented

How SOcted

Occupational Classification

Job Coding

Job Clustering

Other

Organizational Characteristics
#

Physical Working Environment

Organizational Climate

Union Affiliations

'Other

4

tP

Value Of present j9b skills to respondent in 5 /,
years-1.item t

at*

,

Earnings Or future jobsprojected. Also respond-
ent's annual income before taxes and the -family's
incbme before taxes are specifically indicated.

18 items of a job historical nature. 7 items about
things affectinTrespondent's work.

I

Probability sample of all U.S. adult occupations.

Probability sample of households.

Bureau of thetens s Occupation,CQde-1970;
ISIS Occupation Code; DOT code; Duncan
Status Score; Duncan Decile Score; Collar Color
Code; 1960 ISR Census Industry Code; 1970
ISR Census Industry Code . ,

-e

4
Exposureqo dangerelus conditions-8 items

'RespOndent'.$ place of employment720 items

Aloyt present job -27 items
About fringe beriefits-16 items

41*

Dichotomous responke:Does respondent belong
to a union? .

1

491
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact-Person

1.

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

Format

Codebook/Da'ta Summary

Questionnaire

Special Work TapesJ.,
ACCESS

Availability

Restrictions

gesc.i

DyIGN INFORMATION

Objectives
r

p

(

ABSTRACT 39

Retrospective Life Hcjatory Data (Johns Hopkins
University)

Peter H: FfiUniversity of Massachusetts
James S. Coleman University of Chicago

Nancy Karweit
CSOS/Johns Hopkins University
3505 North Charles Street
Baltimore, MD 21218
(301) 338-7569

See list, p. 195

. Computer tape-or ASQI code-9 track, BCD__
,code 7 frack-.

'Not available generally. Are located at Johns
Hopkinspnivertity.

Available, yearly histories of major states.

,'

A

. ..
`ClkreOuest,from-contqcfperson.

.. , i. ;tf'..

e.,
( T!: - ..., -1 ;7? -

-:. -,t s': .-v-Appoxi ately $200. fee depends on compu
. `,'.,,,-

,.71,- .
., tape detret: . - , .

',...s.7:s.

r r
Social ecCiiunting prOject; detailed and retro-14
spectivOlciformatial:collected for national sample
black atieNtilte 'men? Histories (from age 14 to
time of;intenieW in 1969) in 4 areas occupation,
educatio1-1; residence, marital status, and family.

192
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Air

I Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size_

Population

How Selected
4,4

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnleity

Religion

Age

,Total Incom

Marital atus

Other.

Measurement Var'iables

Ability/Skill
,

Aptitude

Achievement.

Personality

Attitudes 411

Value

fnterests and Prefeaence

Job Satisfaction

1

Survey instrument. 1,589 men. JanuaryMarch
1969.' Retrospective ,life histories collected, (Two
papers describe data collection proceduressee
attached bibliography.)

1969

1,589 men; 2 samples,,A .S. population and
B = Black population.

U.S: males, aged 30 -39 in 1968,

Sample4based on National Opinion Research
Centers 1972 Mastq Sample.
Sample-13 based on Sample A plus 2 additional

isouthern Primary Sampling Units.

U.S.A.
0

Rural and Urban

Complete ranger- !one -to-PhD-.0--

None to Ph.D.

Male cupational data on wives also)

Black and Non-Black

4ailable

30-39 in 1968 -

ago Earnings for men from age 14 to their age in
1969. Earnings for wives from date of marriage..

Married, single, divorced, widowed, cohabitation;
Recordof birth or adoption of Children and'if
other family members resideln household.

4

10-item vocabulary test '

. 193'
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Evaluation of Subjects
Occupational Performance

Other

Training

Type/Source

Length0

Letfls'

Evaruation of:Training

Work Experience

r'

Job Title

L_Earnings

Work History-

4

.......ks_
Y

Occupations obility .$ .

AOCCUPATI L VARIABLES

S ample Characteristics

Slize

Occupations Represented

How Selecteld

Occupational Classification

Job Coding

Job Clustdring

Other

Organizational Characteristics

Physical Workinz,Environment

Organizationq Climate;

Other

C

Net

On the job training rectIrdesi for each job.

All jobs held from age 4 to age in 1969.

Earnings per month.

Hours worked pdweek; hovrjOb was obtained;.
reason for leaving; occupation/industry job, wage

I rate; duration of job.

Not recorded as such, but information on every'
job is recorded.

A special tape is available in which the unit of
analysis.il'a job or job change.

1960 3-digit Census occupational/industrial
code
Holland typology
NORC prestige

Uni n rime is coded.

lam

-4%
4'
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*VA

. Center Reports:

Publications Related
to Retrospectitie Life History Data

. .
Blum, F., Karweit, N., & GorensonA. ethod for the col fection,and analyses oftretrospective

life histories, (ERIC Document Rep ction Service No. 032 610) (Out of ptint at
..' Center for Social Orgailizatioh of Sch Is (CSOS); please order from ERIC.)

V, o , ,
. -, ., .

Blum, F., & Coleman, Jr,. Long!tudinal eff cts of educaticin on the income and occupational'
prestige of bles arid-whites: (Available from CSOS as Report No. 70.)

A .
,0 i. t

Orn%tein, M. D.,
i
& RossiP. H. Going to work: An analyses of the determinantsand consequences 1

abor force4 (Available from CSOG :is Report No. 75.),of entry into

.ealeman, orehson, A. Occupational status-changes-fa blacks and nonblacks during
the-fikte!! ars-b o upatiOnal experience. (Available from,CSOS as Report No. 76),a.-14.. .4-aar .,

.
um,

'!rmi-t-A.- . \ . , . :um F &Jo-terry s... C. Illigration and household composition: A comparison.betw,een pacl4
and nonblacks. (Available fttom CSOS as Report No. 77.)

. =t, . ,,, .

Community social indicators. (Available from Oos as Report Nb. 85.)Rossi, P.

Sorenson, A. Models of social mobility. (Available from CSOS as Repcw No. 984

Coleman, J. S. A flow model for occupational str

Ornstein, M. Entry into the

Coleman, J., Berry, C., & Blum, F. leilig,and black-careers during'tire first ten.yea,0 of,work experi-
ence: A smallaneous consideration of occupational status and income change. (Available from
CSOS as Report No. tp.)

Available from CSOS as Report No. 101.).

an labor force. (Available from CSOS as Report No. 'I 1 i)

occupationalSorenson, A. The.occupational mobility process: An analyses of occupational careirs\.04 vailable
from CSOS, as Rport ,No. 25)

0

Karweit, N. Educational di tinities and sequencesi 'An analysis-of life history data: (Available,-
from CSOS as Report NO. 222.) .

- /
Papers:

0

Karweit, N. Storage anclkretrieval of life history data.,s6. ial Science Research, March,1,973. ,

leman, J., Blum, F., Sorensbn, A., & Rossi, P. ,White! and black careers during the first decade ofN..
abor force experience. ,Part I: pcctipational status. SOcial,Scieribe Research, 1.972, 1,243--

270:- .
, 1 4- 's ,

. o '

Blum, F. D. White and black careers during the first decade of thp la)3Or force experience.RadlI
-incline differences. 'Social Science Research, 1972, 1,27.1-292.,

Coleman, J. S., Berry, C., Blum, F. White and black careers during the first decade of labor farce _ -
experience. Paft III :.'Occupational status and income together."Social Science Rmearch,1972.............3.,,,...011
1, 293-304. 1,

/02
rnstein, M: Entry into the AArrican labor force. Academic Press; 1976.\

Vo
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

b.

Contact Person

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

Restrigtions

Fees

ak

i

I

ABSTRACT 40

. .
San Francisco Bay RegionLocal Politics or

.

The City Council Study . _ ___e_

Kenneth Prewitt
National Opinion Research Center
University of Chicago

t
Heinz Eulau
Department of Political Science
Stanford University

Assistant Director, 'Member Services
Inter-University Consortium for Political and

Social Research
P.O. Box 1248
Ann Arbor, MI 48106
(313) 763-6010

Eulau, H. & Prewitt, K. La4yrinths of democracy.
Indianpolis, IN: Bobbs-Merrill, 1973.

.
Card image'format; Common tape configurations

Codebook and ICPSR Data Available Catalog are
(

sources of abstract.

°

AV'ailable on request from contact person.

ICPSR Class IV: User must be aware of uncer-
tainty about the quplity.of the data. .

, A 2400 fOot magnetic tape (or $18 in lieu of
the tape), plus fee to be assessed by ISR.

196
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DESIGN INFORMATION

°Objectives

Data Collection Procedures

Dates

Longitudinal

Sample Characteristic%

Size

To explore city council members opinions on
matters that concern cities and c mmunities such
as traffic andhighways, recreatio , job and housing
discrimination, social and govern Mita! problems,
focusing specifically on the Bay A ea.

". The data were collected from a cr ss-section of
city council members in the Bay ea by question-
naire and personal interview:

435 respondents

Population 82 cities in the San Francisco Bay ar a..
9 .

How Selected

SUBJECT. VAR IAB LES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainnient

Gender

Race/Ethnicity

Religion

County and City in Bay Area Calif

Population dertsity-5 unique ckegori s;
. UrbanizationUnknown

Bounded responses: 6 unique categon s, includ-
ing less than high schdol, high school, c liege
Ids than 4 years, collegemore than 4 ears, trade
school.

Male and Female

Bounded responses, 8 uniquetategories; rther
Protestant breakdown provided.

Age 0 unique categbries,/unboundled response,
primarily 5-year incirements.'

197
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Total Inc. ome
.40

,-

Marital Status

Other

Measurement Vaiiables

Ability/Skill

Aptitude

Achievement

Personality

Attitudes ' .

s.

Value

/
Interests and Preferance

Job Satisfa tion

Evaluatan of-Subjects
ccupational Performance

0 her

Training

Type/Source

Length

Levels

Evaluation ofTraining

Unbounded responses, 6 unique categories with
primarily $5000 increments.

Bounded responses; 8 unique categories; alsOro?
number of children (5 or less) known exactly.

Wliat makes "a leader?"-13 items
Self-concept-2 items

Persons influencing your career choice-5 items
Changes in attitudes over the years-12 items
Effectiveness on thp job-3 items
Evaluations and roles of others-5 items
Qualities needed by a city councilman-11 items
Attitudes about change-58 items

I

Managers' importance-L.3 items
Attorney's importance -2 items
Most important committees-4 items

Career interests 11 items
Plan to run for office again?--7 items
Areas of personal expertise-8 items

0

Characterizations of the job of councilman-6
items
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Work .Experience

Job Title

Earnings

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Couricil Members princifaarocculiational,
category

Unbounded responses, 6 unique categories with
pritharily $5000 increments.

Length and continuousness of service;Imploy-
ment status-and principal occupations category
khown for first job, second job, and third job.

r

Occupations Represented ,-

How Selected

-Occupational Classification

Job Coding

Job Clustering

Other

Organizational Characteristics

*

'.f

Physical Working Environment
a CV,

Organiztional Climate

Union Affiliations

Other

4.

4.

g

A

4%*
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

0

Contatt Person

Publications/Source List
of Publicatidns

Related Stiles

DOCUMENTATION

Format

Codel3ook/Data Summary

Questionnaire

r Special Work TP$3es

ACCESS

Availability

Restrictions

a

A

ABSTRACT 41

. .

StateLegislature Study or "Lobbyists and
Legislators: A Comparative Study"

Harmon Zeigler, Center for the AdVanced Study
of Educational Administration

- University of Oregon; Eugen,

Michael Baer
Department of Political ScienPa
University of Kentucky, Lexington

Assistant Direci`cir, Member Sevices
Inter-University Consortium for Political and

Social Research
P.O. Box 1248 .

Ann Arbor, MI 48106
1313) 763-5010

8 publications listed in: Center'for Political Studies:
ICPSR data available handbook.\ Ann Arbor/ The
University of Michigan, Institute for Social ,Research,
Author, 1975-76. .

/

.
:

\\ . '/

Common tape configurations

4Rudimentary Codebook: Sou,rce pf this abstract

\
On request from contact person \

Condition of gib data unknown; datla on punched
cards available only to non-tape users; data may
temporarily be withheld from distribution by
investigator.'

200
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Fees

DESIGN INFORMATION

Objectives

Data Collection Procedures

Dates

4 p

*Y,

A 2400 foot magnetictapelor $18 in lieu of
tape), plus fee to be assessed.by Institute for
Social Research.

To explore the respondents' early interest in
politics, their background of pre.OioUsly held
egovernMent.positions, and theslegislative leader-
ship positions which they currently hold.

In this surveyittudy, data were collected in
February- March, 1966, from legislators and
registered lobbyists i"nMassaChusetts, North
Carolina, Oregon, and Utah. Method of sampling
not known, although a cross-sectiorlal sample is
assumed:.

1966

Longitudinal

;Sample Characteristics,

Size 582 Legislators
644 Lobbyists

Population The sample was selected frthi-i'Massachusetts
Arth Carolina, Oregon, and'Utah

.s

How Selected

SUBJECT VARIABLES. \. \
\ Dembgraphic Variables \ -

\\\ Place o'f,Residence :U.S.A. \* \
1

Resident al Density \ Rural and Urban.
1.. \ ;. -;

Years of Education ,,_ \ Hi hest grade completed; tkcategoilies of varyi9
%\, increments.. , ,

..

I
Educational Attainment

Gender

Race/Ethnicity

Rehglon

\D Age

1,

1\lale and Female.

4 .
4 e

, i

Unti'ounded responses, TcategoriO, primarily
--- 10-year increments.

I,

201
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7

C

Total-Income

\
. Marital Status

Other

Measurement Variables

Ability/Skill

Aptitude

Achievement-

Personality

Attitudes

1

Value

Interests and Preference .

Job Satisfaction

Evaluation of Subjects
-Occupational Performance

Other

Training

Type/Source

Length

Leyels

r4

7

Lobbyists: Total family income: 13 categories,
unbounded range, primarily $1000 increments.
Legislators: Total family income: 4 categories,
unbounded rabge, varying increments.

a . .

Lobbyists: Interest groups feelings toward
lobbyists-2 items
Legislatorg attitud s towards lobbyists-3 items
Lobbyists andlegis tors INTERACTION
INDEXJ-12 items, ( score)
Lobbyists and legisla ors PERSUASABILITY
INDE-3 items (1 sc re)
Accessibility and Atti de Index-9 items (1
score)
Overall Index-24 item (1 score) .

, \

Lobbyists: How did you finally get into
.politics ?, -1 item. I-19'1N did you finally,get
into lobbying?-1 item

Legislators: How did you f\ nally go into politics-
3 items

I

202
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Evaluation of Training

Work i= xperience

Job Title

Earnings

e,

4

Lobbyists and Legisl- rs

... ,. 'Work History Lobb s: -e ,/..-
a. Held government position? If so, indicate:t Is. position and level of government.'

-

,.. b. Number of years a lobbyist
r . , Legislators:

_

v.. a.' Held previous government positions? Yes or.
....- No. Indicate position and level of govern.

ment -3 items ..-

. ,' .
b. Occupation-63 unique categOries possible,

... also number of.years. .

c. Number of years-in legislature, 6 categories,.

varying increments.
1.5,

*

Occupational Mobility

OCCUPAT IONA L1VAR I Ap LES

SampletCharacteristics

Size

Occupations -Re-presented--

How Selected

- Occupational Classification

Job Coding

Job Clustering

Other

Organizational Characteristics

Phsylial Working Environment

Organizational Climate

Union Affiliations

Other

203
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DATABASE TITLE E

PRINCIPAL INVESTIGATOR

Contact Person,

Publications/Spurce List
.of Publications

A

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary
.

Questionnaire -

Speci51'Work Tapes

ACCESS

Availability

Restrictions

Fees

,

s:;..A.

4

a.

,J7

t

.
ABSTRACT 42

Survey of Working Conditions November
January ,197Q .

Robert P. Quinn, Stanley E. Seashore, Thomas
t W. Mangione,

ISR Social Science Archive

,

Ms, Karen Sidney, Supervisor
Servicing Section
Survey Research Archive, ICPSR
Box 1248
Ann Arbor, MI 48106
(313) 764-§199

4e-wt,
39 available publications
Codebook: Quinn, R. P., Seasnore, S. E., 84'
Mangione, T. W. Survey of viterkifig conditions.
-Ann Arbor: University of Michigan, Institute for
Social ResearCh, 1975. -.

Quality of Employment Survey (Abstract 58)

1/4

Common tape configurations

Available, source of pres,ent abstract.

Available,

Available

-

Archival,form; on requ t from contact person.

Punched card data restricted to non-tape users; ,

Occasionally data lihi.porarili withheld by-the
investigators. .

,.

- A blank-24004ot Magnetic tape (or.$18 in lieu of
tape), plus fee to be assessed by histitute.of Social

Research.

204
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I
DESIGN INFORMATION

Objectives

Data Collection Procedures

Dates

Longitudinal

.
Sample Characteristics

Size

PopUlatiOn 4

How Selected-

SkilBJECT VARIABLES ;
4

Demographic Variables
. , 0

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity
. a

I

4

Among the objectives were thp following: to as-
sess the frequency and severity of work - related'
problems experienced by employed people in gen-
eral and by major demogrphic and occupational
subgroups, development o etortomical measures
of job satistection suitable fey -use under a variety
of conditions of census and research, and assess-
ment of the impact of working conditigms upon
the well-being of workers.

1

A structured interview schedUle was used in this
cross-sectional survey_of workers in the coterminous
U.S.A. QuettiOns Were b6th'open-ended-and closed.

/ *

444

1969-70

1,533 out of 1,951 eligible

INN

I

.,

Each worker- in coterminous U.S. had an equal
probability of being chosen. The sample was
self-weighting. °

; . .

, t

Coterminous U.S.A.

Rural' and Urban,

Range of yeafs from less than 1 to more than
graduate or professional school, in 9 increments
of different sizes.

- Male and Feniale

a
_73 categories: White, Negro, Oriental

205
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I

AS

Rehgioh

-4\

Age Bounded, from 16. to 99, by increments of 1
year

Tdtal Income For individual respondent and' family unit,
specifically iMicated for annual earning period.

Marital Status

Other

Measurement Variables

Reported in 5 categories: single, married, widowed,
separated, divorced.

Ability/Skill Estimates of potential skill unused on jot)
. 1 item

Aptitude

Achievement

. Personality

Attitudes

Value

Interests and Preference

ft

Dealings with other people-15 items

Personal feelings-39 ittms
Aspects of a job-1 -Are they true of respondent's
job?-25 items
Level of education neede d in job -1 item
Union /employees associations-41 items

Important/non-important aspects of a job-25
items

Place of employment-22 items
Transportationif home not adjacent to work.
23 items
Dangerous work ing conditions-11 items
Importance of fOtection from poor standards

. 17 items

Jab Satisfaction Satisfaction with life-8 items
Problems/difficulties faced on the job-18 items
Jpb satisfaction, revised scale-28 items '

'Evaluation of Suble crrs *in lob escriptiont items
Qccupational Performance Work schedule-10 items

Working ovIrtime-12 items
Problems with hours, work schedule, and

c
overtime-18 items

206
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v

Other

Training

Type/Source

Length .

Levels

EvaluaiOn of Training

Work Experience

Job Title

Earnings

Work History

OccUpational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics

Size °

Occupations Represented

How Selected
. .

Occupational Classification t

Job:Coding

Job Clustering

a Other

Organizational Characteristics

Physical Working EnvironmeAt

Organizational Climate

Union Affiliations

Other

Disbrimination due to age-14 items
Discrimination due tasex-13 items
Discrimination due to race=15 items

*kw. .

Unbounded response, from $1 to $97,000 per year,
in increments of $1. Indicated both for resporidnys
individual income and respondent's family income.1

I

Probability samojeof.U.S. adult occupations.

-Probability sample'of-househOlds.

,

Census Bureau Occupational 3-digit code
Standard Industrial Classification
DOT Cross Occupational Divisions
Duncan Decile Scale

207

f



.; 4. '

DATA BASE TITLE

I .1

PRINCIPAL INVESTIGATOR

41'

z
Contact Person

13ublications/Source List
of Publications

;Related Studies.

DOUMENTATION

Format .

Codebook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

Restrictions

.0

I

a

ABSTRACT 43
F

Washington Lobbyists

Lester W. Milbrath
State Onisiersity of New Yo5k at Buffalo
-3435 Main. Street
Buffalo, NY 14214
(Study was conducted under the auspices of the

. Brookings InstifUtion, Washington, DC)

Karen'Sidney, Supeniisor
Servisiti-g Section, Survey Research Archive
IC, Box 1248
priin Arbor, MI '48106

i,l313) 7645199
center for Political Studies. ICPSR data available
'catalog. Ann A'rbor: The University of Michigan,
Institute for Social Research, Author, 1975-76.

Francis, W. L. Legislative issues in the fifty
states; A comparative analysis. Rand McNally,
1967.
Francis, W. L. A profile of legislator Peraptions
of interest group behavior relating to legislative
issues in the states. Western Patical Quarterly,
December 1971.

-

K

-

Common tap configurations

Codebook is source of abstract. ,

The Washington Ipbbyists (Appendix). - Chicago: ,

Rand McNally, 1963; (Republished by Greenwood
Press, Westport,CT.),

Available in archival form; on request from con=
tact person.

Punched card data is restricted to non-tape users

20.8
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1

.Fees

" DESIGN INFORMATION
I
. Objectives

n

Att
Data Collection Procedures

DateS

Longitudinal.

.
Sample Characteristics

., Size

Population

How Selected

SUBJECTNAR IABL ES

Demographic Variables

Place of 'Residence

Residential Density

Years of Edbcation

.;

- Educational Attainment

'Gender

1

, A 2400 foot tape (or $18 in lieu of tape)plus fee
to be assessed by Institute for Social Research.

To explore the personal characterigics of lobbyi ts
and the roles these persons play bpi ingovernm
decision making and in'their client orgapizatipns.
The quedtions investigate lobbyist) personal and!
familylackgrounds, career-history, the techniques.
and cactiVities of the lobbying.profession, 'rierspriality

if,
Information was obtained, byint rvidw, from a
cross-sectional sample ot;the ger_ nslegistereg
as lobbyists: All intervigwing and-coliing was

, done by the investigator. itt

traits, as well as other informati

1956-57 .

.10

114 (101 inter/Giewed; 13 were followedup
informally)

Generalizabil/ity: sample was drawn from those
persons regqtered as lobbyists with U.S. Congress
during first/2 quarters of 1956; approximately
900 persons.

, Simple random sample from published lists.' .

U.S.A.; most lived in the Washington, DC area; a
few lived in New York.

w formal education, 9 categories: None, Elementary:
Somelligh School, Finished High SchOol, S6me

. CollegeFinished College, Graduate or Professional'
Training, Professional Degree, Ph.D.,or Equivalent.

J

Male and Female

a



#

z

Race/Ethnicity

Religion

Age

. Total Income

Marital Stat s

Otlr

t,

Measure,ment Variables

Aptitude ,?`

OchieveMent

'Personality

Attitudet,

te.

Value

Interests and Ora ference

Job Satisfaction,

0

a

-

1-0

No Blacks appeared in the sample.

10 categories: None, Baptist, Presbyterian,
Methodist, Lutheran; Congregational, other
'Protestant, Roman Catholic, Jewish, Episcopal.

6 categories: Bounded responses, from 20 to 70
and up, primarily 10-year intervals. '

Annual salary identified (bounded responses, in-
-9 categories, variable increments)

Size of immediate family: 7 possible categories,
including single; married (no children); divorced,
widowed, separated; 1 child, 2 children; 3 children;
four or more children. ,'

Interviewer's jutigment of socioeconomic status
(categories: High, Upper-.Middle, Lower Middle,
Low). Group memberships, political activities,
party affiliation activity, advantages and disad-
vantage's of job, career development.

Machiavelli-1 score; 'F' Scale-1 score; Composite
acquiescense-1 score

Evaluation of socio-economic level-1 item; Orgari-

,izations' expectaticihs of the representative-1 item;:
Do people develop techniques or learn subject
matter in lobbying?-,-1 item; Can you think of
traits that seem to characterize lobbyists?-1 Rein;
How do lobbyists learn the skills that are necessary
for their work?-1 item: Other measures of domi-
nance, social presence, self-acceptance, self control,
sociability, tactics, and views. Most of the study\ is attitudes or perceptions.

5 most preferred jobs-1 item; Major influences
that developed interest in public affairs-1 item; .
What features of your job,appearl to you most? -
1 item; What featuares of your jab appeal to you
least?-1 item .

Would you like to continue in this ty.pe of work
for the rest of your professional life?-1 item
Also see "Interests and-Preference."

,4

210 , j 4
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Evaluation of Sub/ects
Occupational Performance

Other

:Training

Type/Source

Length

Levels

Eva !dation of Training

Work Experience

Job Title

Earnings

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES
Sample Characteristics
Size

Occupations Represented
Holy Selected

Occupational Classification
Job Coding

?Job Clustering

Other

Organizational Characteristics
Physical Working Environment

Organizational Climate
Union Affiliations
Other

o

Frequency of acceptance of personal recom-
,Mendations about policy issues-1 item; Judg-
ments about lobbying influence; Judgments
about efficaciousness of tactics.

No formal training; but see "Work History"

See "Years of Education':

Lobbyist: Nature of organizdtion represented is
identified. 12 possible categories'allow bounded
response. Lobbyists specific job is also identified
(in one of 10 unique-categories:rade association
executive, officer of the.organization,4egislatiye
relations staff, executive relatiOns staff, Washington

.representative, lawyer in large aw firm, free lance
lawyer, general counsel, public relations consultant,
lobbyist entrepreneur).

Present, annual earnings available, (bounded
responies in 9 categories with variable increments).

Description of occupational history, including type
of career preparation, career pattern, previous ems,'
ployment, and other career influences.

See 'Work History':

211
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Ferson

Publications/Source List y-

of Publickitions

''.Related Studies*

DOCUMENTATION

Format '

,. Codebook/Data Summary

9

(Zr

ABSTRACT 44

American National Election Studies, 1972

Merrill Shanks
Department of Political Science el .

University of California, Berkeley
- Jack Dennis

-Department of POlitical,Science
University of Wriconsin, Madison

Divid Kovenoc
Departmdnt of olitical Science
University of orth Carolina, Chapel Hill

.Warren Miller nd Arthur Miller
Institute for cial Research

° 'Universit,fr of ichigan

-Richard ro y
Depart ent f Political Science
Stanford U iversity

Assistant Director, Member Services
Inter-University Consortium for'Political and

Social Reearch
P:70--Box-248-
Anti, Arbor, MI 48106
(313) 763-5010

3 sources_ indicated in the Center for Political
Studies American National Election Study, Vol-
ume 1, IntroduCtion and Codebook (Pre-election),
Ann Arbor: _The-University of-Michigan, ISR,1972.

hi:Gehter for Political Studies Americ'an Na-
---tional eledtion Study, Volume II, Codebook (Post-

election Wave) andthe CPS 1972 American
National Election Study, VoluMe 1/, Notes, Fre-
quencies, Addendum, and Questionnaire. Ann
Arbor:' The University of Michigan, ISR; 1972.

Common tape configurations

Available, Codebook, Volume I, source of present
--`abstract..

Questionnaire Avbilable

Special Work Tapes ti

*A Continuity Qui is alseavailablg from ICPS R that identifies qt.kestions that continue

to be asked in each new survey. These iteifistan be used to identify trends.

-10
- 214
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ACCESS,

1 w Availability.

Restrictions

`Fees'

DESIGN INFORMATION

Objectives

Data collection Procedures

. \ \

Dates \ \ ., 1 Pre-electiOn Wave-9/1/72 to 11/6/72
. \ 1 Post-election Wave-11/7/72 to 2/13/73

\ \
\ILongitudinal s I\

Sample Characteristics k\s'

. . Archival form;:on request from contact person.

Punched,card\data restricted to non-tape users.
Portion of data withheld by the investigators.

$18 or a'blank 400 foot magnetic tape,-plus fee
to be assessed by Institute for Social Research!

-Analysis of the current attitudes and voting pat-
terns of a cross-sect\ion of American citizens,
particularly in comparison with attitude and vot-
ing patterns found ih past cross-section studies.
Emphasis on the rol of political parties and
candidates, the reactions of the people to cur-,
rent social issues; gene al themes of trust ingoitern-
ment, alienation, and efficacy were emphasized
in an attempt to determirie the causes of the ob-
served decrease in public support of the political
system.

., .
Respondents were interviewed before and after
the election. Two forms of the interview were
developedForm I and Form 1.1. One half of the
respondents,were administered Form I of the ,

pre-election and post-election schedules; the other
half were administered Form II in both waves.
The forms have approximately 80 of the same
items and 20 new questions.

Size

Population '

#lit;

-flow Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence
\

t

e

1,119.

A representative cross-section of persons 18
years of age or older is of Election-Day who were
U.S. citizens and were living in the,coterminous
U.S.A. . .

12 largest metropolitan areas chosen with
certainty; the rest were stratified into primary
sampling units.

Coterminous U.S.A.

215
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7,4

DensityDensity

ears of Education

ucational Attainment

G nder

Ra eiEthnicity

Rel s ion

Age

O

Total Income

4 .Madta Status ,

Other

Measure eht Variables

Ability/
Aptitude

Achievem

Personalit
1,

Rural and Urban I

Unbounded range:of responses, specifically
indicated.

Unboutided range of response,,specifically
indicated.

Maje and Female

7 discrete categories: White, Black, Puerto
Rican, Mexican American, Chicano, Oriental
American Indian.

Unbounded range of response, indicated in over
50 possible responses.

Unbounded range of response; any response can
be indicated.

tc

FamilyUnbounded lenge from "none" to greater
than $35,000. Increments of $1.,000 for the year
1971.

Reported in following categories: married, never
mauled, divorced, separated, widowed, common-
law marriage. Number of children between 5 and
18 who live in household also indicated.

3

Attitudes Cynicism and trust in government-5 items;
Evaluation of. American political system-5 items;
Government guaranteed job and living standard
scale-6 items

Value Determinism vs. control of life-26 items; Racial
questions-7 items; Control and direction of life

, 5 items,

Interests and Preference Political concerns-18 sections involving numerous
items

Job Satisfaction With job-1 item -
With job opportunities -1 item

Evaluation' of Subjects
Occupational Performance

216
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Other

Training

T ype/Source

Length

Levels

Evdluation of Training

Work IYxperience

Job Title

Earnings %,

4
Work History

Occupational Mobility

OCCUPATIONAL VARIABLES <-

Sample Characteristics

Size

OCcufations Represented

How Selected

Occupationl Classification

Job Coding

Job Clustering

Other

Organizational Characteristics

Physical-Working Environment

Organizational Climate

Union Affiliations

Other )

.11

Family heads' occupation-24 items; Associational
membership and activity-17 items; Respondents'
class identification -6 items; Wife'of head'occupa
tion section-22 items .

74. Available if the respondent received training at
college.

Present employment status is identified.

Family; Unbounded range from "none" to
greater than $35,000. Increments of $1,000 for
the year 1971.

Information about respondent's occupation, Con-
cerning retirement,'kind of work, self-employment,
unemployment-12 items.

A

Duncan SES; Duncan Decile; Bureau of the
Census classification

a

- .
9 categories of response about union, membership;
involving different combinatitins of members of
the household.

217
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DATA BASE TITLE*

PRINCIPAL INVESTIGATOR

ContaCt Person

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary
.

Questionnaire

SpeCial Work Tapes

ACCESS

Availability

Restrictions

'Fees

DESIGN INFORMATION

Objectives

ABSTRACT 45

,Career lans and
o

Verionces of June, 1.961 Col-
lege Graduates N RC stWies ayes ABED

,C9

."
James A. Davis
Department of Soc ojpgy
Dartmouth College
Hanover, NH 0375'

Part-Mk
NatiOnal'Opinio
University of Chicag
6030 South Ellis Av
Chicago, IL 60637

. ..,(312).753-1300

enter

°

101 available pbbli ations;* Library,. National
Opinion Research C nter,' Univehity of Chicago,
6030'South Ellis Av nue, Chicago, I L 6Q63t
Data Set. available i the National IfIstita6 cff.
Ed ation, Career Fie earch Date Bank, Set No. 7.

/

Magnetic tape; 9 track, 1600 bits peAch.

Available, Codebook a d memo;anda pre source
of abstract.

218

Available

o.

Archival form; on request from ton,taot person,...

None

$25.00 plus postage; not including tapes.

r .

To study the career plans of students gr4luating
frorrf college and to follow these studentf,for a
number of years to compare their actual experij
ences with previously stated plans., ,

214
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Data Collection Procedures

V

Dates

Longitudinal

Sample Characteristics

Populqtion

How Selected

SUBJECT VARIABLES

Demographic Variables

Place' of Residence

Residential Density Rgal and Urban

/17!

__ Years of Education Range of years from less than 1 year to more than
7-years. Reported in 1-year increments,,------

k..

'&

SurVey instruments were mailed to a representa-
titre sample of college graduates of 1961. The

'data bases fdVeaCh Waiie contain only records of
_those responding to the wave. Sorne_differences
in the sample selection for Wave E make Lts sample
characteristics unique.

. .

Wave A (1961);-,WaveB (1962)_; Wave C (1963)
t Wave D (13964)-; Wave E (1968)

Yes

ABCD: 20,254 of .41,116
E: 4,868 of 6,005

Eligible institutions were listed In: U.S. Office
of Education. Education Directory, 1957-1958
Part 3: Higher Education. 4'

ABCD: 135 eligible institutions were randomly
selected; sample was randomly' and_ proportionately.

..drawn-frornsthoseischools;, '"45='
E: ansubsample of each,-previous wave.

Educational Attainment

Gender

Race/Ethnicity

Religion

Age

,r

Male and Female

4 categories: White, Negro, Ori ntal, Other

5 major categories: Protesta , Roman Catholic,
Jewish, Other, None

7 categories, un

219
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r l 11.

. .
TotalInrome For individual respondenand family unit., Un-

.
. A. i . bounded to the nearest $1000, annual bags.

,, . . 4,.., .

Marital Status Reported in categories: Single, don't expect to , '

Joe married before FaPI! 1961; Single,expect to be
married before Fall, 1961; Marrieq, one orrnore

. It . children; Married, no children; Widowed, Divorced, -0
Separated.

Other

Measurement Variables

Ability /Skill.'

- Aptitude
.

a

Achievement.

,

at 6

Personality

Attitudes The future-1 category; Careers-1 cafegory;
College exberience-1 category; Political attitudes.

Value

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

ti

A

Other

-*Training

'Type/Source

Length

. LPL-elsA
Evaluation of Training

.

Career aspirations-9 items; Work' Environment
preferences-12 items .

Name of school; type of school (11 unique cate-
gories, such as: universities, liberal arts colleges,
teachers cblleges, indeptndent.technieal schools,

-theological and religious schools)

Uribounded; 0-7 years, graduate or professional,
in 1-year increments.

Undergradu. ateAraduati; or professional.

In orreT:sr more the waves, personal evaluations
are available.

\.6
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4 .4

Wort Experience
. .

,lob;. Title

zi

6

Earnings Current leDb: specified for ach respondent
. to the nearest $1000, sks.

Future jobs: To the ne rest $2000, 6 years
fitm pres6nt or when respondent is 45 years

Work History

Occupational Mobility

Total nurfiber of jobs field since college grade-
ation; hours'pf work per week; title or present

.job. .

I

OCCUPATIONAL VARIABLES

. Sample Characteristics

.17

Size .

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job Clustering

Other

Organizational Characteristics

'

3-digit Census 1950; 2-digit jecordCensus 1950
(Wave B); 2-digit Duncan SES,

Physical Working Environment

"Organaational Climate
4

Union Affiliations

Other

.
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ABSTRACT 46

DATA BASE TITLE Careds Study, Stage III: 1960 Graduates

PRINCIPAL INVESTIGATOR ..

Contact Person

Publications/Source List
pf Publications

Related Studies

DOCUMENTATION

Format,

Codebbok/Data Summary

Questiqnnaire.

Spebial Work Tapes

ACCESS

Availability

Restrictions //
/

Fees

DESIGN INFORMATION

Obje6tives
Nc

C
1'

,

Robert N. Rapapprt-
Tavistock Institute of Human Relations and the
Oxford Institute of EduOtiorl

Ivor Crewe
Social Science Research Council
SSRC Survey Archive
University of Essex, England, C04350
(0206) 4414

Codebook-with marginal surnmaries available
from contact person.

Careers Study, Stage I: Sixth Form Study
Careers Study, Stage II: Finakkear Uridergraduates

,f4

Common tape configurations

Available, source of present abstract.

Available
.

Available

On request from contact person.

None

- Duplication posts

giscoverilig career attitudes and experiences
and their influences. Data cover the development
of careeoncepts (ambitions at various times of
life, occupations considered'at various times, guid-
ance sought and offered in forming career ambi-
tions, parental attitudes toward work and
university education). Choices between scholastic
achievement-and personal popularity at various

222
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Data Collection Procedures

Dates

Longitudinal

4

Sample Characteristics

Size

Population

How Selected,

SUBJECT VARIABLES

Demographic Variables .

Place of Residence

Residential Density

0

Years of Education

Educational Attainment

Gendyr

Race /Ethnicity

Religion

Age,

Total Income

Marital Status

0 0

times of life, career and educational aspirations
(previous and current), present reaspns'for changes,
and the relationship between work and family
commitments.

Postal survey, 1968. Follciwup of 2966-1967
survey of graduates from British universities in
1960 who took part in a survey conducted by
Professor Kelsal of Sheffield University. Part of
a longitudinal study.

1960, 1968 ..

Yes

1,089

British university graduates

Volunteers from 1966-1967 sample plus sub-
sample of husbands of married women in'the
1966-1967 sample.

England, current address.

7-interval density scale from "open country"
to "central city/large metropolitah area."

University graduates

From "first class honors" though "ordinary
pass" to "not a graduate."

Nale-and Female

223

ft' 0

1-year increments, 27-34 and over 35 years.

Subject only, £500 increments, from £500 to
.04000.and over £4000 per. year.

Single, married,cwidowed, divorced, living as .

married.

219
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Other
,

Measurement Variables

Ability/Skill

Aptitude

Achievement

Personality .

Attitudes

Value

Interests and Preference

Job Satisfactioh

J

Evaluation of, ubjects
Occupational Performance

Other

Training

Type/Source

-Length

Levels

Evaluation of Training

Work Expetience
I

Joo Title

Earnings 1

-/

'

I

Level of ambition-43items; no overall score.

3-interval adjective check list-:43-items; no
overall score; self-report. 3-interval personal
characteristics checklist,-10 items; no overall
score; self-report.

Toward women working-6 items; no overall
score.

Career ideals-5 items; no overall score. Family-
structure ideals-14 items; no overall score.

Life goals check-list-42 items; no overall score.

4-interval job satisfactiOn scale-1 item; j-score.
Job satisfaction variables checklist-19 items; no
overall scores; rank order of,items also indicated:

Life satisfaction variables check=list -8 items;
Codebook and marginals summary.

.6
Total of 281ob titles to-select-If-Om, and including
"other: or ''norerriployed."

See "Total income" above.

, 224
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Work History

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics
A

Size

Occupations Represented

Holy Selected

OccupatiOnal Classification

Job Coding

Job Clustering

Other .

Organizational Characteristics

Physical Working Environment'

Organizational Climate

Union Affiliations

Other

Current fob:__Hours of work per week.

221,
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

Format

-Codebook/Data Summary

Questionnaire

Special Work Tapes

ACCESS

AvaTility

Restrictions

Fees

DESIGN INFORMATION

Objectives

O

1

c

ABSTRACT 47

Explorations in Equality of Opportunity: A
Fifteen Year Follow-Up Survey (Sophomores)

Institute for Research in Social Sciences
University of North Carolina
Chapel Hill, NC 27514

Sue A. Dodd
Data Librarian

Social Science Data Library
University of North Carolina
Chapel Hill;NC 27514

'Common tape configurations.

, odebook and marginals summary.

Av ilable, source of present abstract

Available

On request from contact person.

Attempts to identifv.the educational and social
attainment process focusing on 6 interactions
and within-school process variables. Variables ,

examined include personal and family character-
istics and activities, high school and college
experiences, Work experiences, family Ilackground,
and finances.

226.

2 9 90.1 ;41

7



Data Collection Procedures

Dates .

Longitudinal

Sample Characteristics

Size

Population

How Selected

\*.
SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attaintnenc

Gender

Race/Ethnicity

. Re(igion

Age

Total Income

iq

r--

Mail Survey. The 1970 followup to a 1q55 testing
of high school sophomores.

1955, 1970

Yes

2,0.77

1955 high school sophomores.

e

Attempted to contact all of originaj .

Only those who responded to 1970 followup are
included.

Current address. Address 15 years ago. States
lived in since 1955.

Non-suburban, suburb, central city: now and
15 years ago.

High school program of study. Type of school, if
any, attended within 6 months after high school.
Number of semestersenrolled as an undergraduate;
Level of education achieved by various Members
of family.

4.

Multiple questions covering college major, awards
received, degrees attained, reasons for not com-
pleting Wllege.

Male and FerPale

--Parental background, multiple categorie.

Religion reared in, current religion.

Current age

Multiple questions concerning age of first income,
parent's income; past and current personal income,
past and current household debts and.assets.

227
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) /

Other

Measurement Variables

Ability /Skill

Aptitude

Achievement

Personality

Attitu

4.

0 Interests and Preference

F.

rr

o

Marital status, Amber of children and sex. If.
widowed or divorced; several questions about cur-
rent and future plans regarding marriage and
children.. , a.

%-

Current major activity: working full'time: work-
ing part time, active military career, housewife, .

and 5 other categories. Important events since
1965: open response. Whether or not in military
antfceffect of that experience as indicated by a
rating of 14 possible effects. Several questions
on current social and organizational activities.
Height, weight, and state of health. Muctiple
questions concerning family background, e.g.
rules at home, parent who-was prime decision
Maker, etc. '

el

G'rade point average in high school and college.

Rating of personality trait adjectives; 3-interval,
scale-28 items. Rating;of internal-external locus
of control statements; 4-interval scale-35 items:

Attitudes toward high school exper4ende; 4-interval
scale-21 items. Rating of high school ietivities for
population' of peers; 3- interval- scale -3 Items.
Ratingof effect that high school experience had; 3-
intervat scale-19 items. Multiple questions, con-

' cerning.attitudes toward home, parents, spouse,
marriage, military service, interracial marriage, and
for Women only, attitudes toward women's roles
and prpsent culture. Rating of statements concern-
ing self and culture (e.g., Criminalsare born to be
bad. I fael I do not have much to be p'roud of);
4-interval scale-25 items.

Rating of frequency of performance of 36 differ-
ent activities including dancing, playing baseball,
taking out a librdy book, etc. Fzectuency of par-
ticipation in cosmon high school and college ac-
tivities; 4=interTal scale-11 items.

Job Satisfaction Evaluation of type of work, salary, employer or
firm, and the job as a whole. Identify job least.
appealing.

Evaluation of Subject
;.Occupational Performance

k

I
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Other ,

Training

Type/Source

Length'

Levels

Evaluation of Training

Work Experience

Job Title

Earnings

Work History

O

O

Occupational Mobility

OCCUPAYIONALVAIIIABLES

Sample Characteristics

Size

Occupations Represinted

How Selected

Occupational, Classification

Job Coding

Job Clustering

Other .

Organizational Characteristics

Physical Working Environment

Organizational Climate

Union Affiliatior;s

Other

Reason) _for dropping out of high school-15 item
checklist. sReasons for attendingThot attending
college; 3-interval scale-17 items.,

Source of training for present job.

How well formal academic training has prepared
respondent to do major duties of present job.
Extent college training is judged successful to
perform present job.

Current job title. Parent's occupation.

See "Total Income" above.

Number of different employers and different
jobs held since high school or college. Weeks out
of work during last year. Whether or not currently
looking for another job. Expected job 10 years
from now. Hours worked per week.

,

Physical environmental characteristics of present
job.

Fiating'of various aspects of organizational climate
,'Of present job.,

Whether or not in a labor union.

ize of present employing organization.

229^
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

ABSTRACT 48

National Longitudinal Surveys Cohort Covering
Boys, Aged 14-24

Dr. Herbert S. Parnes, Project Director
Faculty of Labor and Human Resources
The Ohio State University
Cokimbus, OH 43210

Contact Person Ms. Ellen Mumma, Research Assistant
Center for Human Resource Research

) , 1375 Perry, Suite 585 ,4:44

. ' Columbus, OH 43201 ,. ,
(614) 422-1064

Publications/Source List .

of Publications

Related Studies

List of 160+ publications from all-Cohorts available
in Center for Human Resources Research. The 1,

National Longitudinal Survey04'fendbook. Columbus:
The Ohio State University,-Author, 1975. Available
from contact person listed above.

National Longitudinal Surveys Cohorts
Covering Girls, Aged 14-24 '-
Covering Women, Aged 30-44
Covering Men, Aged 45-59

DoCUMENTATION

"Format Common tape configuratil

Codebook/Data Summary Available,

Questionnaire Available

Special Work Tapes

ACCESS

On request from contact person.

Restrictions None

Flies $300.00 per cohort

DESIGN INFORMATION

Objectives To obtain information on the lab& market experi-
ence of a nationwide, representative sample and.
to identify important sources of variation in labor
market behavior and experience. -

230

226



Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

$

6

Personal interviews, mail, and telephone surveys
were conducted in collaboration with the U.S.
Bureau of Census' on a nationwide probability
sample in 235 strata representing the entire U.S.
The'sample of respondents was followed up until
1976.

1966, 1967, 1968, 1969, 1970, 1971, 1973,
1975, 1976.

Yes

5,225

e.

Population Civilian, non-institutional population of the U.S.A.

How Selected Probability sample within each of 235 sampling
stratahomogeneous by socioeconomic standards.

SUBJECT VARIABLES a

. Demographic Variables

Place of Residence. o U.S.A. \'
Residential Density Rural and Urban

Years of Education Range of 'ears, in increments of 1 year, from

Educational Attairlinent

Gender

Race /Ethnicity

Religion

Age

Total Incolne

Marital Status

Other

'1'

0 to more than 18.

College degrees only..

Male only.

Categoriesuategories Of.White, Black, Other.

Bounded.msponses; 14-24, in 1-year increments.

For individual respondent and family; 11 cate-
gories with various dollar increments. A

Marital status, 6.categories. Family composition.

Health and physical condition. Early formative
*nfluences. Military service.

- .

231 a.
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Measurement Variables

Ability/Skill

Aptitude

Achievement

Personality

Attitudes

NOTE: Unless therwi'se indicated, the number
of items listed -i mates the dumber for any one
given survey year and not the total number of
items of that type on the tapes.

Mental Ability Test-1 standardized score.

Toward college experience-1 item 4.
Toward jobs-6 items
Toward high school -1 item
Rotter I-E Scale-11 component's, 1 score (19747
1976)

Value Commitment to work-1 items
Most important thing about any job-2 items .
Job?-2 items

Interests and Preference Occupational desires at age 30-12 items '
Reasons for not desiring to finish high school-
1 item
Reasons for change in educationalqoals74 items

44046 Knowledge of world of workl

Job Satitfaction Likes and dislikes about current jobs, 1966-1970

Evaluation oft,Subjects
Occupational Performance

Other

Training

Length
. s

Levels

Evaluatiao of Training
14 L)

Work Experience

Job Title
I

24 items

S

College, company training, technical scl3ool,
vocational school.

'Duration of vocational trainingAin months)

232
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it

Earnings

Work History:

Occupational Mobility

OCdUPATIONAL VARIABLES

Sample Characteristics I

Size

Occifpations Represented

How Sel6cted

Occupational Classification

Job Coding

Job Clustering

Other

Organizational Chara-cleristici

Physical Working EnyironmeJt
I

Organizational Climate

Union Affiliations

Other

4

Bounded responses, 11 categories, various irecre-
mentsfor current and past jobs.
Rate of pay and reaction to hyRothetical job,offer
in the future,

Employment status,0+ items regarding employ-
ment and non-employinent status.

12 categories of-responses: layoff, discharge, etc.
Interfirm shifts in increments of one, identified
in 5 items.
Reasons for interfirro change -4. items.

p

is

Duncan Indexi Prestige Level
Census-.3-digit Industrial Cody, 1960.
Census 3-digit Occupational Code,1960.

/

Alternative Jobs-30+ items over 5 years
Dual jobs-15+ ins

e fir.

.-Dichotomous response: ItrespOdent a member _ _
of a union?
Bgeneral categories (as opposed to specific
union names).

233 ,
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ABSTRACT 49

DATA BASE TITLE National Longitudinal Sueveys.Cohort covering
Girls, Aged 14-24

_ Dr. Herbert S. Hines, Project Director
) Faculty_of,Labor and Human Resources

Ohio State University
Columbus, OH 43210

PRINCIPAL INVESTIGATOR

Contaqt Person . Ms. Ellen Mumma, Research Assistant.
Center for'Human Resource Research
1375 Perry,'Suite 585 .
ColtambutePH 43201
(614) 422-1064

Publications/Source.List
of-Publications

Related Studies

;A

d1

DOCUMENTATION

Formht .

Codebook/Data,Summary

Questionnaire

Specialeci
i

al Work Tapes
. a ..

N,',

. _ACCESS
. .

Availability

Restrictions

Fees t!' -01 ..

DESIGN INFORMATION .t /

Objectives

I

List 160+ publications frorriaJi 'cohorts available. in
Center for Human Resource,Ftesthch, The National
Longitudillil Surveys Handbook. Columbus: The

'Ohio State University, Aut.h.dr, 1975. Mailable from .

contact person listed above.

National Longitudinal Surveys Cohorts
._Covering Boys, Aged 1#24 1

Covering Women, Aged 30-44
Covering Men, 'Aged 45-59

Common tape configurations-_ --- 4

Available

Available
ta

t At,

On requestfromcontact person.

_ _None

$30000 per cphort
'e

To obtain information on the labor market experi-. -
ence of a nationwide, representative sample; and to ----.
identify important sources of variation ialabor_,___
market behavior and experience.

234.
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Data Collection Procedures,

Dates

Longitudinal

Sample Characteristics

Size ..

4.

4

Personal interview and terephone surveys were
conducted in collaboration with the U.S.-Bureau
of the Cehsus on a nationwide probability sam-
plein 235 sampling strata representing the en-
tire U.S. The sample-of respbndents will be
followed up until 1978.

1968, 1969, 1970, 1971,09/2 103;1975.,
197-7, 1978- R

. ,.

Yes
...,

. s

,'------, 5,159

Population Sample selected to represerit civilian non- 4

institutional population of the ,U-.S.A.

How Selected Probability sample within each of 235 sampling
strata *homogeneous by socioeconomic level.

----

SUBJECT VARIABLES

DemograpIlVariables ,
Place of Residence U.S.A.

ResidentiaPDensity Rural and Urban

Years of Education Range of years in 1 yNr increments from 0-to
more than 18.

Educational Attainment College degrees and professional or trade certifi-
cates identified.

Gender

Race/Ethnicity

Religion

r Age't
1

Total Inconi e

Marital Status

Other

4

Female only.

Black, White, and Other

Bounded range, 14-74, increments of 1 year.
-

Individual Respondent and Family Income, 1.1
categories, varying increments. .

Maritariiatus, 6 categories. Family composition.

- 235
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Measurement Variable/

Ability/Skill

Aptitude

Achievement

Personality

Attitudes

Value

Interefts and Preference

Job Satisfaction

Evaluation of Subjects
Ocapational Performance

Other

Training

Type/Source

Length

Cevels

Evaluation of Training

Work E4perience.

Job title

3

Or

. .,

NOTE: Unless otherwise indicated, the number
of items listed indicates the number for any one
given survey year and not the total number of

° items of that type on the tapes.

Mental Ability \Test-1 standydized score

L
Rotter r-E Scales (1969, 1972)-11 statements,
3 scores
Of flusband toward wife'S working-2 items
Toward college experience-1 item'
Toward current job-5- items
Toward high school experience-3 items'
Toward women working-8 items

Corrimitment to work-2 items
Most irpportant thing about any job-2 items

About future occupations-18 items
About child care-20 items

4
About field of study in college --5
Knowledge of world of work-11 items

,

Factor liked most iffraut current, job-3 items .
Factor disliked most about, current jolicr3 items

Ift#

Unioue categories including: Regular school,
company training, on-the-job training, technical-
training. .

400
As Duration of vocational training taken.

236
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0

Earnings

to

Work Histpry

Occupational Mobility

OCCOPATiONAL VARIABLES

Sample Chatiacteiistics

Size-

Occupations Represented

How Selected'
.

Occupational Classification

:lob Coding

Job Clustering

Other

Ordanizational Characteristics

Physical Working Environment
0

Organizational Climate

Union Affiliations'

Other.

1

6

Current job-11 categories, varying increments
\\ Past jobsspecifically identified

Future jobs in-hypothetical situations-16 cate-
gories in varying increments

%.

Intensive questioningabout the order of occureence
of employment and nonemployment periods. ;

,

Reasons for leaving current jab, ;1968, 1969,i f.
,

1970, 1971-12 items
intrafirm changes-1 item

a

!.

3

Boi4 Index Prestige Level
Duncan Index Prestige Level
Census 3 -digit 1960 occupatiOnal 4nd industrial
code.

. .

Alternative jobs-30± items over 3 years .7
- Dual jobs-10+ items

Dichotom us"yes" or "no," then 8 general
categories 3Q inions.

237
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. DATAA BASS TITLE

. "li ' ! 'k , -

r i .
A

4 i.'' .-
r.

r PRINCAL IWAL NVESTIGA1pR

Y b

Cdntact Per .

`1.

,fi

Publicatitiiis/Source List
of Publications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary
-

Questionnaire

Special Work Tapes

ACCESS

Availability

'Restrictions'

Fees

DESIGN INFORMATION

'''01;.. jectives

I-

S

ABSTR'A.CT 50

0

National Longitudinal Surveys Cohort Covering
Men, Aged 45-59

Dr. Herbert S. Parnes, Project Director
Faculty of Labor and Human, Resources

is Ohio State Univertity
.Columbus, OH 43210'

'Ms. Ellen Mumma, Rdearch Assistant
Center for Human Resource Research
1375 Perry, Suite 585
Columbus, DH 43261
(614) 422-1064

List of 160+ publications from all cohorts avail-
able in Center for Human R'esource Research.
The National Longitudinal Surveys Handbook.
Columbus: The Ohio State University,'Author,
1975, available from contact person listed above.

National Longitudinal Surveys Cohorts
Covering Women, Aged 30.44
Covering Boys, Aged 14-24
Covering Girls, Aged 14-24

Common tape configurations

*Available

Available

1

On requeit from contact person..,
None .

$300.00 per cohort

To obtain information on the labor market-experi-
ence of a nationwide, representative sample and to
identify important sources of variation in labor
market behavior and'experience.

238 '
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Data Collection Procedures

1

Dates

Longitudinal

Sample Characteristics

Size

Populatit3h

How Selected

SUBJECT VARIABLES

Demographic'Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity

Religion

Age

Total Income

Y°

0

Personal interviews, mail and telephone surveys
were conducted in collaboration with the U.S.
Bbreau of Censds 'a nationwide probability
sample in 235 strata representing the entire
U.S. The sample of respondents was followed
up untiI1976. ,

1966, 1967, 1968 (mail survey), 1969, 1971, 1973
(telephone survey), 1975 (telephone surVy), 1976:

Yes

5,518

Men, aged 45-59, who constituted the civilian
non-institutional population of the U.S. at
the time of the survey.

Scrlected randomly from: 2$5 strata that are
homogeneous by some socioeconomic standards.

Rural and Urban

Range of yeari from 0 to more than 15 in incre-
ments of 1year.

Male only

Three 'categories: Black, WhiteOther.

Bounded responses, 45-59, in increments of 1 year.

Individual. respondent and family Income; bounded
responses-11 categories in various increments

239
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a

Marital Status Marital status-6 categories. Family composition.

Other Health and physical condition. Early formatiVe
influences. Military Service.

Measurement Variables NOTE: Unless otherwise indicated, the number
of:items listed indicates the number,for any one
given survey year and not thestotal number of
items of that type on the tapes.

Ability/Skill .

Aptitude

Achievement

Personality
!,

Attitudes

Value

Interests and preference

lob Satisfaction

Evaluationbf Su6cts
Occupational(Performance

Rotter Scale-11 statements, 3 scores (1969,
1971)
Toward current job-5 items
Toward discrimination :t items
Of the unemployed toward jobs-2 items
Toward retirement-3 items
Toward women working-2 items

Commitment to work-4 items
Most important thing about lob-2 items

Vocational education plans-2 items

Factors liked most abOut jabs -3 items
3 ways in which work has moved backwards
3 items y

m I

Other .1/4

Training

-. Type/Source

Lbngth

Levels

Evaluationsof. Training

Indicated'inssuch terms as; Company courses,
On-the-job training, technicaJtraining, regular
schoo I.
Also categorized type of training within 7 specialty
areas; e.g., business, electronics, etc.

249

Bounded responses, from 1 to 99 months in .
increments of 1 month.

.
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Work Experience

Job.Title

Earnings

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES

Demographic'Variables

Size

Occupations Represented

flow Selected-

Occupational Classification

-Job:Coding

Job Clustering

Other

Organi ational Characteristics

Physical Working Environment

Organilattal Climate.

Unibn Affiliations

Other

Current job: Bounded responses-11 categories,
various increments.

Past jobs: Bounded responses-11 categoriese$100
increments.
Future jobs: Unbounded responses, increments of

$1.
.

Comparative job status across years. Over 200
itemsabout current jobs in-1966, 1967, 1968,
1969, 197.Q, 1971, and 1973.

Reason for intrafirm change: Promotion, job
was elimtriated, and bumped from job.
1. Pattern of inter-firm shift-11 categories.
2. Location of jobs within or outside SMSA-

14 items.

241

Duncan Index 'Prestige Level
Census 3-digit Industrial Code, 1960
Census 3:digit Occupational Code, 1960

30+ items about alternative jobs over 5 years.
25 items about dual jobs.

8 possible responses, of general union ca4tegories
(as opposed -Co specific union nettle's)

(1,
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A.

DATA BASE TITLE

,

c,

PRINCIPAL INVESTIGATOR'

Contact Pelson

Publications/Source List
of Publications

Related Studies

DOCUMENTATION

Format

Codebook/Data Summary

Queptionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

Fees

DESIGN INFORMATION

Objectives

,

ABSTRACT 51

I-

National Longitudinal Surveys Cohort Covering
Women, Aged 30-44 -

Dr. Herbert S.'Parnes, Project Director
Faculty of Labor and Human Resources
Ohio State University
ColumbusTOH 43210

2 Ms. Ellen Miimma; Research Assistant
Center for Human Resource Research
1375 Perry, Suite 585
Columbus, OH 43201
(614) 422-1064

List of 160+ publications for all cohorts is avail- A

able from Center for Human ResourceResearch.
The National Longitudinal Surveys Handbook.
Columbus:, The OhiotState University, Author,
1975, available from contact person listed above.

National Longitudinal Surveys Cohorts
Covering Men, Aged 45-59

vCoveririg Boys, Aged 14-24
Covering Girls, Aged 14-24

Common tape configurations

Available

Available

On request from contact person.

None

$300.00 per cohort

To obtain information on the labor market experi-
ence of a nationwide, representative sample; and
to identify important sources of variation in labor
market behavior and experience.
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Data Collectitin Procedures

. Dates

Longitudinal

Sample Characteristics

Size

Population ,

How Selected

SUBJECT, VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethigcity

Religion

Age

Total Income

,c

V

Te lephone, mail, and personal interviews,were
conducted, in collaboration with the U.S.
Bureau of the Census, on a nationwide probabil-
ity sample in 235 sampling strata representing
the entire U.S.; and the sample of respondents ."

will be folloWed 1977.

1967, 1968 (brief mailed), 1969, 1971, 1972,
1974, 1976, 1977

Yes

5,083
'<-

Civilian non-institutional population of the U.S.,
as reported by the Bureau of the Census.

Probability sample within each o 235 Sanibling
strata representing entire U.S.A.

U.S.A. '°

Rural and Urban

Specifically reported. Range of years, in 1 -year
increments, from 0 to more than 6+ years of
college.

Unique categories, including certificatesjor
specialized studies.in schools and in companies.-

Female only

Three categorieS: Black, White, Other

0-44 at first date of collection, reported in 1-
year increments.

Annual individual respondent income and family
income: 16 categories ranging' from $0 to
$50,00G, in various increments.
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Marital Status

Other

Measurement Variables

Ability/Skill

Aptitude

Achievement
a

Personality

It/

Marital and family characteristics available.

Health and physical condition
Early formative influences

NOTE: Unless ofhlij-wise indicated, the number k

of items listed indicates the number fOr any one
given survey year and not the total number of
items of that type on the tapes.

Viagovr

Attitudes Work attitudes-20 items-
Child care-5 items
Rotter I-E Scale-11 statements-1 score (1969,,
1972), .

Value

Intergsts and Preference

Job Satisfaction

Evaluation of Subjects .

Occupational Performance

Otheb'

Training

Type/Source

Length

Levels

Evaluation of Training

Work Experience

Job Title

Most important thing about a job-2'items
Commitment to work-4 items

Aspirations: Educational and occupational-2
items

Tenure-5 items
Likes and disliRes about current job -6 items

(0
u.

Unique categories:COmpany training, other than
_,,.._,reqular school, on-the-job training.

Duration of vocational training (in months)

244
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Earnings

0

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Characteristics
0

. Size

Occupations Represented

Hoiv Selected

Occupational Classifi ton

Job Coding

I.

Current and past jobs:- 16 categories, ranging
$0 to $50,00Q in variable increments.
Future jobs: 12 categories, ranging from $0 to
$10.00 per hour, increments of $1.

. 4
Historical questions about status of employment.

Reason for leaving current job-71 item 41

Inter-firm shifts in increments of 1 change
Reasons for inter-firm changes.

1 Duncan Index Prestige Level
Bose Index Prestige Level
Census 3-digit Occupational Code, 1980
Census 3digit IndusAl ,Code 19,8ttik.

e4;--

i'VOr 4;k10.4-

Alternative jobs-25+ items over 5 year1/4104.,.
Dual jobs-10+ items

Job Clustering

Other

s- Organizational Characteristics

Physical Working Environment

. Organizational Climate

Union Affiliations

Other

i

\

\
8 possible responses, of;general union Categories

. (as opposed to specific Union names) \
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ABSTRACT 52

tiATA BASE TITLE A Panel Study of Income Dynamics,1:968-1973

PRINCIPAL INVESTIGAtOR

Contact Perion

Publications/Source List
of Publications

Fiejotet Studies

SOCUMENTATION

Format

codebook/Daia Summary

Questionnaire

Special Work Tapes

ACCESS

Availability

Restrictions

ees

Survey Research Center
Institute for Social Research
The University of Michigan
Ann Arbor, MI 48109 ,

Ms. Karen Sidney, Superviso
Servicing Section, Survey Research Archive
ICPSR, Box 1248
Ann Arbor, MI 48106
(313) 764.5199

Institute-for Social Research. A panel study'of
income dynamics (Vol. 1, 2, 3, & 4). Ann Arbor:
Tter=laliversitY of Michigan, Author, 1972-1976.

Institute for Social Research. Five thousand
American familiespatterns of economic progress
(Vol. I-V). Ann Arbor: The.University of
Michigan, Author, 1972-1977.

s'
.. -,

pornrnori.jape configurations
R

"( A '
Codeboolt source of present abstract :-.4.- i

- Prirtited in docunientation. <,

4 . .447

Archival form; on request from contacf person.

Punched card data restricted to non-tape aim.
Data from new waves available to outside users as
soon as they are processed.

A blank j400 foot magnetic tape (or $18 in lieu
cifztape),Tlus fee to be assessed by Instittite. for
Social Research.

246,
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DESIGN INFORMATION

Data Collection Procedures

Dates

Directed to the head of the family, the question-
naire elicited responses abobt attitudinal, behavioral,
and expectations measures. The objectives
were directed toward explaining short-run changes .

in family well-being. The 9th wave of one study
interviewed both heads and wives.

This study employed the personal interview with
heads of households as Its major data collection
technique, supplemented with envitonmental
in./Ovation from other sources.

-1968, 1969, 1970, 1971, 1972, 1973 (a brief
interview), 1974,1975, 1976, 1977 (expected);
May continue beyond 1977.

, 'Longitudinal 'Longitudinal

Sample Characteristics

Size In 1972, 5,060 families; 1,108 of them newly
formed since 1968. 5,725 families in 1976:

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residential Density

Years'of Education

Educational- Attainment

Gender

Race /Ethnicity

Religion

Age

Non-institutional families and unrelatethindi-
viduals in coterminous United Stases.

Probability sample of 3,000 families plus 2,000
low - income families from survey of Economic
Opportunity. Weights are available to adjust for .

differential selection probability and_non-response.

. U.S.A.coterminous

Rural and Urban

Specifically indicated

Specifically indicated

Both Male and Female

'Negro, Puerto Rican,,or Mexican. .Other.

me categories possible: Baptist, Methodist,
Episcopalian, etc.

Specifically indicated

247
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Total locome

*#.
Marital Status

Other

Measurement Variables

Ability/SkiFf Sentence completion word t -13 items (1
score)

h.

Individual respondent andfamily; Unbounded
response in $1 increments. Annual period.

Individuals' relation to head of household identi-
fied: 7 possible responses, such as: head of
family, ife, child, parent, and non- relative.

Likelihood of Moving-trichotomous response:
Yes, No, Conditional Respo

Aptitude

Achievement

Personality

Attitudes

Value

Interests and Preference

Job Satisfaction

4'

Evaluation of Subjects -
Occdpational Performance

Sfuar,Lal.r.41-1/71.A.eype,

10

Other

Training

Type/Source

Lepgth

Levels

Evaluation of.Training

Achievement motivation -16 questions (1 score)

Enjoyability of employmenjr1 sore
Aspirations-ambitions-1 score
Efficiency and-planning-1 score
Horizons: expressed and self-reported-2 scores
About 30_other attitudinal scores.

Hours of non-leisure-1 composite score

. Employment piq,blems of head of house-1 item
Absenteeism-32 items, depending on einploy:
ment status.
Jqb satisfaction-3 items

r.,

r

Trichotomous response: "yes," training was taken
outside the school; "no," training was not taken
outside the school; "0" no training was taken.

-441;4,

$
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Work Experience

Job Title

Ecnings.

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Chara ristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

dob'Clustering

Other

Organizatiorial Characteristics

Physical Working Environment
.

Organizational Climate

Ur. Von Affiliations

.0ther

Items complringthe previous with the present
jobs-are available; 1 item comparing earnings;
5 other items comparing present with past em-,
ployment.

Disability, major periods of unemployment-1
item; Hours of work foriay-1 composite item;
5-year job changes-1 item.

rj

MotivatiOn for moving to a now job-4- item;
Whether moved for a better job-1 item; Number,
of-times changed state and/our country in past
5 years-2 items. Also, 9 different items measuring
some aspect of mobility. /

Into 9 categories: ,professional, technical, and
kindred; managers, officials, and proprietors, etc.

r

Difficulties in employment slue to bad past
record-1 item.

in 9th wave, several qu,esfions on supervisory
responsibility and work hierarchy.

Dichotomous "yes" or "no" response.

249'
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ABSTRACT 53

. DATA BASE TITLE - School to College: Opportunities for Post High
School Education (SCOPE)

PRINCIPAL tNVESTIGATOR

Contact Person

Publications/Source List
of Publication.

Related Studies

eDOCUMENTATION

Format

Codebook/DataItimmary

Dale Tillery, DepartMent of Education
Center for Research and Development in Higher

Education
4607 Tolman Hall
University of California at Berkeley
Berkeley, CA 94720

Kathy Jones, Data Librarian
Survey Research Center .

University of California at Berkeley
Berkeley, CA 94720
(415) 642-6571

Tillery, D. Distributions and dffferentiatidn of
youth. Cambridge: Boleriger Publishing Co., 1973.
Tillery, & Kildergaard, T. Educational goals,
attitudes, and behaviors. Cambridge: Bollerjger
Publishing Co., 1973.

Common tape configdrations

Codebook with marginal surritnaries

Questionnaire Available, included with Codebpok. Source of
present abstract.

Special Work Tapes Available

ACCESS

Availability

Restrictions

Fees

'

On request from contact person.

Confidentiality of subjects and institutions.'
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2 C
o

C



a

I

41.

DESIGN INFORMATION

Objectives/ The objective of this longitudinal study was to
examine the career decision-making process in

s\, high school youth. The.study obtained data'on the

\
r

Data.Collection Procedures

gir

Dates

Longitudinal

Sample Characteristics

Ways students acquired information about colleges '
and vocations, the nature and relative importance
of parental, school and general community in-
fluences, and when various decisions were made,
from 9th grade to 1st year in college. Background
data include academic, ability ,(AAT), family and.
home milieu, SES, parental expectations, values,
perceptions of school, and occupational. prefer- .
ences.

Geheral survey of one cation of students, begih-
ning in 1966 with a sample of 9th graders in 4 .

states. Followups occurred in 1p67, 1968, 1969,
and 1970, corresponding with the. 10th, 11th, and
12th grades and the freshman year of college,
respectively. ,
Note: The present abstract reports only the in-
formation within the questionnaire admihistered 9

to college freshmen in 1970.

6.

Size

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Place.of Residence

Residential Dens7ty

.44149t, EvAtioii

:4W 967, 1968, 1969, 1970

Yes

9th grade-46,118; 10th grade-38,664; 11th
grade-35,833; 12th grade-29,427; College-
10,117.

A aohcirt of 9th graders in 1966.

To be repreientative of the 9th grade population
in California, Illinois, Massachusetts, and North
Cdrolina.

Current address while attending college.

tc.

-Number-of college hour &completed.by the en.'
of this term.

-

Educational Attainnient Highest degree expected (BA, MA; etc.)

.

Y. $

_r'

251,

a



7

Gender

Race/Ethnicity

p
Male and Female

Afro-American, Arnerican-jndian, Caucasian,
Chinese, Japanese, etc.

Religion Denorriinational preference.

'Age

9 fp.
Total Income

. 40.43,...

-Marital Stairs
. t
Other

Measureinent Variables

4340:
Ability/Skill

Aptitude

Achievement

Personality

Attitudes

O

Value

9

4

Soure of influence on college choice; 4-inter-
val scale-10 items (my own plans, what my
parents wanted, my grades in high school, etc.).
Estimated cost for a college year; indicate if dif-
ferent from what was expected and hoviitthe
differences were mpde up. Recent events
and how they might have affected college (illness,
marriage, financial problems, etc.)

44V:

9th grade verbal, numerical scores; AAT

Current academic standingGrade ppint average
in college.

Personality trait verbs; appropriateness for self
and for parentsterval scale-15 items
(organizer, arbi rator, competitor, etc.).

Attitude o rd ability to do College woik., Atti
tide toward choosing present college. Attitude

toward events which led not co plating degree.
fi Attitude toward high schoo aration for col.- ,

lege. Attitude toward college experience as it
affects certain values (career, college major, stand

t on politics, etc.). Attitude toward- currentsocial
issues and effect college has had on them (student
:irotest, Vietnam, environmental issues, etc.).

4:s

Importance of educationa)objectives (develop
intellectual interest, develop skills direarY appli-
cableto a.career,-etc.). Importance of;"things
students think about" (a career, college major,
stand on politics, etc: .

252
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. Interests and Preference

Job Satisfaction

Evaluation of Subj ects .

Occupational Performance

. Other

. Training .

. Type/Source

Length

Levels

Evaluation of Training

Work Experience

'Job Title

Earnings

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES .

SampliAbaracteristics

Size

Occupations Representbd

How Selected

Occupational Classification

,Jo13)56ding

Job Clustering

:Other

"

Ir

College majorichoice (Business; SociarSciences,
Pre-Med, etc.). When student expects common life
events to occur (graduate from college, get a
full time job, travel, etc.). Types of college pre-
ferred, type parents and te ers preferred.
Time spent on common in 1 week of
college year (study, dating, sports, work, etc.).
Type of job Otkferred (hig)i income,,social empha-
sis, etc.); Specific job expected and:desired.

For men only: decisions abourmilitari, service
(enlist, never serve, etc.). For women °ply,:
Length of time expected to be employed. Addi-

. tional quettions concerning attitude toward future
'work; toward type of future life styles, and plans
for teaching.

c

Organizational Characteristics

Physical Working Envirphment

Organizational Climate

Union - Affiliations ,

1.0
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ABSTRACT 54

DATA BASE TITLE United Stated Higher Civil Service Study: Careers
of High-Level Employees

PRINCIPAL INVESTIGATOR
. .

Contact Person

Publications/Source List
of Publications

*

David Stanley
The Brookings Institution
1775 Massachusetts Avenue, N.W:
Washington, DC 200032

,Me.d. Karen Sidney, Supervisor
Servicing Section
Survey Research Archive, ICPSR
P.O. Box 1248
Ann Arbor, Ml 48106
(313) 764-6199

Source List of two publicatiansain ICPSR, Guide to --

Resources and Services. Ann Arbor: The Univer-
sity of Michigan, ISR, 1972.

'Related Studies Stanley, D. T. The higher civil service: An evalua,
tion of kderal personnel practices. Washington,
DC: The Brookings Institution, 1965.

DOCUMENTATION

Format

Codebook/Data Summary

Questionnaire-.

Special Work Tapes

ACCESS
.

Availability Iarchival form and on request from contact *N.

pelfon.

Restrictions Punched card ciata restricted to non;tape users.

Common tape configurations

Codebook is source of abstract.

I

Fees

13ricsidNAN FORMATION

Objectives

$18 or e blank 2400 fobt magnetic tape, plet fee
to be assessed by.The-Institute for.Social Research. /

41
To determine personal characteristics and back-
ground of the employee, including sex, age,

254
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Data Collection Procedures

Dates

educational history, and work history.In addi-
tion, information about the most recent federal
position-held was obtainedthe same infarna-
tion was collected for positions held at 5 -year
intervals; 1961, 1956, 1951 .. . f

The data were extracted from_ official personnel
folders by personnel records clerks and entered
on "Career History Information Fornis" designed
forthis project. The completed forms were
edited by the project director, and then coded,
punched, and tabulated. Longitudinal coverage
of the employees' career progressions was possible.

.1961,1956, 1951, ..., 1906.

Longitudinal Yes.

Sample Clara ctetisti cs

Size t 475(grades GS 16-18)
375(grades GS 5)

Population Generalizable only to the GS 15s and GS 16-18s
selected from 2 lists supplied by the Data Process-
ing Center ofthe U:S. Civil. Service Commission.

How Selected -

. SUBJECT VARIABLES

Demographic Variables

Place of Residence,

Residential Density

Years'of Education

Naiiies were randomly selected' from the.2 lists;
higher-level grades were heavily weighted in the
selection.

U.S.A., no address specified..

Rural and Urban; not,speckd. ,

Highest level of education reported in 9 unique
categories: high' school, specialized school, some
college (2 years or less), some college (mor than
2 years), bachelors degree, some gradua ork,
masters degree or equivalent, some wor above.
masters, doctorate.

Educational Attainment , Reported in 10 unique categoi-ies by specific
degree.

Gender
, 0

Male_and Female

255
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- Race /Ethnicity

Religion

Age

Total Income

Marital Status

Other

Measurement Variables

. Aptitude

Achievement

1 A

t

Personality

Attitudes

Value

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

Other

Training

Type/Source

Length

Levels

Ettakiation of Training

Work Experience

/

A

Unbounded response; specified in 1-year incre-
ments.

Source not available; Type indicated from 26
categories, such as agriculture, biological science,
business and commerce, accounting, economics,
etc.

See "Years of Education."

256
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Job Title

Earnings

Work History
Th

Occupational Mobility,

OCCUPATIONAL VARIABLES

Sample Characteristics

Size

Occupations Represented c.s.

H ow Selected

Occupational

Job Coding

Job Clustering

1
Other

Organizational Characteristics

Physical Working Environment

Organizational Clitite

Union, Affiliations

Other

Current jotl title not available; however, informa-
tion about the current or former federal position
is available: major occupational interest; depart-,
ment or agency; grade of position.

.

Employees' prior occupation indicated in 10
categories.
Status of employment: former or present

257
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

Contact Per 'son

ABSTRACT 55

Youth in Transition

Jerald G. Bachman
Survey Research 'Center
Institute for Social Research
BOx 1248
Ann Arbor, MI 48106

Ms. Karen Sidney, Supervisor
Servicing Section
Survey Research Archive, ICPSR
Box 1248 .

Ann Arbor, MI 48106
(313) 764-5199 *

Publications/Source List "Young Men in High School and Beyond: A
of Publications Summary of Findings from the Youth in

Transition Project"

'Related Studies Source list of 33 publications presented in the
summary publication above.

DOCUMENTATION.

Format a Common tape confjjurations

Codebocik/Date Summary Data summary is source of,,abstract.

Questionnaire

Special Work TATs,)

ACCESS

Availability On request of contact person.

Restrictions Normal confidentiality requested. Data on
punched cards available only to non-tape users.

Fees

DESIGN INPORMATION.

Objectives

A 2400 foot magnetic tapelor $18 in lieu of
tape), plus fee to be assessed by Institute for
Social Research.

- To examine the causes and. effects of dropping
out of high school upc0.young Men.

258
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Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES

Demographic Variables

Place of Residence

Residegal Density

Years afiEducation

Educational Attainment

Garr
Race/EthniticY

Religion

1

examine growth.and change in young men, includ-
ing flimensions of mentarhealthrthe-self-conceot,
values and attitudes, plans and aspirations, and
behaViors. A very' comprehensive study.

In 4 waves, 1966, 1968, 1969, and 170,70, data-
were gathered longitudinally from 1620 young
men, selected in a national sample: The methods of
data collection includedlndividual interview and
group-administered questionnaires.

Five data files were established. The first 4 in-
clude data from.WaVes 1, 2', 3, and 4 respedtiVely. .

The 5th, called the "Longitudinal Data File," in- .

corporates some data from all waves.

1,966, 1968, 1969, 1970

Yes

Initial survey, 2,213; Spring 1968, 1,886; Spring,
'1969, 1,799; 4une and July 1970, 1,620.

.

Nationwide sample of young men beginning in the
Fall of 1966 when they entered the 10th grade.

Boys were selected through use of multi-stage
.probability sampling sofas to provide an essentially
bias-free representation of 10th grade boys in
public high schools.throughout the U.S.

.11

U.S.A.

Rural and Urban

Men only
.

5 unique categories: Ate, Negro, Spanish-
Puerto Rican-JVIexican-Cuban-Portuguese, Oriental,
Other.

13 unique categories: Roman Catholic, Methodist,
Baptigt, Lutheran, Presbyterian, Episcopal, Jewish,
Other Protestant, Latter-day Saints, Churches of
Christ, No Preference,, Agnostic, Atheist:

259
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Age

ore
Total Income

Marital Status

Other

MeasureTent Variables

Ability/Skill

Aptitude

Achievement

Personality

rrr

Attitudes

Value

Interests and Preference

Job' Satisfaction

Evaluation of Subject ts
(3tccupationa7 Performance

.46

5 possible responses; Before January, 1949; 4949;
1950; 1951; 1952.

--Poi...subject only., total income per week, unbounded
responseri y$51hcrements; 9-categories._,

Intelligence Quick Test Score. Genefal,Aptitude
Test Battery, Part JVocabulary Level.' GATB,
Part IArithmetic Reasoning. Gates Reading
Comprehension.

Thematic Apperception Tests: Achievement-1
item. Average grade, last year (self report)-1
item. Highest grade; lowest grade (self- report)-
1 item.

Need for social approvalapproach-12 itemq.
Need for social approvalavoid aggreision-14
items. Need for social approvalavoid-7 -it Ms,
2 indexes. Avoid failure: Test Anxiety-16 i ems,
2 indexes. Other personality traits-64 items, 11
indexes.

Self- concept of school ability. Positive school
attitudes-15 items, 1 I . Negative School
Attitudes-8 items, 1 index. Self development-
15 items, 3 indexes. Self estee 17 items, 2 in-
dexes. About health, jobs, and m ther items
and index&

School motivation --4 items. Kindness -4 items,
1 index. Honesty-7 items, 1 index. Social re-
sponsibility-4 items, 1 index. ,Reciprocity_
7 items, 1 index. -And another 36 Atems-and 6
indexes.

Self utilization-9 items, 3 indexes.VLevel of in
dependence -12 items, 2 indexes: A job that pays
off-6 items, 1.index. A job that doesn't bug me-
7 items, 1 index. Marty other items about drop-
ping out of-school,`about attending general or vo-
cational schools.

Why would the respondent find work nOtsatis-

260

fying?!---1 item:
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Other

Training

Type/Source

Length

Levels- 1

Evaluation of Training

Wbek Expiiience

Job.Title

Earnings

Work History

rr

Occupational Mobility

OCCUPATIONAL VARIABLES

Demographic Variables*

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding

Job rClustefing,.

.Other

Organizational Characteristics

Physical Working Environment

Organizational Climate

Union Affiliations

Other

Faniily background: Socio-economic level-6
iteos, 1 score. Negative affective statercluste?
1 composite index. Socialalues cluster index-
1 index. Relative j'ob ambition index-1 index.
Probability-of-dropp-ing-out=-25 items, 1 score.
Thematic Apperception-TestsAffiliation. Many

otherindexes-including-relations_with_teachers,
principals,parents, peels, supervisors.

Type of curriculum in which renrolled is indicated.

1,

Available in Census Bureau Code

Unbour(ded responses for average weekly earnings,
9 categories, primarily $5 increments. Unbounded
response for future annual earnings, varying
response increments.

Job History-28 items. Status of re-s-pondents_
occupational plans. What could interfere with
respondent's plans? How did respondent beer,
interested in occupation?

. Duncan's Scale Ranking. Census Bureau Code.

Hours worked perweek; pay per hour.46..>

2
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SECTION TWO
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DESCRIPTION
OF CLASSIFICATION SCHEMES
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DESCRIPTION OF-CLASSIFICATION SCHEMES
.

Definition

a

..#4 _

For the purpose of the catalog, a classification scheme was consitlered-tottra-theoretical
construcphat results from systerhatically arranging content into groups or categories according to
selected e z Classification schemes are intended to increase ability to interpret, predict, or
control some .-;.of performance demonstrating relationships between that which is classified

-and selected vallables of particulaernterest. -

..#

A clatiffication scheme was viewed as an information processing mechanism having three key
components: inforrnationts, a proceduAe or process for sorting and grouping, and subsequent
information outputs or products. -The abstfaCt format was designed to illustrate foredch,of the
three components the particular features of each classification scheme.

Selection Ratidnale

each classification scheme in the catalog was included becayse of its potential for analy 's
and understanding of occupational mobility. The classification schemes were selected from
variety of schemes that describe characteristics Of occupations and workers in a standardized
quantifiable manner. Specifically, the criteria for selection of classification schemes were that they
should deal with sufficiently large sets or categories of data to provide insight into occupational
mobility; they shouls1 organize data on job or worker variables; and they should be sufficiently
supported by research to estimate their-reliability.

A

Sources/Types

e- 4

The search for classification scherngSiocused on those widely used for describing and classifying
jobs in various enterprises. The primary source for identifying relevant schemes was a review of litera-
ture on occupational structures, characteristics of jobs, and career development theory.

glassification schemes generally grow t of the attempts of researchers andlrganizations to
explain and/or measure the relationships among various factors and subsequent labor market and
career develOpment outcomes and structures [e.g.,pictionary of Occupational Titles (DOT) worker
traits, Position'Analysis Gliestidrinaire (PAG), StronVocational Interest Blank (SVI 8), and General'
Aptitude Test Battery (GATB)]: Collectively, they characteriie the skills, experiences, characteristics,
and human requirementeof occupations. The 'classification schemes the staff thdughrtb be useful
I& examining patterns of occuphtional mobility are the schemes that group occupations by the
fdllowing job and'worker variables:
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Job Variables

General vocational capabilities
Data, Repple, Things, functional analysis
Acaderem subject matter
Technical concepts
USOE subject codes
Performance contexts
Industry types
General field of work
Physical'surroundings

%Worker Variables

-Personal characteristics
Worker trait requirements
Intereests
Wort behavior
Employee requirements
Work values
Psychological processes
Complexity of worker functions

.TherliktTection presents an explanation_of.the reporting format for 9lassification schemes.

\
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- CLASSIFICATION SCHEME REPORTING FORMAT
WITH'EXPLANATIONS

`CLASSIFICATION SCHEME-

011ginator

Ddte of Origin

.
Objectives,

Reference

, . . .

DESIGN INFORMATION

it

Indicates the title/name of the classification
scheme. Includes Subtitles and common acronyms.

Indicates the name(s) -of the person(s) who --
.exercised primary responsibility for the develop-
ment of the scheme.

Indicates the earliest date of existence of the
scheme.or the date when initial research results

.were reported.

Summarizes the major objectives/purpose for
which -the scheme was deveroped and/or- is

- currently being utilized. t,

Lists the major reference that provides back-
ground information, related research, and pro-
cedural explanations for the scheme.

Provide's-information on the critical variables,
1.--or procedures, and materials needed tb utilize the
' classification scheme as it currently exists.

Classification Principle Summarizes the basic principles, assumptions,
hypotheses, on which the classification scheme
is based. Indicates the categories or dimensions
of the scheme.

MethodolOgy Summarizes the basic Methods, procedures,
,processes, and/or measures that are followed
in applying the scheme.

Instrumentation

Tests

'Questionnaires

Handbook

Indicates the specific names of-the instruments
used to collect/process informationlon the
classification scheme variables.

',Identifies published tests by titles consistent Vvith
'Buros (1972). Measures constructed specifically
for the abstracted scheme are identified as
listed in available references.

Identified in th e sa e manlier as tests.
4

Identifies available handbooks required to use
the scheme/instruments or ones which explain
the scheme.
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Availability /Source .

Costs

Indicates the availability and source of instru-
ments and handbooks listed above

Indicates the current costs of instruments and
handbobks listed above.

Indicates the critical variables for which data must
be obtained or may be available to utilize the
classification scheme.

CLASSIFICATION VARIABLES

ounpmES/PRODUCTS

r

,
Indicates the measures, results, findings, or types
of products which result from the use of the
classification 'methodology and scheme.

Vt.
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Abstract
No.

NIP

CLASSIFICATION SCIOMEANDEX

Alphabetical Listing by Originator(s) of Scheme

Duncan, Otis Dudley, A Socioeconomic Index for All Occupations
(The Duncan Scale)

Reference Reiss, A. J., 'Jr., Duncan, 0. D., Hatt,,D. K., &
North, C. C. Occupations and sociastatus. New
York: Free Press, 1961.

Fine, Sidney A.

Reference

WOrkeiFunctiZ5'n Scales (Data,*Peopie,illings)

Fine, S. A., &,Wiley, W. W. An intro4ction to-
o functional job' analysis: A scaling of selected

tasks from the social welfare field. 'Kalamazoo,
MI: W. E.`Upjohn Institute fdr Employment
Research, 1971.

3 Holland, John L. Typology of Persons and Environments

Reference

4111k

Gottfredson,'G. D. Career stability and redirection
in adulthood. Journal of Applied Psychology in
press.

A

Gottfredson, G. D. Using a psychological classifica-
tion of occupations to describe work, careers, and
cultural change. Unpublished doctoral dissertation,
Johns Hopkins University, 1976.

Gottfredson, G. D., & Daiger, D. C. Using a classi-
fication of occupation to describea-ge, sex, and time
differences in employment patterns. Journal of
Vocational Behavior, in press.

Holland, J. L. Makingsvocational choices: A Oeory
of careers. Englewood Cliffs, NJ:. Prentice-Vail,
1973. 9"

.

Holland, J. L.; & Gottfredson, G. D. Using a
typology of perm= and environments to explain, .
careers: Sorhe extensions and Cladfications (Report
No. 204). Baltimore, MD: Johns Hopkins University,'
October 1975. (ERIC Document Reproduction
Service No. 117 474) (and in the Counseling
Psychologist, 1976, 6, 20-39) _
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Abstract
No. Page

I 1_

r .

4 International Labor Office, Internainal Standard Classification of t, 290
Occupations (ISCO)

Reference International Labor Office. International standard
classification of occupations. Geneva, Switzerland:
Author, 1968.

5 Lofquist,Itoyd H., & Dawis, Rene V. Theory of Work Adjustment:
Occupational Reinforcer Pattern

Reference Lofquist, L. H., & Dawis, R. V. Adjt,istAient to
work, a psychologal view of man's jirOblems
in a work oriented society. New York:
Appleton Century Crofts, 1969.

.

6 McCormick, Ernest J. Mecham, Robert C., & Jeanneret, P. R.
Position Analysis Questionnaire (PAQ) Form B

Reference cCormick, E. J., Jeanneret, P. R., & Mecham,
R. C. A study'of job characteristics and job
dimensions as based on the Position Analysis
Questionnaire (PAQ). Journal of Applied
Psychology Monbgraph, 1972, 56, 347-368.

McCormick) E. J., Jetnneret, P. R., & Mecham,
R. C. The development and background of the
Position Analysis Questionnaire. West Lafayette,
'IN: Purdue Univecsity, Occupational Research
Center, 1969. (Prehared for Office.of Naval
Research under Contract Nour-1100 [28], Report
No. 5)

292

296
1.

7 rylcKinlay, Donald Bruce. AFunctional Classification of Occupations 300

Reference McKinlaV, D. B. A functional classification of
occupations (Doctoral dissertation, University of
Oregon, 1971)
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Abstract
No.

a
Page

8 Prediger, Dale J. American College Testing Occupational Classification 304
System (ACT-OCS)

Reference Hanson, G. R. Assessing the interests of college
youth: Summary of research and applications. (ACT
Research Report No. 67) Iowa City, Iowa: The American
College Testing Program, 1974.

AmericamCollege Testing Program. Career Planning
Program, Grades 8-11, Handbook. Boston: Houghton
Mifflin, 1974.

Amencan. coljege,Testing Program. Handbook for the.:
ACT Career PlanningProgram. (1977 ed.) Iowa City,
Iowa: Author, 1976.

American College Testing Program. Handbbok for the
AssessmeJe of Career Developthent. Boston: Houghton
Mifflin, 1974.

Boese, R. R., & Cunningham, J. W. System tinily DeriyedI
Dimensions of Human Work

Reference Boese, R. R., & Cunningham, J. W. Sys-
_

tematically derived dimensions of human
work (Ergometric Res. and Dev. Series
Rep. No. 14). Raleigh: North Carolina -
State University, Center for Occupational
Education, 1975.

7

308

10 Roe, Anne.' Personality Theory of Career Choice 310

Reference Roe, A. The psychology of occupations. New
York: John Wiley & Sons, ,Inc., 1956.

11 Strong, Edward K., Jr. Strong Vdcational Interest Blank (SVIB\ 312

Reference Campbell,D. P. Handboo or the Strong
Vocational interest Blank. tanford, CA:
Stanford University Press, 971.

12 Super, Donald E. A Three-Dimensional Classification of .

Occupations (Super)

Reference Supf, D. E. The psychology of careers. New
Yak: Harper & Row Publishers, 1957.
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Abstract
No.

13 Taylor, J. R., Morltague, E., K., & Michaels, E. R. An Occupational
Clustering System for the Comprehensive Career Education Model

Reference Taylor, J. E., Montague, E. K., & Michaels, E. R.
An occupational clustering system and curriculum
implications for the comprehensive career
education model (Tech. Rep. 72-1). Alexandria,
VA: Human' Resources Research Organization,
January 1972.

14 U.S. Bureau of the Census. 'Census Industrial Classificationf
Reference U.S. Bureau of the Census. Classified index of

industries and occupations (1970 Census of
r. ,Population). Washington, DC: _V.S.;;Governivent

.Rilinting Office, 1970.

18 U.S. Bureau of the Census. Census Occupational Classification.

Reference U.S. Bureau of the Census. Classified index of
industries and occupations (1970 Census of
Population). shington, DC: U.S. Government
Printing ce, 1970.

t

I 16 U.S. Department of Labor. 13sic Occupationaftiteracy. Test (BOLT) 322,

Page

316

318

320

Reference U.S. Department of tabor. Manual for the USES
Basic OFupatioi* Literacy Test (Sectionsl and 2).

Washington, DC: U.S. Governtnent Printing Office,
1972, 1974.

17 U.S. Department of Labor, Diction* of Occupational Titles, Volume
Edition,'"Occupational Classification and Codes" (Occupational

Group Arrangement)

Reference

t4.

U.S. Department of Labor. Dictionary.of occupational
titles (3rd ed., Vol. II, Occupational classification).
Washingtop, DC: U.S. Government Printing Office, 1965:-

18 U.S. Department of Labor. Dictionary of Occupational Titles, Volume
II, Third Edition, "Occupational Classification and Industry Index,"
Appendix A (Data, PeopleeThings Hierachies)

-4-
I I.?

19 U.S. Department of Labor. Dictionary of Occupatidnal TItles-,-Volume
II, Third Edition, "Occupational Classification and Codes" (Worker

Trait Arrangement)

Reference U.S. Department of Labor. Dictionary of occupational
titles (3rd ed., Vol. I & II). Washington, DC: U.S.
Government Printing Office, 1945.
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Abstract
No.

20 U.S. Department of Labor. Dictionary of Occupational Titles, Volume
II, Third Edition.(Worker Trait Component)

Reference U.S. Department st4..abor. Dictionary of occupational
titles (3rd ed., VolAl, Appendix B). Washington, DC:N
U.S. Government Printing Office, 1965.

21' U.S. Department of Labor. General Aptitude Test Battery (GrATB) as
coordinated with DOT Occupational Aptitude Patterns.

ReferenCe U.S. Department of Labor. General Aptitude Test
Bpttery: Section III, development. Washington', DC:
U.S. Government Printing Office, 1970.

U.S. ExeCutive Office of the President. Standard Industrial Classification
of Establishments, 1972 (SIC)

,kr.etPv

Reference U.S. EXecutive Office of the Presideqt. Standard
industrial-classification manual. Washington, DC:
'U.S. Government Printing Office, 1972.

23 ll.S. Executive Office of the President. Standard .Occupational
Classification (SOC) Draft Version 1976. rc
Reference U.S. Executive Office of the President. 'Standard occu- -

pational claisification manual. Draft, 1976.
ate

24 U.S. Office of Education. Office of .EducatiolClassification Systems.

Referdnces U.S. Department of Health, Education,and Welfare, &
U.S. Department of Labor. Vocational education and)
occupations. Washington, DC: U.S. Governmen l Printing
Office, 1969.
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CLASSIFICATION SCHEME

Originator

Date of Origin

Objectives

Reference 4.

Classification Principle

4
9to

ABSTRACT 1

A Socioeconomic Index for All Occupations
(The Duncan Scale

Otis Dudley Duncan

1961

--Th-e-Index-was-constructecrto meet the expressed
need of workers_inmital 'tatistics,for some measure
of socioeconomic status that could be derived
from information on_,the birth or death certificate.

Reiss, A. J., Jr., Duncan, 0. D., Hatt, IX-AC, &
North, C. C. Occupations and social status.

_Y_ork: Free Press, 1961.
I

The Index uses Census groups and subgroups as the
clkssificatiO base for occupational titles. The oecu-
pationa)tifies are assigned d"prestige score. The
criterion used in deriving weights was the National
Opinion Research Center (NORO) prestige rating of
90 occupations. The scores were based on education
and income.for males only, which wer

----related-with-MOR-C-ratingcT-he-sca e is shown be-
low in condensed form, showing the Socioeconomic
Index for Major Occupation Groups:

Major Oicupation Groups Index

All occupations 30
Professional, technical, and
kindred workers. 75

Farmers, and farm managers 14
Managers, officials, and proprietors
except-for farm 57

Clerical and kindred workers 45
Sales workers 4. 49

Traftsmenrioremen, and kindred
workers

. Operatives and kindred workers o 18
Private-household workers
Service workers, except private

househOld
FarM laborers an 9
Laborers, except farm ,and`mine 7

,cupatiOns. not reported , 19

31

2"II .1.



Methodology
-

------lfarRuNrOgrA-TioN

Tests '-

Questionnaires.

Handbook

The assigned scores were based on educational
attainment and income for males. Adjustments
for age were made by weighting the age distriba-
tion of each occupation using the age-specific

respectively -as
weights.

-Costs

CLASSIFICATION VARIABLES

OUTCOMES /PRODUCTS

.

Not Applicable

Education and Income, adjusted for age.

Provides an index of socioeconomic .measure
for occupations according to the Census clas-
sification categories.

281
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ABSTRACT 2

GLASSIFICATION SCHEME

e.

Originator

Date'of Origin

Objectives

awR

Referwices

Functional Job Analysis (FJA) (Also known
as4hings,Data;

Sidney A. Fine
Sidney A. Fine Associates, Inc. .

1870 Wyoming Ave., N.W.
Washington, D.C. 20009

1951

To comprehend and define a worker's involve-
ment in a-work situation'using standardized
referenee points so that all workedcan,be
compared across all jobs on an objective;
measurable basis.

Fink S. A., & Wiley, W. W. An introduction
to functionil job analysis: A scaling of selected
tasks from the social welfare field,
Kalamazoo, MI: W. E. Upjohn Institute for
Employment Research, 1971.

Fine, S. A., Holt, A. M., & Hutchinson, M. F.
How to standardize task statements.
Kalamazoo, MI: W. E. Upjohn Institute for

'Employment Research, 1974.

References to ofiginal work:
U.S. Department-of Labor. Dictionary of
Occupational Titles (3rd Ed.)
Washington, DC: U.S. Government
Printing Office, 1965.

a

C

DESIGN INFORMATION
*

Classification Principle All job-worker situations involve, to some ddgree,
a relationship on the part of the worker to Data,
People, and Things. These relationships are
expressed by 28 worker farictions arranged in
hierarchies according to the level oaiimplexity
of each function; the lower the code number, the
lower the level; those-With letters are on the same
level. (See chart on following page.)

I
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A combination-of the highest functions which
the worker,performs in relation to-Data, People,
and Things expresses the total functional involve-

. ment and level of complexity of a job-worker
situation.

DATA PEOPLE
. THINGS

6 Synthesizing 7 Mentoring, 3B Setting Up
5B Coordinating 6 Negotiating 3A Precision Working
5A Innovating 5 Supervising 2B OperatingTontrolling4 Analyzing 4C Treating 2C DriVing-Operating
3B Compiling 4B Instructing 2A Manipulating
3A Computing 4A ConstOting 10 Tending

2 Copying 3C Diverting 1B,,,eleeeding-Offbearing
1 Comparing 3B Persuading 1 1A Handling

3A Coaching
2 Exchanging Information

1B Serving
1A Taking Instructions 0.

Applications

Classification Methodology

a

0

J

'NW

1.Task Banks have been developed for managerial,
engineering, social service, police, corrections,
courts, electronic assembly, operating engineers,
merchant marine, alth, prsonal service,
clerical, banking and ier occupations.

Functional job analysis involves a systematic
study of workers in terms of worker functions
(what the worker does in relation to Data,
People, and Things)` It assumes that an
observer or analyst cannot "see" all that goes
on in a job and must therefore develop informa-
tion through reading, interviewing, and observing
and that this information must be referenced
to a controlled language of universal applicability,
namely, worker functions.

The fundamental unit of analysis is the task. Each
askanalysis includes ratings for functional levels,
for relative orientation to Data, People and Things,
for level of prescription/discretion, and for reason-
ing, math, and language. In addition the analysis
includes numerical and descriptiveperforrnance
standards and functional and specific content train-
ing. The fdrmat invoOes an operational paradigm,
"To'do this task (the task statement) to -thee stan-
dards, therorker needs this training."

283
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"I r-

_ INSTRUMENTATION
N

'Questionnaire

Handbook

A-

.
The first step in the job analysis involves an
examination of the literature on the technologies4
of the jobs and the characteristics of the
industry. This enables the lob Analyst to inter-
view management supervisors and workers in a
language that is familiar tc,4, all. In addition to
interviews, the analyst also observes workers
performing their jobs. When observation
interview techniques arekhot appropriate,

,analysts ,consider existio,6 job defeat/ions,
hiring requirements, data from pork associa-
tion and the like.

Task AnglysisTormat, FJA Self Report,
Task Bank.

5

-

Availability /Source 41/2 day, Training Course "A Systems Appooath
to Task Analysis and Job Design."

#,

"Plus samples of instrumentation and prOcedures. c

Pledse note: The approach used is'to train
subject matter specialists in job analysis
tethnique.

5.

C

.14

$2.06 . Introduction to FJA

$ .75 How to Standardize; etc.

6.

cr-
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0

CLASSIFICATION VARIABLES Functionallevel and orientation to Data,
People, and Things, Prescription/Discretion,
Reasoning, Math, Language.

OUTCOMES /PRODUCTS TASK BANKS that provide resource material
for Perfdinahce based tests, job design, and

-career paths;

I
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1285

276-

s.

c.



I?

CLASSIFICAilON SCHEME

Originator
11

r

.

G'

-

Date of Origin
. .

Objectives -

References

'17

.o

444

51

ABSTRACT

Typology of Persons and Environments

John L. Holland
Department of Social Relations
Johns Hopkins University
Baltimore, MD 21218
.(301) 338-7635

1953 ,

To explain vocational behavior-and suggest some
practical ideas-to help young, middle-aged, and
older persons select jobs, change jobs, and
attailivocational satisfaction; and to explain
,personal competence, educational behavior, and
social behavior; and to organize personal and
vocational data?'

Gottfredson, G. D. Career stability and
redirection in adulthood: Journal of Applied
Psychology, in press.

./

Gottfredson, G. D. 'Using a psychological
classification of occupations to describe work,
careers, and cultural change. Unpublished
doctoral dissertation, Johns Hopkins University;
1976.

Gottfrpdson; G. D., & Daiger, D. C.' Usin4. a
classification of occupations to describe age,
sex, and time differences in employment
patterns. journal of Vocational Behavior, in
prets.

Holland, J. t. Making vocational ch'oi s.,

theory of careers: >zhglewood Cliffs, :

Prentice-Hall, 1973.
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DEVGN INFORMATION

Classification Principle

I"

Methodology

Holland, J. L., & Gottfredson, G. D. Using
a typology of persOns and environments to
explain careen: So7ne extdhsions and clarifica-
tions (Rep6rt No. 204). lialtimore; MD:
Johns Hopkins University, October 1975. (ERIC
Document--Wroduction Service No.117 474)
(and in the Counseling Psychologist:.1976, 6,
20-39)

40'

Persons are categorjzed as,1 of 6 personality types:
-

Realistic (A), Infesti9ative (I), Artistic (A); Social,
(S), Enterprising (E), or Conventionaly(C). Work
environments are categorized by the same 6 per-
sonality types. In addition, persons and environ-
mentcan be classified as subtypes such as RIA,
RIS, RI E, etc.

A person's profile of characteristics is measured
by one of several methods: scores on'selected
scales from interest and personality, inventories,

-choice of vocationa6or field of training,.work
history or history of preemployment aspira-
tion, or a combination .of these data. The

:Vocational Preference Inventory and the Self
Directed Search provide estimates of the types
(Realistic, Investigative, Artistic, Social, Enter-
prising,Conventional); a person is required to
take an inventory, score it, and make aPI:ofile
which can be interKeted by applying the
descriptionsOf the person to the 6 types.

Any environment can be classified by the pro-
portional distribution of Oersonality classifica-
tions of the peoplin that environment. The
percentage of each type represented in 3
environment creates a profile in descending
order. The rg_ost dominant type gives the
environment its primary.chanicteristit.v

287
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A

Because the persdnality types and the work
environment share a common set of constructs,
it is possible to classify people and environ-
ment in the same terms.and p.edict the outcomes
of pairing people and environments.

INSTRUMENTATION 4

Questionnaire

Handbook

Availability /Source

Cost

J.

1t .

The\Voc'ational Preference Inventory1VPI),
- .7th Revision, 1975, by J. L. Holland;

The Obcupations Finder, 2nd Revision, 1970,6
by Iland; and

The Self-Directed Search (SDS), 1970,.by J. L.
Holland.

'Holland, J. L. Manua/ for the Vocational
Preference Inventory. Palo Alto, CA: Con/
suiting Psychologists Press, 1975.

Holland; J. L. Professional manual for the
Self-Directed Search. Palo Alto, CA: Co'n-

j suiting Psychologists Press,,1972. 1

O

Commercially available from:

Consulting Psychologists Press
PaldAlta, CA
(415) 326-4448

it $5.00 VPI (Specimen Set)

.$2.00 SDS (Specimen Set)
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CLASSIFICATION VARIABLES,

_4

Interesfand Preference

Occupation
arm

4
Organizational Climate

OUTCOME/PRODUCTS

I
6 VPI score's

6 SDS scores

Occupational title or work history

Jsb titles
44:

Individuals classified into 1 of 6 environments
by personality_types.

Occupations are clustelinto the 6.environ-
meats and are identified job title and DOT
Code numbers.

Both of the aboveare also classified into sub-
types or sulpenvironments.

at*

e,
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CLASSIFICATION SCHEME.

Originator

Date of Origin

Objectives

Reference'
424C

DESIGN INFORMATION

Classification Principle

Methodology

° INSTRUMENTATION

Tests

Questionna: es

Handbook

°Availability/Souice

, os *t s

CLAM EICA-VON VARIABLES

A

Gi

ABSTRACT 4

International Standard Classification'of.
Occupations (ISCO)

1958

O

. s

Provides a standard scheme for grouping
occup tions. This grouping.reflects (1) the
natur of jobs (job familities), and (2) the
ranki g of occupations (level).

Interne onal Labour Office. International
standard assificationvi" occupatiOns. Geneva,
Sviitzerland: ,Author, 1968.

e ,

A ratipnal grouping and ordering of occupations
,

by title.

Not availabie .

Not applicable..

Not applicable

International Labour Office. International
standard classiticatIon,of occupation's. Geneva,

Scvtzerland:1Atithor, 1968.

1 International Labour Office

. Unknown

.A

Major categories inclUde:

1. Professional, Technibalcand Related Workers ,

2. Adminisfrative and Mar4getial Workers
3. Clerical and Related Workers
4. Sales Workers
5. Service Workers
6. -Agricultural, Ani Husbandry, and

Forest Workers;

'290
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7. Production and Related Workers, Transport
Equipment Operators, and Laborers 7.

7a. Production Supervisors and General
Foremen

7b. Shoemakers and Leather Goods Mak-errs
7c. tiubber and Plastics Products Makers

OUTCOMES /PRODUCTS Not available.

4 `I
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CLASSIFICATION SCHEME.

Originator

D:ptes gf Origin

Objectives

I
4

References

,

DESIGN INFORMATION

-Classification PriKiple

d

a

ABSTRACT 5

L

c

' Theory of Work Adjuttment: Occupational
Reinforcer Pattern

Ltoyd H. Lofquist
Rene V. Dawis
University of Minnesota
Minneapolis, MN

1964, 1968, 1969
- ,

To investigate the problems of work, work
personality, work envit,onrpent, theory-of work
adjustment, research on work adjustment-impli-
cations of the theory, applications of the tpeory.

?.- and meeting manpower needs.

Occupational Reinforcer Patterns (ORPs} were
developed for 148 occupations (identified by_1
DOT job title and codes) describing work en-

. vironments in dimensions used -to describe.
individual vocational needs.

Lofquist, L. H., & Dawis, Ri_V,...Adjuftment
to work, a ps'ychological view of man`vprobletin
in a work.otiented, society. New'Yor : Appleton
Century Crofts, 1969.:

-

Occupational Reinforcer Patterns ORPs) have

been develOped for 148 occupations. The 148'
occupations are grouped into 12 clugyrs on .

the basis of similarity betwee,ORPs.. An-indi-
vidual M'nnesota ImpcSbtitrice:Questionn'aire (MICI)

profile compared to-the ORRs for the 148

ocdupa ions. A prediction of satisfaction can

be provided: . . f
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The 0 R Ps aredevelbped across 20 dimensions
of the Minnesota Imifortance Questionnaire.
The dimensions are listed below.

Ability. Utilization

Achievement',

Activity

Advancement

Authority

tXCompany Policies and Prac s - ,

' Compensation
i

,. Co-worke'rs .

Creativity

InIclependence ,.

V .--i Moral Values
..

Recognition

Responsjbility

SeCuEitY

Classification Methodology

41.

28zs

Soeial S rvice

Socia tatus

Supervision -Human Relations

Supervision.Technical

Variety .. .,. .4

VYorlfing _Conditions
.

3

f

., .

. C4rrent,profiles available .for '148 Occupations. ,

4
lk The Minnesota job Description Questionnaire,

(MJDQ) is used to rheasure and rank order
reinfor&characteristics of jobs. (DOT- codei).>

titk

I
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a

*0.

f

INSTRUMENTATION

Questionnaires

Hdndbook

Availability /Source

Cost ,

CLASS1F9ATION VARIABLES

a

Occupational Reinforcer Patferns were developed
for occupations receiving 20 or pore MJDQs.

0 R Ps for 148 occupations wed based on judg-
ments of 2,976 immediate supervisors of jobs

in several hundred firms.

Individual scores on the M IQ scal,e10g.uans--
lated into an ORPIneettrptiThTerfor each
individuals Comparisons of worker profiles ,

to occupational profiles provides a basis for
predictions} of satisfaction in specific occupa-
tions or:lusters of occupations with similar
profiles.

Minnesota Importance Questionnaire and

Minnesota Job Description-Questionnaire

Nocational Psychology Research XXIV. Occupa-
tional Reinforcer Patterns (First Volume).
Minoeapolis: 'University-of Midilne ota, Author, _

.1968: _

I
,

Vocat sycho logy -Research' X X i X. Occupa-
tiona Reinfo r Patterns _(Second Volume).
Minneapollf. University, of Minnesota, Author,
1972.

,

. 0

-..-.Vocational Psychology Research=
Elliott Hall -,,( _ .

'Department of. Psychology' ' ' .,

pniversittof Minnesota
Minne -ON,IMNI:-.;55455 _ '9.:,..

1,

4 ( ki"

$2.50 Rerpci}Oile 17,4?

S

;
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0

*e.
OUTCOMES/PRODUCTS J b COding (DOT);

J b Clustring (lORPs);

tisfaction Predictions;

Occupational ReinfoFcer Patterns for 148 jobs.
I

/

O

4'7

Job,titles apd DOrct.des are cor oat° Holland.
Job titles, throu. h the use of DO code numbers,
can be transferred into Holland's classification
scheme.

1

ro

C

f

4

295
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4,

CtASSIFICATION SCHEME

.
Originator

Date of origin

V:)13 jectives

Reference

.

f.

5'.

0 .

ABSTRACT 6

P ition Analysis Questiohnaire (PAO)
form B

r.

Alf

Ernest J. McCormick
Ftob9rt C. Mecham
P. R.! Jeanneret

1969 Copyright date.
Original form was developed in 1961.

To provide a structured job analysis questionnaire
which has generally wide applicability across'tbe
speCtrum of jobs in the United States. The
instrumentrneasures attributes required in a job
and provides a basis for clustering jobs according
t Mon attributes.

McCormick, E. J.,..Jeannetet, P: R., & Mecham,
R. C. &study of job.characteristica and job
dimen4ons,as based on the Position Analysis

:f AppliedQu "tiOnnai
3217-3-637. .1

k, E. J:, Jeanneret, P. B., & Mecham,
R. C. The evelopment and background of the

54 Position An lysis Questionnaire. West Lafayette,
IN: Purdue University, Occupatiohal Research
Center, 1969. (Pr-Oared for Office Of Naval
Research under Contract Nour-1100 [281,.
Repo o..5)'

93';'-

4
'DESIGN IINJORMA

, Classification Principle

A

(

tOrt
a'*

ISf is
siding of_l itet-ns.

selernek,.. .ebyide
s in.terifis of the follow!

ueftialinake (gAcn

6Isckcalled
o ch racteriling
cli nsiOns:

Si

Info imatiOVtit Mentaljpoc ses, Work
' Output, Rblationthip with_bther Persons, Job
Context, erAbtharaofbr lie job,

; elementsi. t, e,PAQ makelt q,ossible,,,,f or vir-
tually any; e position;:brlObto be analyzed'
Data on ptk ions.or jobs Can be quantified by
the use orabprOpriate-coMptder programs
resultingtOtistical.derita.,tlians'of job dimen-
sion scores. jOb'birpehtioli sObres.can-be used -
to estimafe ttie:aptitude requi,i'emenfi-of-jbbs.

4



Restriction

Methodology

A

INST UMENTAT(ON

/ Tests

Questionnaires

Handbook

Ave bility/Source

Cost

0,

The PAQ is not
job descriptions
processes or oper
roles,

ended to substitute for
characterizing technical
ions or organizational.,

.
.

Job 4nalysts (2 or more for each job) wh'o
are familiar with the job are selected, receive

,

L-a-PAQ.orientation and then complete the
PAO data collection process. Record forms
are forWarded toihe Data Processing Division
anti job dimensions are derived by computer
processing. Job dimension scorqs are used
to predict job evaluation poinitsfestabljsh
test requ'irpments,arid group jobs into
families.

vs? 4*

-Position lysis Questionnaire

R

ormick, E. J., Jeanneret, P. R., & Mecham,
C, West Lafayette, IN: Copyright Purdue

Research Foundations, 1969. ,

. -

'

.
'°1

'ems

McCormick, E. J., Jeanneret, P. R., & Mecham,
R. Technical Manual for the Posltign Analy- :
sis Questionnaire (PAQ). West LafayetteeiN:
PAQServices, Inc., 1973. ,

McCormk C. J., Jeaineret, P. R., & MecOr,R,
/ anual for-the position Analysis cy

Question : Syttem I. West Lafayeite,
PAQ Sery , Inc. 1973. .

-

Distributed by UniVersitir:13pOkstOre°
360 State Street .

West Lafay1tte, EN 4906

'297

238

$1.00 Position Analysis Questionnaire
$2.00 Technical Manual
$5.00 Users Manual
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CLASSIFICATION VARIABLES 1. Inform'ation Input

e

1.1 Visual Sources of Job Information
1.2 Non-visual Sources of Job Information
1.3 Sensory and Perceptual Processes

2. Mental Processes

2.1 Decision Mailing, Reasoning, and
Ian!) ing/ScheOu I ing

2.2 Information Processing Activities
2.3 lilse of Learned Information

3. Work Output

3.1 Use of Devices and Equipmentl

:
3.1.1 Hand-Held Tools or

Instruments
3.1.2 Other Hand-Held Devices
3.1,3 Control devices (on- any

equipment operated or used)
3.1.4 Transporatan andMobile

Equipment

3.2 Manual Activities
3.3 Activities of the Entire Body
3.4 Level of Physical Exertion
3.5 Efody Positions/Postures
3.6 Manipulation/Coordination Activities

4. Relationships with Other Persons

4.1 Communications

4.1.1 Ofal
4.1.2 Written
4.1.3 Other Communications

4.2 Miscellaneous Interpersonal
Relationships

4.3 Amount of Job-Required Personal
Contact =

0 4.4. Types of Job-Required-Personal,
Contact

- 4.5 Supervision and Coordination

298

It

4
28S

4.5.1 Supervision/Direction Given
4.5.2 Other Organizational

' Activities

-

et



r

OUTCOMES/PRODUCTS

I,

r

,

A

.

,

5. Job Conte
-0.

5,1 PhyiiCal Working Conditions ,

5.1.1 Outdoor Environment
5.1.2 Indoor Temperatures
5.1.3 Other Physical Working

. Conditions

5.2 Physical Hazards
5.3 Personal and Social Aspects

6. Other Job Characteristics

6.1 Apparel Worn
6.2 Licensing
6.3 Work Schedules

_6.4 Job Demands
6.5 Responsibility'

t 6.6 Job Structure
6.7 Criticality of Position
6.8 Pay/Income

. .

Job Dimension Scores can be used as basis for
°estimating aptitude requirements ofjobs and
compensation rates; job evaluation and job
classification.

,
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CLASSIFICATION SCHEME

Originator

Date oj..6iigin

Objectives

Reference

DESIGN INFORMATION

Classification Principle

4

I

ABSTRACT-7

A Functional Classification of Occupations

-/McKinlay, D. Bruce.

1971

This classifying principle is inten. ded.to produce
a general purpose classification facilitating cur-

riculum planning, career planning, industrial
location and wagAdetisions, general policy,

.4' and research. It classifies occup-ations on the
basis of job function; thus it focuses on he
central job content not on an overall sill
level or some other associated variable'.

McKinlay, D. B. A functional classification of
occupations (Doctoral dissertation, University
of Oregon, 1971).

0

This scheme classifies occupations by their
"functjon" or centre job duty; it identifies job
families on the basis the social or economic
function Of the job. T design includes 4
levels of detail. An outli e of a hypghetical

'arrangement might be as 'lows:

I. A Functional Group (e. ., Direct Service)

A. An Occupational du er (Health
Service)

1, Detailed Occupatio (Physicians)

a. Occupational f5pe alities

b.

2.

(Obstetricians)

6

- Another FUnctional'Group

300
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Restrictions

Methodology

INSTRUMENTATION

Tests

This classification Scheme has been theoretically
developed. 4t is used extensivehi in career
information systems/but to only a limited

'extent in curriculum planning, research (a study
of government employment), and other uses. ,

This is an analytical syster9 in which occupations
are defined on the basis of job duties. Each
occupation is analyzed for its central function

' and grouped with others that have similar func-
tions. In this system occupations can be aoadly
-classified by fUnctiOn, more specifically classified
by, occupational clusters, and most specifically
by detailed occupational specialties. Any one or
aft of these levels might be used in an application
of the analytical classification system.

Questionnaires Any standard occupational definitions or job
analysis schedules.

Handbook

Availability/Source

{

. The major explanation of McKinley's system is
his dissertation: McKinley, D. B. A functional
classification of occupations (Doctoral disser-
tation, University of Oregon, 1971)il

Dissertation copy is available from University
Microfilms (72-949) ;O

.Costs To determine the cost of the dissertation:con=
(.50 University Microfilms. '

CLASSIFICATION VARIABLES This system has been subsequently applied in the
development of career information and modified
slightly as described in Functional Classification
System Used in the Career Infbrmation'System
Occupational Files: A TeChnicaLEkplanation.
Eugene: University of Oregon,l0regon Career
Information System, 1976. ."),. c"`

I

301

.
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f 4

OUTCOMESIPRODUCTS

A

yet

V. Direct "Service Functional Group

A. Health Service Cluster

B.. Social S,ervice Cluster

C. Protective Service Cluster

D. Art and Entertainment

p'
.0ne of the operational advantages of using
functions as a clatsifying principle is that it

-12-
perrrits-u-se of existing job-duty based occu-

s pational definitions. (The variables previously
. identified were based on the Dictionary of

Occupational Thies.)

A outcome of this study was a staidardized
occupational classification system which pre-
sumably would reduce the cost of analyzing
occupational data by using available data and
classifying it in a way that serves a variety of
purposes.

303
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DESIGN INFORMATION

Classification Principle

WORLD
OF

WORK '

All occupations lis ed in'the DOT were used as
primary units of analyses. The systim provides
ahierardoical classification which groups occu-
pations according to 6 job clusters; the second
level consists.of25 job families.witlian average
of 4 per duster, the third Idvellubdivides each
job family into 3 pategories according-to formal
job preparationsreqUired. Finally 650 occupa-
tional ?Iftl7s areisted according to cluster, fam
ily and type of preparation.

-

4

S

305

2t,4

Six Job Clusters

Four Job Families/.
per Cluster

Three types of Formal
Job Preparation



1

Classification Methodology

a

INSTRUMENTATION .

- -a.

ACT-OCS and the Career Planning Program use ,

a variety of both formal and informal assessment
components to help a person relate Interests,
Experiences, and Abilitigs as well as Occupational b

Preferences to jobs. Formal assessment compo-
nents include Interest Scales; EXPerience Scales
and 6 Ability Scales, fc3r which there are national'
norms. Informal assessment components ificrude',

1, Occupational PreferencesCeAainty of 'Occupa-'
tional Preferences, Educational Plans, Job Values,
Working Coriditions Preferences, and Self-Rated
Abilities.

.Tests ACT Interest Inventory (virious,editions)

QuestiOnnatfes ACT. Vocational Interest, k'xperience,bncl '
. Assessment: Self Scored, Career Guide-

book. ' Boston, Houghton Mifflin:, 1976. /
.

S

Haddbook . ACT. Career Planning Program, Grade8-11,
Handbook.. Boston: Houghton Mifflin, 1974.

(

Availability/Source ,

ACT. Handbookfor the ACT-CateerPlanning
Program:41977 ed.t Iowa City, Iowa: Author,
1976.

Dale J: Prediger
American College Testing Pi-ogrem
P.O. Box 168 "
Iowa City, Iowa -52240

Cost : No charge for single cOpiesl,

Classificatioo Variables

4

Occupations are'distributed across Data/Ideas
and People/Things work task dimensions. Jab
clusters, job families within clusters and:type
of educational preparation required constitute
the other variables of the scheme. Corresponding
measures include interest abilities, experiences
and self-ratd skills as described under method-
ology. .

306
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Outcomes /Products

Mk

40,

4

As ignmentof specific.occupatio s or a person
o the basis of occupati nal pref rence, inter-

ests, abilities, etc.) to j clusters nd job
amilies. Cross referen e to 603 3 digit
ational code groups used in the OT. Job . ,

f milies cross refetIRced to DOT orkers trait
groups, the Occup:alonal Outlook Handbook,
the.USOE Career Clusters corp ercially
'availableliles Of occupational desc iptions and
high school courses.

'OA O

.9

- .

ij31j
i

a07
I

,2,96
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a

CLASSIFICATION SCHEME \
Originator

Date of Origin

Objectives
. ,

Reference

DESIGN INFO3yATIPN

ABSTRACT9

Systematically Derived Dirnensioris.of Hume,*
Work

Boese, R. R., and Cunningham, J. W.

1975

, The objective of this'scheme is to present a corn-
Rehensive set of work dimensions for the
descr,iplIon and classificatibn of jobs and occu-
pations.

I

vo

Boese, R. R., & Cunningham, J. W. Systematically
derived dimensions of human work (Ergometric
Res.. and Dev. Series Rep. No. 14). Ralbigh:
North Carolina State University, Center for
Ocaupdtional Education, 1975.4"

Classification- The set of work dimensions (or factors) in.the.0c-
cupational Analysis Inventory (OAI) was derived
through 'factor analyses Q'f the ratings of a large,,
representative sample of jpbs. The 622 work ele-.
meats were grouped under 5 major`categories:

'information received, mental activities, work be-.
havior, work goals, and work context. .

This theoretical classification scheme has
, apparently not been put,into practical use. The

study simply identified factors which define job
commonalitiei.

Methodology ,

INSTRUMENTATION

Questionnaire

Handbook

,-NA4ailability/Source

Clists

is

. 1'

IF

. N,
The Center for Occupatiosnal Eddeation,'N,orth
Carolina State University, Raleigh, NC:

.

In JSAS Catalog of Selected PocUments in
Psychology, 1976, 6, 57-5E9114.s: t270).

.

308
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0

Classification Variables A total of 132wdi-k dimensions were derived
within 8 separate categories.

I

Outcomes /Products'

4

4

,

Information. Received (20 dimensions)
Mentaactivities (TO dimensions)
Physical,Work Behavior (30 dirriensions)
General Physical Requijements (9 dimensions)
Representational MA- Behavior (12 dimension4)
Interpersonal Work Behegior (11 dimensions)'
Woirk Goals (26 dimensions)
Wort' n ecC-or7)rrtzrrc imensionsr

In additior,i, an overall factor analysis produced'
28 general .(higher - order) work dimensions..
Interest scales have been developed for 25 of
those dimensidns. a -.
These dimetisions have"been used fpr occupa-
tional clustering (subsequent study: Pass, J. J.
& Cunningham, VW.. A systematic procedure
for estimating the human attribute requireMents

ccof occupations f ErgometriocResedch and Devel-
opment Series Report No. 11] Raleigh: Nbrth
Carolina.State University, Center for Occupa-
tional Education, 1975; 1400 occupations were
clustered based on similarities in their OAI fac-
tor-score profiles). They might also serve as a ,

-trasis-for the development-of-modular curricula-.-
Other, areas in which work dimensions might
find application include:

1. curriculum evaliration
2. vocational guidance and plticement"
3. test development'
4. educational planning and administratioh
5, job design
6: research reidted to career education

309
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CLASSIFICATION SCHEME

ABSTRACT 10

Personality Theory of Career Choice

Originator . Anne Roe....

7

Date of Origin 1951

Objectitic-* he-seheme-was-designedtctprovide_a_classitica-
.

tion system for occupations. A,simple classifka-
' tion was developed which classifies jobs on the ,

basis of 2 occupational dimensions.

Roe, A. The psychdlogy of ocqupations. New
York: John Wiley & Sons, Inc., 1956.

. Reference- .,.
. ,

DESIGN INFORMATION .

Classification .Principle

CS

LEVEL I

0

In this scheme, each occupation is classified -into

each of 2 categories: Groups and Levels. The
Group subdivision, (8) indicates the primary fo-
cus of activity in the oc4upation; classification
into Levels (6) depends upon the degree of skill
and training required. The scheme is arranged

so that contiguous cells.are related.

GROUP
IV V VI VII VIII

1

.

-1-,
.

....

2 .

....

.

.

3
.

-*
I

I

- .
.

.

, 1

. 4 .

-

.

.

----.--'

i

----

.-

,

'5 .
.

. .5
......-

....

r .

.
,

. ...

, . 6
N.,

r

.

. . .

.

.

310
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411-A

'

v

Methodology

-INSTRUMENTATION

Tests

Questionnaire

Handbook

Availability/Source

Cost

CLASSIFICATION VARIABLES

,

4,

QUTCOMES/PRODUCTS

O

1".""---"

Roe's classification sclilmelkas developed after
thorough study of all types of interest measure-
ments, other classificatiods, and general studies,
in the field of occupations. The investigations.

a involved detailed interview, , tests of verbal-
spatial-mathematical abilities, as wellas the
Th'emati'c Apperception Test and the Rorschach
Inkblot Test. On the basis of much data, groups
were differentiated in accord with personality'
pictures (which were in turn derived on the basis
of interests}:--The primaty-basis for_categorizirig
into levels was the-degree of autonomy and
responiiiiility required in the jqb. .

r

Groups (Type of Activity)

Service .

II. Business_Gontact
III. OrgaRizatiarks
IV. Techhology
V. Outdoor

VI. Science
VII. Genetal Cultural

VIII. Arts and Entehainment.

0

Levels (of Autonomy)

1. Professional and Managerial (1)
2. Professional and Managerial (2)
3. Semi-Professional and Small Busitee%
4.- Skilled
5. Semi-Skilled ,
6. Unskilled

Each of the groups.has been correlated 'with a
comparable DOT code. The evels have been
associated partially with the DOT, and alsT411.1
Minnesota Occupational Rating Scales. A two ,

dirhensional scale representing almost all U.S.
octupatideisiVailable for classifying jobs by
Group and Level.

311
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CLASSIFICATION SCHEME

Originator
.

=1; -Oats of °rigid

I

- a

*

,Objectives- - --

see

Reference.

h'DESIbN IN-FdR1V1A1101\1-

Classification Principle ,

Methodology

INSTRUMENTATION

Tests -

Cluestiorinaires'4

4

.

A

ABSTRACT*1-1
ti a

3

O

Strong VocatiOnal'Interest Blank (SVIB)
StrongCampbell Interest,INventory.(SCIU__ ,

r..sesssosseses.--- .

Strong, Edward K., Jr.

1927 (Men's Form) 1966
1933 (Women's Form) 1969
1974 (Combine Form) 1974

,The,SVIB.providean inde),( of,th.e.similerity be-
tween a person's interest's and those of sticcess-
ful men (or women) in a wide range of bccupa-
tjons. . .

Campbell, D. PC tyandbook for the Strong
Vocational Interest Blank. Stanford, CA:
Stanford University Press, 1971.

The responses to about 4000tesr
items are statistically %eiglited in such a manner
that the individual ideb'tifitt.Ois/her reac,tion to
occupations, school subjects, recreational activ-
ities, bobbies, pecularities of people, and offibei
in clubs. The individual also rates his/her own
abilities and personalit9 cliaracteristics.

The individuals rated responses are combined
through useif the Strong Blank to provide
scores td (1) the occupational scales, (2) the ,
non-occupational scale's, and (3) adrninistrative
indices. These SVIB scores, used in conjunction
with Other tyliej of scores, provide inthimation
which is often needed in a counseling session.,

Men's'BooklptIForm T399, T399R, T399N)'
,Women's Booklet (FormTW398, TW398B,

TW398N)
Combined Booklet (F,orm 325) Jr, - e'S o

-Profile Forms: Men's (Form T399),
Women's (Form TW398)

AnswerSheets)

312

3(1 1
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7

. , Handbook

1,

Availabilitif/Sourpe

Cast

CLASSIFICATION VARIABLES

Campbell, D. P. Handbook for the Strong I
Vocational Interest Blank. Stanford, CA:
Stanford University Press, 1971.

Handbook and Test Booklets are avail frorh
Stanford' University Press, Stanford A. Pro le
Forms available from printing age ts. Answer
Sheets available from printing agents. . I .

Roughly $2.00 per administration

Mafn's OccUpatiortal Sces:-:54 scales.
'Men's Non-Occupatiorml.Scales"--5 sdalest-
Wotnen's Qccupational $calet;-58 scales.
Women's Non-Occupational Scalei-5 scales.
Men's Basic Interest Scales-22 scales. 1.
Women's Basic Interest Scales-22 scales.

OUTCOMES /PRODUCTS ,

Ur -

a-

3

C

Administrative Indices-6 items.
Combined Scale Profile-124 scales.

The products of the'SVIB,are interest scores
and profile sheets which are used in a cOunsel-
ing.situation. These scores should be used in
additionto many other scores and histories
that can be obtained. They should pro5ably
not be used alone.

In addition, 6 SVIB scoring scales have been
developed to correspond to 6 Holland °Oct,-
national types. This relationship is used to
summarize the entire profile as measured by

-SVIB.

313
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CLA6SIOICA' flON SCHEME

Originator
-

Date of Origin

. Objectives .

Refervce

DESIGN 'INFORMATION

Classification Principle

HELD

I Outdoor Physical
Soeial-Personal

III Business-Contact-
IV Administration-Control
V Math-Physical Sciences

VI Biologjcal Sciences
VII Humanistic

VIII Arts

ABSTRACT 12

A Three-Dimensional Classification of
Occupations (Super)

LEVEL .

Super, Donaldf.

1957

To logically present occupations in such a way
that relationships among occupations are show
on 3 dimen_sions:. (1) Level, (2) Field, and
(3) Enterprise. *

Super, Donald E.. The psychology of careers, .

New York, NY: Harper & Row Publishers, 1957.

The scheme is presented as a 3-dimensional
figure:

1 Professional &
Managerial, Higher

2' Professionar&
Managerial, Regular'

3 Seerli-Professional
Managerial

4 Skilled
5; Semi-Skilled
6 Unskilled

ENTERPRISE

A Agriculture-Forestry
B Mining
C "ConstriictiOn
D Manufacturing
E Trade
F Finance
G Transportation
H Services
I Government

Field

I II III IV V VI VII.VIII

4
314
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1 ,

Methodology In theory, almost any occupation can be identi-t
fied (located) in dne of ihe'inany theoretical "
cubes in this schematic. Each occupation is
identified accordingto its relationship to each of
the 3 descriptors. Bisecting perpendicular
lines drawn from the appropriate descriptor
points on each side of-the scheme will meet at
the point in the cube which contains that occupa-
'tion and its many related occupatiohs.,

OUTCOMES/PRODUCTS The Enterprise dimensiOn is taken from the
Standard' I ndustrieClessificatiOn: The Level
dimension scale correlates with ,Roe's-original
field dimension. The Field dimension resembles ,

the interest field in-thework of Strong, Roe,
Moser, Dubin, and Shelsley, and others.

This and other ,classification systems provide
-. a way of organizing the complex universe of oc-

cupations by Level; Field, and Enterprise. The
scheme is intended to assist counselors in under-
standing and explaining the relationships'be-
tween occupations.

315 OPI
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CLASSIFICATION SCHEME

Originator

CL

ABSTRACT 13

An Occupational Clustering System for the
Comprehensive Career Education Model

A

Taylor, J. E.; Montague, E. K.; and Michaels, E.

Date of Origin 1972

Objectives' ''.fhISCIUste7rrin ligraiigned to meet 3
general criteria: II-Mt viisio-enctimpass.most

`

Reference
A

DESIGNINFORMATION .11

existing jobs; (2),Itmas-toppranslatableinto
the design of an entire K-12 curriculum; and
(3) It was to show clear and specific advantages
over other clustering systems.

Taylor, J. E., Montague, E. K.& Michaels, E. R.
An occupational clustering system and curricula
.implications for the comprehensive career edqica pion

. model (Tech. Rep. 72-1). Alexandria, VA: Hu an
Resources Research Organization, January 1972.

Claisifitation Principle TI1 clustering system is a progregively develop-
inkone that incoapratesiKthe main institutioral
job areas,'(b) A-eta-leer feats dimension, (c) the
DOT functiopal occupational categories, and
(d),the Awareness Entry time dimension.

Methodology' The system calls for ratherfsimple combinations
of factors (a) and' (b) at the Awareness level, a
Mdredetailed 6oinbination of the same 2 fac-
tOrs,at the Orientation level, a detailed break-

,out of these 2 and a blending in of the third
factor (c) at the Exploration level, and a shift of
emphasis loading heavily on the third factor at
the Selection level.

INSTRUMENTATION

Tests

Questionnaires

Handbook

Availability/Source

Costs

)=7
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, CLASSIFICATION VARIABLES

.okircomEs/PRoDucTs

.

-.

(s-

O

r

Institutio6elAreal: 12
Career Levels: 7
DOT Occupational Categories:
Time Periods: 5

, no,

This, theoretical structure is intended to allow
curriculum to be flexible and adjustable so that

,tall students cahlind employmentWith or with-
- :out college. Students are encouraged to acquire

the broadest and most flexible occupational base,
but early training specialization is available.

The qurriculum would eliminate the academic-
vocatibnal -dichotomy..
It provides for criterion-related evaluation.

`It utilizes the DOT in defining its occupational
categories.

1'

, .;
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CLASSIFICATION SCI- ME,

Originator

Date of Origin

Objectives

ABSTRACT 14

Census Induitrial Classification

U.S.'Bureau of the Census

Current Scheme, 1970

To organize and make understandable industrial
information gathered by the Census surveN4 through
the use of a system of homogeneous groupings or
classifications. Horncigeneous titles are grouped
together to form various categories wh ich com-
prise the system. Each of the categories is assigned
a 3-digit code. The Industrial Classification Sys-

tern consists of 215 categories arranged into 14
major groups,

Reference U.S. Bureau of the Census. Classified index of
industries and occupations (1970 Census of
Population). Washington, DC: U.S. Government
Printing Office, 1970. '

In

DESIGN INFORMATION

Classification Principle

;2.

The Census- Industry Classification System presents
approximately 19,000 industry titles. The system
consists of 215 categories arranged into 14 major
groups. The industry codes, which are distinct
from those used for occupations, end with digits
7, 8, and 9 or one of the letters A through M.
The system was developed wilhin'the framework
ofthe Standard Inclustrial Clatsification Manual.
The categories of the scheme are illustrated below.

1. Agriculture, Forestry, and Fisheries
'2. Mining
3. Construction
4. Manufacturing
5. Transportation, ComMunications, and

Other Public Utilities . _

6. Wholesale and Retail Trade
7. Finance,- Insurance, and Real Estate
8. Business and Repair Seriiices
9. $Personal Services

.r.S% 10. EntertainMent and -RecreatiorrServices
11. Professional and Related Services
11 Public Administration

%

-P

318
,
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Methodology

INSTRUMENTATION

The index lists industry titles which have been
reported in earlier Censuses and Surveys and
covers the bulk of industry titles in the economy.
These titles represent a comprehensive listing
developed historically and maintained con-
tinuously by review of Census and Survey
schedules. Specific questions are asked on the
Census schedule concerning the-industry in which
a respondent is currently employed. The-responses
are interpreted and allocated to various categories
within the system.

Tests t'

Questionnaires

Handbook

Ava4iliability/Source

Costs

CLASSIFICATION VARIABLES

OUTCOMES /PRODUCTS
40'

. 1970 Census of Population Schedule

The name of employer is a basic tool in coding
industry, since coders refer to Iis-cs of establish-
ments showing their industrial clastifjd'ation from
the Quinquennial EConomic Censu,

Provides a classification of ind tries into 215
unique groups whi'ch are-orga lied into 14 major
groups.

f.

tl,

308
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CLASSIFICATION SCHEME

Originator

Date of Origin

ObjectiVes

Reference

'"DESI'GN INFORMATION

Classification Principle

.

100
200
260
300

400/500
600
700
740

800

\) 900
'980'

.iv

ABSTRACT 15 i

Census OcOpetional Classification

U.S. Bureau of the Census'
1

1970,Cerisus of Population
1960 Census of Population

74"

Provides a homogeneous groupng of 23,0
pational titles into 417 separat6 categorie
into 12 major, groups. Categories and gr
coded with a 3-digit number e ding 0 th
6. Titles are listed in alphabe'ti
the major group heading. The
the major groups reflect 4 bro

alorder
rrange

d pccup
areas. (See Design Information.)

.

U.S. Bureau of the Census. ,C1 ssified index of
industries andoccupations (1 70 Ce us of,.
Population). Washington, DC, U.S. overnment
Printing Office, 1970.

0 occu-
organized

ups are
ough
nder

ent of
tional

There are 12 major occupitio
porating 417 separate categori
codes ending in 0-6 and letter
Z. Some occupational titles a
Classified without additional i
titles are classified'according
classification, and/or class of
Occupational Grobps and Oc
Titles are shown below:

Professional, technical, and kindred workers
Managers and administrators, except form
Sales workers .

Clerical and kindred workers

Craftsmen and 'kindred workers
Operatives, except transport
Transport equipment' operatives
Laborers, except farm

Farmers and farm managers
Farm laborers and farm foremen

Service, workers, exceritprivate household
Private household workers

320

309

oups'incor-
ith numeric

es N througli
anted are

rfflftion'. Other
title, industry
rker. The Major

pational Areas

hite collar workers

lue collar workers

arm workers

ervice

r

of.
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INSTRUMENTATION

Tests

Questionnaires

Handbook

Availability/Source,

Cost

. CLASSIFICATION VARIABLES

L

0 TCOMES/PRODUCTS -

ti

* c%.

In 1970, resblytedents-were askd
what kind of work thkV do and t
mosttimportant activities duti
Information supplied by..r pcind
an occupational cod clerks,

CensusSchedule

Classified lndeX of Occupatibns
..-

1970 Census'ol Population .--.

,/ '
" U,S.:Governrhent Printing Offi%),-.

Washington, DC, ,-.

to describe
specify their

§on:thg job. ..

nts is alaisafied
. 49

*

F-te.

3 5,

;Itt

r

Type of .wCirk'perfornied.
Mo important activity/or du4.
Ll title.
Typ of employment. .

.

Organized' listing of 23,000 job ti liewithin 12
major-occupational grOups, 417 ciatelpries,:in-,
dustry, and class of worker. Proliides.code
numbers for job titles by categor

N p,

s,

-

321
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ABSTRACT 16

CLASSIFICATION SCHEME Basic Occupational Literacy Test (BOLT),

Originator U.S. Department of Labor
U.S. Employment Service

7 ManpoWer Administration
Washington, DC 20213

'0
Date of Origin 1972

Objectives This test measures achievement in basic reading
and arithmetic skills for educationally disad-
vantaged adults. Used in conjunction with Volume
II of the Dictionary of Occupational Titles, specifi-
cally with the qualifications profiles for each occu-
pational title, counselees an determine if they v
probably have the mathematical and reading skills
required in a particular occupatiori.

References

DESIGN INFORMATION

Classification Principle

. S.

Methodology

U.S. Department of Lablir: MahUal for the
USE$ Basic Occupational Literacy Test (Sectipns
1 and 2). Washington, DC: U.S. Goyernmerrt
Printing Office, 1972, 1974.,

The scores ved in this test reflect the counselees'
level of devil lament in reading and mathematical
skills (two scores). These scores (offering a rang
of discrete responses from 1 to 6i should reflect
the levels of development identified in Volume I I
of the DOT (see p. 652). Item content ig directed
to and hopefully suitable for disadvantaged adults.

Counselees,first take a pre-test, Wide Range Scale ,
to determine whether they. should take the BOLT
or another test such as the GATB. If in. ..ted, the
counselee completes the BOLT and hi /her scores
are then.determined. Then General ducational
Development ratings of occupation in the DOT
are used fol-interpretation o : T score.* .
(These are interim norms wh will OD replaced
by other norms that are being rived empirically
in continuing research.)

*BOLT scores are equated GED-levels, See
p. 12 of the Section 2 b klet, Development.

322
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INSTR41VIENTAT ION

Tests Reading Vocabulary
'Advanced (2 forms)
"High Intermediate (3 forms)

g Basic Intermediate (3 forms)
Fundamental (3 forms)

Reading Comprehension
Advanced (2 forms)

Ale

Questionnaires-

Handbook

High Intermediate (3 forms)
Basic Intermediate (3 forms)'
Fundamental (3 forms)

a 6Man' ual for the USES Basic Occupational Literapy
Test, Section 1: Administration, Scoring, and
Interpretation. Section 2: Development.
WashingtonAC.:. U.S. Government Printing
Office, 20213, 1972; 1974.

0

Availability/Source

Cost $1.30 Section 1: Handbook

CLASSIFICATION VARIABLES

$ .35 Section 2: Handbook .

I
Mathematical DevelOPment and Language .
Development, both measured in 6 levels:

O

1

LEVELS CORRESPONDING GRADE LEVEL
1 1, and 3
2 4, 5, 6 -
3 7, 8
4 9r10, 11, 12
5 1 to 2 years of college
6 2,to 4 years of college

?

I

I

OUTCOMES/PRODUCTS - 1. The Standard Scores resulting from the BOLT
can be used to compare initial and retest

for individual tested a' different'results an at
level.

2. The counselor; by using objective and sub-
- jective measures, can refer counselees to jobs

or areas of study for which-they have Kip-

' quate training. On the other hand, the
counseiee be asked to takemay courses to
raise his GED -level.

3. Most efficient use of the BOLT can be made
if the coulklor has integrated aptitude test
results ancrother information about the.

.

323

counselees' occupational success and satis-
faction. Some of this infol4lation might be
obtained from interest inventories, school
records, case histories, or personal interviews.

I



'ABSTRACT 17
,

,

i -
.

,

= CLASSIFICATION SCHEME Dictionary of Occupational Trtles;Volume II,
Tillfd Edition, "Occupational Classificatipn

. and Codes." (Occupationar Group Arrangement)

'''') -''':
Qrigitiator U:S: betiartMent of- Labor

-,.
-,- 7 : . -

*.

, . . ,
. .

.

ess t

J

e.

, I

ti'3 Date of Origin First Editio'n [1940] , Second.Edition [1949] ,
Third _Edition [1965] :

- Objectives .

6

The Occupational Group Arrangement and the
Worker Traits Arrangement classification scheme
and codes provide a method of .grouping jobs
having -the same liasic occupation, industry, or
worker characteristics. The job titles defined in
the bictionary are listed on the Occupational
Group Arrangement of Titles and Codes accord-
inglto their code numbers. The occupations are
arranged into categories, divisions, and 3-digit

. groups and are accordingly assigned a 3-digit
code number. ,The.second set of three-digit num-,
bers are assigned on the basis of the relationship
of the job to Data, People, and Things"

Refeeence U.S. Department of Labor. Dictionary.of
.occupational title's (3rd ed., Vol. II, Occupational
Classification). Washington, DC: VS. Government
Printing Offide, 1965.
SIIP

DESIGN INFORMATION

Classification Principle In the Occupation& Group,Arrangement of the
DOT classification system, job titles and defini-
tions are arranged into a 3-level hierarchy con-;,,
sisting of (-1) categories, (2) divisions, and (3)
groups. Throughout this arrangement, jobs are
grouped_ according to a conibination of work
field, purpose, materials; kroducts, subject
matter, service, generic term, and/or industry

*For a detailed explanation of tlia worker function scales, see Abstract 18.

324
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as reflected in the first 3-digits of the code.
The 9 occupational categories of the occu-
pational group arrangement are identified by
the numbers 0-9 reflected in the first digit of
the code number, as follows:

V:
, .i /6: IT .

- Professional, technidal, qnd managerial
4 I 1

occupations 4,

2 Clerical and sales occupations
3 . Service occupations

Farming, fishery, forestry, and related

4

"r

s.

occupations
5 Processing occupations
6 Machine trades occupations
7 Benchwork occupations
8 Structural Work occupations
9 Miscellaneous occupations

The 9 categories are divided gib 84 2-digit,
divisions, and the divisions, in turn, are sub-
dividedinto 603 distinctive 3-digit groups.

InsCategory 0, 1 (Professional;technical,
and managerial occupations) most 2-digit

-divisions are based on broad subject matter
areas:

In Category 2 (Clerical and Sales Occupations)
the clerical divisions are based on type of
activity, or type of machine or equipment.
The sales div,ision distinguishes among 3
types of groups: .services sold,
commodities sold, and sales techniques.

In Category 3 (Service occupations) the divisions
are based on type of service rendered.

1,

In Category 4 (Farming, fishery, forestry,
and related occupations) the divisiops and
groups are based primarily on products or%
types of activity.

,

325
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INSTRUMENTATION

Tests

Questionnaires

Handbook
V

Availability/Source

1

4tfP'r

The Categories 5 through 8 (Processing
occupations, Machine trades occupations
Bench work occupations, and Structural
work occupations) encompass broad areas
of work as they occur in industry,, and their
titles are derived from trade terminology.

Most divisions and groups in Category 9
(Miscellaneous occupations) relate to non-
manufacturing economic activities.

"Job Analysis Schedule"
U.S. Department of Labor
Manpower Administration

U.S. Department of Labor.
Handbook for Analyzing Jobs.
Waihington, DC: L.S. Government
Printing Office, 1972.°

U.S. Government Printing Office
Washington, DG` 20402
Stock Number 2900-0131

Cost $2.50 per handbook

O

4 CLASSIFICATION VARIABLES

oo

The Occupational Group Arrangement is-
organized td classify jobs on the basis of
Multiple variables and is;organizelzinto
Categories, divisions, and groups. .ach of
these 3 divisions is distinguished respectively
by the first, second, and third digit Of a 3-
digit code.

326
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The jobs are grouped according to a, combination
#: e of the following prime variables:

OUTCOMES/PRODUCTS

ow'

Work Field

Pa-pose

Material

Product

Subject Matter

Service

Generic Term

Industry

The Occupational Group Arrangement-provides .

an organizational structure within which jab
titles and definitions are classified according to
type.

40
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CLASSIFICATION SCHEME

fr

Originator

pate of Origin

Objectives

Reference

DESIGN INFORMATION

Classification Principle

I.

DATA

, 0 Synthesikng 0
1 Coordinating 1

2 Analyzing 2
3 Compiling 3
4 Computing 4

t49 Copying 5
.6 Comparing 6

7
8

ABSTRACT 18

U.S. Department of Labor. Dictionary of
Occupatiopal Titles, "Occupational ClassificatiOn.
and Industry Index" (Data, People, Things
Hierarchies)

Sidney A. Fine, A. Bennett Eckerson, &
Adaline,-Padgett`
U.S: Department of Labor
Washington, DC

1951

To differentiate the kind and level of work per-
formed within occupations for placement, counsel-
ing, and labor market reporting.

U.S. Department of Labor. Dictionary of
occupational titles (3rd ed.). Washington, DC:
U.S. Government Printing Office, 1965.

All job-worker situations involve, to some degree,
a relationship on the part of the wor4per to Data,
People, and Things. These relationships are ex-
pressed by 24 worker functions arranged-in
hierarchies according to the level of complexity
of each function; the lower the identifying
number, the higher the level.

A combination of the highest functions which
the worker performs in relation to Data, people,
and Things expresses the total level of complex-
ity of the job-worker situations. .=

PEOPLE THINGS

Me tor' 0
N gotiati JiJg 1

I structrig 2
upeprising 3

Diverting . 4
'persuading 5
-Speaking-Signaling 6
Serving 7
Taking Instructions-
Helping

328

317

Setting Up
Precision MI-king
Operating-Controlling
Driving-Operating
Manipulating

-Tending
Feeding-Offbearing
Handling



Classificathin Methodology

INSTRUMENTATION

Questionnaire

Handbook

Availability/Source

Cost

CLASSIFICATION VARIABLES

OUTCOMES/PRODUCTS°

4.

Functional job analysbis involves-a systematic
study of workers in terms of worker functions
(what the worker does in relation to Data,
People, and Things).

The methodologies and - techniques employed
(Work Fields)
The machines, tools, equipment, and work aids
used (MTEWA)
The materials, products, subject matter, or
services which result (MPSMS)
The traits required of the worker (Worker 'Traits)

The first step in the job analysis involves an
examination of the literature on the technologies

-.of the jobs and the characteristics of the industry.
This enables the job analyst. to interview manage-,
ment supervisors and workers in a language that
is familiar to all. In addition to interviews, the
analyst also observes workersperforming their
jobs. When observation/interview techniques are
not appropriate, analysts consider existing job
descriptions, hiring requirem4nts, data from
work associations and The like.

These data are then codified according to the
worker function scales (and the other classifica-
tions mentioned above).

Job Analysis Schedule

U.S. Department of Labor. Handbook for
analyzing jobs. Washington': DC: U.S. Govern-
ment Printing Office, 1972.

Samples of instrumentation and procedures are
available in USD L Handbook for analyzing jobs.

$1.25.Introduction to FJA.
$2.50 Handbook foreanalyzing jobs.

Work activity relationship to Data, People,
and Things, Aptitudes, Interest, Temperaments,
Physical Demancri;-Wor,king Conditions, and
training Time.

. .
\Provides job coding, job clustering. Second _

3-digits of DOT code is'worker function sales:
Data, People, Things.

329
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CLASSIFICATION SCHEME

Originator

Date. of Origin

Objectives

Reference

DESIGN INFORMATION

Classification Principle

i,kABSTRACT 19

Dictionary of Occupational Titles, Volume II,
Third Edition, "Occupational Classification an
Codes" (Worker Trait Arrengement4

U.S.Department of Labor

The Worker Trait Arrangement o Titles and
Codes is organized into'22 broad areas of wok.

\
The names of the 22 areas, such as /pct, Cleri al
Work and Entertainment, are self-eilanato
Within each area of work there are several sp cific
'Worker trait groups totaling 114. The Worke
Trait Arrangement groups jobs according to dome
combination of required general educational
development, specific vocational preparatiO,
aptitudes, interests, temperaments, and physical
demands. .

1J.S. Department of Labor. Dictionary of f

occupational titles (3rd ed., Vol. I 8'i-I I). /

Washington, DC: U.S. Government Printing
Office, 1965:

i

For a detailed explan§tiorf of the worker' raits
see Abstract 20. The requirements made on the
worker in terms, of aptitudes, general edupational
developmeht, specific vocational prepera ion,
physical depends!, and personal traits area /referred
to as worker trait components. Job requirements
dre'specified during the job analysis and are
indicated with standard codes in the Dictionary.
The worker trait components are listed below.

I ,
4 I.
4- Training Time
I I Aptitudes

III Interests
IV Temperaments /

V Physical Demands
VI 11Vorking Conditions

The 114 worker trait groups are organized within
the following broad areas of work:

Art
Business Relations

330 ,
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INSTRUMENTATION

Tests

Questionnaire

Harok

Availability/Source

'

Cost

Clerical WOrk
Counseling, Guidante, and Social Work
Crafts

r---
Educatiqb and Ti-aining.
Elementar Work
Engineering
Entertainment
Farming, Fishing,. and Forestry
Irwestinting, Inspecting, and Testing
Law and. Law Enforcement
Machine Work
Managerial and Supervisory Work
Mathethitics and Science
Medicine and Health
Merchandising
Music
Personal Service
Photography and Communications
transportation
Writing

. "Job Analysis Schedule"
U.S. Department of Labor
Manpower Admininstration
OMB 444107,22

U.S. Department of Labor.
Handbook for analyzing jobs.
Washington, DC: U.S. Government
Printing Ohice, 1972.

U.S. Gover6ment Printing Office
Washington, DC 20402
Stock Number 2900-0131

$2.50 fgt. Handbook

-CLASS! F ItATION VARIABLES The variables for classifying jobs according to
worker traits include general educational developt.
ment, specific'vocational preparation, aptitudes,
interests, temperaments, and physical demands:

OUTCOMES/PRODUCTS The Worker Trait Arrangement provides a group-
ing and clusteriof jobs based on the similarity%.-
of worker traits and occupations which require'
those factors in common.
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CLASSIFICATION SCHEME

Originator

Date of Origin

Objectives

Reference

DESIGN INFORMATION

Classification Principle

ABSTRACT 20

Dictibnary of Occupational Titles (Worker Trait
Components)

U.S. Department of.Latior

Third Edition, 1965.

Worker trait components identify the abilities,
personal traits, and individual characteristics
required of a worker in order to achieve average
successful job performance. There are 6 distinct
worker trait components which provide a broad,
comprehensive framework for presenting worker
trait information.

U.S. Department of Labor. Dictionary of
occupational titles (3rd ed., Vol. II, Appendix B).
Washington, DC: U:S. Government Printing
Office, 1965.

The requirements made on the worker in terms
of aptitudes, general educational development,
vocational preparation, physical demands, and
personal traits are expressed by worker traits.
Job requirements are specified according to the
6 worker trait components and are indicated with
standard codes in the Dictionary of Occupational..
Titles. The worker trait components are: ,

I. 'Training Time
II. .Aptitudes

III. , Interests
IV. Temperaments
V. Physical Demands

VI. Working Conditions

Note: Each of the worker trait measures consti-
tutes, to some degree,a unique classification scheme
for organizing and rating positions and jobs. The
major components and elements for each trait
group listed above along with a summary of the
methodology will be presented separately as sub-
parts of this abstract:

pin

332

321



Classification Principle

TRAINING TIME:

For the purpose of rating jobs, Training Time
is defined as the amount of General Educational
Development (GED) and Specific Vocational
Preparation (SVP) required of a worker to ac-
quire the knowledge and abilities necessary for
average Performance in a particular job worker
situation.

w-

A. General Educational Development

The GED Scale is composed of 3 divisions:
Reasoning Developm-ent, Mathematical Deiel-,
opment, and Lange Development. There

1

A

4

are 6 levels of pitgressiOn for the mathematics .

and reasoning scales and 5 levels for language.
Each level is provided a detailed explanation of
performance appropriate fdr that Wel across
reasoning, mathematical, and language develop-
ment.

Reasoning Maittamtical Language
Development DevelopmentLevel Development

I
6

5
,

4
.. el

3

2 a.
B.. Specific Vocational Preparation

SVP is the amount of time re$uired to learn the
techniques\ acquire the infoyMation, and develop
the facility \needed for aver,age performance in a

specifid jo 'worker situatib . Specific vocational /
training incl ,des:

1: Vocational educati n
2. Apprenticeship tr. ning ,

3. Inplant training
4; On-the-job traini g
5. Essential experi nce in other jobs

333
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Methodology

Classification Principle

I

ti

-

ti

Nine levels are used to ind' ate the amount of
time required in the vario types ottraining
for SVP.

Levels

1Short demonstra f on only
2Beyond short de onstration, up to 30

dads
3Over 30 days, u to and including 3

months
4Over 3 months, p to and including 6

months
5Over 6 months, p to and including 1

year
6Over 1 'year, up to lid including 2 years
7Over 2 years, u to and including 4 years
8 Over 4 years, u to and including 10 years
9Over 10 %/yrs

A composite rating is
jective ratings provid
based on observation/
worker/employers.

APTITUDES

eveloped from the sub-
by several trained analysts
terviews with individual - 0

6

- 4-

L
e.

Aptitudes possessed by individuals are measured
by administering and interpreting tests. 'Nine
aptitudes found to be important in, job success-

- can be determined from research on the General
Aptitude Test Battery (dATB).* Two additional .

aptitudes were added to the 9 included in the
GATB. Norms-for approximately 500 jobs have
been established an each GATB dimension. Foy

. the jobs which have not been 'norrned, comparisons
of duty similarity were made and estimates of the
'required levels of each aptitude are established.,
The aptitudes and levels are prdsented below as
defined in the DOT and GATB.

*For detailed explanation of GATB, see Abstract 21,

Aptitudes
GIntelligence
VVerbal Aptitude
NNumerical Aptitude
SSpatial A0titude
P: Form Perception
Q-- Clerical Perception

4
tY
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?

'1

KMotor Coordination
FFipger Dexterity .
MManual Dexterity
SEEye-Hand-Foot Coordination
CColor Discrimination

Levels .

1 The top 10% of the pop lation
2The highest third exclus e of the top
- 10% of the population

3The middle third of the opulation -

4 The lowest third exclusi, e of Ihe bottom
10% of the population 14, j

5The lowest 10% of the opulation

11-he analyst arrives at the deter
average required levelof each a
study of the activities involved
physical actionsend decisions t
carry out are considered.

INTERESTS

Jobs or workers can be classifi
the types of interests which ar
job or the type of interests im
worker. An interest is defined
to become involved, absorbed
with an experience or activity
one type of work generally in
for a contrary type of work:

,ination of the
titude by careful
n a job. Both
e worker must

d.accorcfing to
required by the

ortant tp a
as the tendency
n or concerned
. Preferences for
icate -a dislike

A scheme was'developed by a sociating the
positive and negative poles of Coltle's 5 bi-

- --polar factors, making 40 djff rent combinations of
2,)interests available.'

,

The interest factors are desc bed as-follows:

la. A preference for
activities dealing with
things and objects.

2a, A preference for
activities involving
business contact with
people.

3a. A preference for
activities of a routine,

organized
na e.

vs. 2b

vs.

ottle, W. C,, POactorial study of the multiphasic, Strong, Kuder, and Bell
inventories using a population of adult males; Psychometrika, XV, March 1950, pp, 25-47.

A preference for
activities concerned with
the communication of
data.

A preference for
activities of a scientific
and technical nature.

A preference for
activities of an abstract
and creative nature.

7.

fr

'10
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Methodology

I

1.

0

4a. A preference for vs. 4b. 'A preference for
working for the activities that are
presumed good of carried on in relation ,
people. to processes, machines,

and techniques.

5a.' A preference for *s. 5b. A preference for
activities resulting in activities resulting in
prestige or the esteem tangible, productive
of others. ,satisfaction.

An analyst evaluates all the situations in a job
against illustrative situations for each of the
5 pairs of bipolar interest factors; then selects
'those which are judged impOrlant for job per -
fo'rmance. Each job is coded according to the
rated interest scales.

TEMPERAMENTS

Classification Principle - Individuals and jobs can be clasli,fied according
;to the personal traits a worker possesiis or the

traits reqUired for a worker by the job demands.
. e Temperaments are defir'ied as.the adaptability

requirements made on the worker by specific
types of job-worker situations. :Tern temperament
factors are defined and coded for use in analyzing
and describing job requirements.

ti

Methodology,....
4

D-I5CP (direction, control, and planning)
`F-FIF (feelings, ideas, or facts)
1-iNF LU (inf/uending)
J-SJC (sensory, or judgmental criteria)
M-MVC (measurable or verifiable criteria) 'N
P-DEPL (dealing with people),
R-REPCON (repeave, continuous)
S-PUS (performing under stress) '4-,
T-STS (set limits, toloances, or standards)
V-VARCH (variety and change)

Analysts evaluate all of the-situations in the job
being analyzed and select those factors they con-
sider to be important in relation to the kinds of
adjustments which the worker must make for

. successful

PHYSICAI,:*DEMAN DS

Classification Principle Physical Demands are the physical capacities re-
quired of workers in order for them to perform
in job-worker situations. The physical require-

4
ments of ajob are described in terms of 6 .

physical demand factors. Job requirements/
situations are classified acCording,to the sub-
type for each physical demand. The 6 demand
-factors and subtyjce are defined-as follows:

336, 3 5
1
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Physical Demand Factors

1. Strength

es

a. Standing, Walking, Sitting
b. Lifting, Carrying, Pushing, Pulling

1.1 Degrees of Strength

a. Sederitary Work
b. Light Work
c. Medium Work
d. Heavy Work
e. Very Heavy Work

.

2.
3.

4.

05.

6.

Climbing and/or Balancing
Stooping, Kneeling, Crouching, and/or
Crawling . .
Reaching, Handling, Fingering; and/or
Feelin
Telki and/or Hearing9
Seeing

Methodology

Classification Principle

4'

5

a. Acuity, Far
b. Acuity, Near
c. 'Depth Percept
d. Field of Vision
e. Accommodation
f. Color Vision

f'

A common procedure is used for determining both
the physical demands and theivvironment condi-,
tions. A special supplemental job analysis work
sheet is utilized. The analyst reviews the physical
demands and environmental conditions and
indicates the appropriate information for each
activity with written-or coded notation.

ENVIRONMENTAL CONDITIONS FACTORS`

Ehldronmentar conditions factors are the,physical
surroundings of job-worker situations which make
specific demands upon a worker's physical capaci-
ties. Jobs -are classified according, to the degree or
intensity that each factor is present and the per-
cent of time the worker is exposed to certain
condition's. The environmental conditions are
defined as follows:

1. Inside, Outside, or Both
2. Extreme Cold with or without temperature

changes

337
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Methodology

3. Extre me Heat with or withoutemperature
changes

4. Wet and/or Humid
5. Noise and/or Vibration
6. Hazards
7. Atmospheric Conditions

a. Fumes
b. Odors
c. 'Dusts
d. Mists

A
_e. Gases
1. Poor Ventilation

The procedures followed to indicate environmental
Conditions are the same 'as those followed for
Physical Deman'ds. (See "Physical Demands"
Methodology.)

INSTRUMENTATION

Tests

Questionnaires' "JoDitAnalysis Schedule"
. U.S. Department of Labor

Manpower Administration
OMB.44-R0722
Physical Demands and Environmental
ConditionsOMB 44-R0722

Handbook U.S. Department of Labor.
.-Handbook for analyzing jobs.
Washington, DC: UQ. Government
Printing Office, 1972.

Availability/Source'

Cost

,) U.S.. Government Printing Office'
Washington, DC 20402
Stock Number 2900-0131

$2.50 per Handbook

4
0

CLASSIFICATION VARIABLES The Worker Trait Components measure training
time, aptitudes, interests, temperaments, physical
demands, or working conditions of a job using
unique variables for each component.

. OUTCOMES /PROCEDURES A job can be classified/described according'toeach
workertrait component Jobs which have Similar
worker traits can be grouped as can workers who
possessor perform under similar trait compofients.

338
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- The Training Time measure provides a scheme for
comparing common and/or similar requirements

worker'sGeneral Education Develiopment and
Specific Vocational Training across various jobs;
The Aptitudes measure provides, through GATB
scores; a scheme for comparing and matching
workers with jobs on the basis of similar work
demands and worker aptitudes to meet those
demands.
The Temperaments measures provide a scheme
for comparing and Matching workers to jobs
which require and reinforce the persdnal traits
of an individual.
The Interest measuhis\;rovide a scheme for com-
paring and matching worker interests and prefer-
ences far work activities required ivariouslobs.
The ,Physical Demands and Environmental
Conditions measure provides a scheme fdr com-

a paring and matching workers and jobs onthe
of job requirements and worker physicala

abilities and tolerance/preference for various
working conditions.

The Worker Traits Arrangement of Jobs are
grouped-according to some combination of re-

4
quired general educational development, : -ct iC

vocational preparation, aptitudes, intere ts,
--.,temperaenents, and physical demands. There are

114 such worker trairroups, organized within .
.. the following broad areas of work:

A

Art
Business Relations
Clerical Work -

Counseling, Guidance
4

and Social Work 4
Crafts
Education and Taping
Elemental WQrk
EngineeriAg
Entertainment
Farming, Fishing, and Forestry
Investigating, Inspecting, and Testing
-Law and Law rElforgynent
Machine Work
Managerial and Supervisory Work
Mathematics and Science
Medicine and Health
Merchandising
'Music
Personal Service
Photography and Communications
Transpdrtation . -
Writing.

339
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CLASSIFICATION SCHEME

Originator

Date of Origin

Objectives i"

.Reference

O

80.

DESIGN INFORMATION
*it

Classification Principle'

Yr- f
ti 11;;;

1

6

-
o

AliRACT 21

General Aptitude Test Battery (GATE) as
coordinated with DOT Occupational Aptitude
Patterns.

U.S. Department of Labor,
U.S. Employment Service
Manpower Administration
W shington, DC 20213,_

1947

The objective of this test is to identify, through
reasonable testing, a group of occupations which
a counselee would probably have the minimum
aptitude to pyrsue. Using this test in conjunc-
tion with other measures, the objective is to 11,

help the counselee achieve successful satisfaction
viip

in his.work.

U.S. Department of Labor, General 'Aptitude _

TeA Battery: Section Ill, development.
Washington, DC: U.S. Government Printing
Office, 1970.

The Occupational Aptitude Patterns have bee'
'developed as a result of years of research witla
the general apd specific norm scores. These
patterWindicate the most significant aptitudes
(of the 9 measured) and also indicate the cat-
ical minimum scores which are needed (in a
probability expression) for a group of occupa- .

tions having similar aptitude requirements.

Since the items were originally constructed in
th'e 1900' oth item analysis and factor
analysis ha b en used, the first to improve
the quality o -the items and the second to more
clearly delineate the aptitudes being measured!
General working population norms and specific
occupational norms were est9blished. Efforts'
to assess concurrent and predidtiv0 %Talidity haire
been and-(apparently) continue to be assessed
Once scores are obtained; the counselor can
identify the appropriate occupational aptitude
pattern structure (re: the Norms Booklet).

340
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INSTRUMENTATION

C

A

Tests

Questionnaire

Manila Is

AvailabilitylSource

44.

1

Part 1. Name Comparison

Part'2. Computation

Part 3. Three-Dimensional Space

Part 4. Vocabulary

Part 5. Tool Matching
f

Part 6. Arithmetic Reason

Part 7. Form Matching

Part 8. Mark Making

Part 9. Place

Part 10. Turn

Part 11. Assemble

Part 12. Disassemble

Nth Applicable

These are available from the Superintendent .

of Documents, Governnient Printing Office,
Washington, DC 20402

Section I: Administration and Scoring

Section II: Worms, Occupatiohal Aptitude
Pattern Structure

tectian III: Development

Section IV: y/.. Norms, SpeCific Occupatioqs,
I

Test's and questionnairei available only thorugh
State Employment Services. Owned by U.S

1 Department of Labor.

341
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AbPut $325.00 for initial investment per 10
people. After that, the cost decreases greatly.

The 9 aptitudes which are measured include:

Intelligence

Verbal Aptitude

Numerical Aptitude

Spatial Aptitude

Form Perception

Cleric4 brception

Motor Coordination

Finger Dexterity

:Manual Dexterity

fi

OUTCOMES/PRODUCTS Additional factors that ghpuld be appraised
°include: .

r

Education and training (ach4mmenttests,
school records, interview)

Interests (check lists, inventories)

Potential s kills (aptitude tests)

Leisure time activities (intervieVv)

Physical capacities (interview, doctor's
reports, physical capacities)

342
.

Peisonal traits (interview, school records,
personality inventories)

Social end economic factors (interview)

Acquirid skills (work experience, school
records, trade tests, interview)

EduCation and training (achievement tests,
school records, interview)

MP.



GATB scores are converted to a Dictionary of
Occupational Titles classification, by use of. the
Occupational Aptitude Patterns.

Aptiteid
Numbers of Tests
Involved in Measure

GIntelligence 3, 4, 6

t\
4Verbal Aptitude.

Numeridal.Aptitude, '
4
2, 6

4-SSpatiat Aptitude - 3--
PForm Perception- 5, 7 ,z

QClerical Perception 1

KMotor Coordination 8
F- Finger Dexterity . 1,1, 1
NManual Dexterity 9, 10

-4.

343
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ABSTRACT 22

CLASSIFICATION SCHEME Standard Industrtal.Classification of Establish-.
ments, 1972 (SIC)

Originator U.S. Executive Office of the President
Office oV Management and Budget

Date of Origin (1957) 1972

Objectives The SIC was deyeloped as a government-wide
standard for use in classifying establishments
by the-type-of activity in which they are en-
gaged. It covers the entire field of economic
activity in the U.S.A.

Reference

DESIGN INFORMATION

Classification Principle .

Methodology

INSTRUMENTATION

Questionnaire.

Handbook

Tests

U.S. Executive Office of the President..
`,Standard industrial classification manual.
:Washington, DC: U.S. Government Printing
Office, 1972:

(1) Each establishmant-js classified according
to its primary activity. (2) The classification
scheme is designed to reflect the existing
structure of American industry. (3) To be
recognized as an industry, the group of estab-
lisfiments constituting the classification must
be statistically significant in the number of
perions employed, the volume of business
done, and other measures of economic activity.

The scheme structure is designed as a 2-digit
(major group) code, a 3-digit (industry group)
code, and a 4-digit (specific industry) code.
To assure a consistent classification, industry
assignment is always made directly on the
basis of products, services, and activities re.-
ported at the specific industry (4-digit) code
level.

U.S. Go-Vernment, Executive Office of the
President. Standard Industrial Classification
Manual. Washington, DC: U.S. bovernment
Printing Office,.1972.

344
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Availability/Source

Cost

Superintenderrt of Documents
U.S. Government Printing Office
WasHington, D.C. 20402

$6.75 for the manual.

CLASSIFICATION VARIABLES Major Divisions:

OUTCOMES/PRODUCTS

1

A. Agriculture, Forestry, and Fishing -..
B. Mining
C. Construction
D. Manufacturing
E. Transportation, Communications, Electric,

. Gas, and Sanitary Services' .
F. Wholesale Trade,
G. Retail Trade
H. Finance, Insurance, Real Estate
I. Services
J. Public Administration
K. Non-Classifiable Establishments

Industries indexed by Manufacturing/
Non-Manufacturing variables.

The SIC is the standard for industrial classifica-
tion in the U.S. Government. This classification
scherje facilitates the collection, tabulation,
eresntation, and analysis of data relating to
stablishments. It also promotes uniformity

and comparability in the presentation of
statistical data collected by various'agencies of

. 'the U.S. Government, State agencies, trade
associations, and private research organizations. ,

NOTE: The Census Industrial Classification Scheme was developed within the framework of the
SIC. Industry categories and codes in the Census system are referenced to the SIC code
number.

/

41r
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CLASSIFICATION SCHEME

ABSTRACT 23

.ALL,4

Standard OccupatttinaLGiassiffcation (SOC)
Draft Version' -1976

Originator j'.US Executive Office of the President
Office of Management and Budget

Date of Origin Draft Version11976

Objectives The SOC has been developed.to.provide a
mechanism-fodaii:referencing and aggregating
occupation-related data collected for social,
economic, and statistical reporting programs.
,The classification is intended to cover all occupa-
tions in which work is performed for pay or
profitThe SOC furnishes a coding system and
nomenclature for. identifying and classifying
occupations within a broad framework suitable
for use in and out of government.

Reference U.S. Executive Office of the President. Standard

DESIG 1 'INFORMATION

Occupational Classificatioo manual. Author,
Draft, 1976.

Cjassifi ton Principle 1. All occupations performed for pay or
profit are included.

2. An occupation is classified primarilVman
the basis of the work performed, with due
consideration to skill, training, education,
licensing, or credential aquirements,,usuallyg,

associated with performance.

3. Each occupation is assigripd to one, and only
one, unit group..

4. Occupations within any unit group should
be relatively homogeneons.

5. Relative unit group size (number of, occupa-
tions) is determined by number orworkerp
who would be classified in that unit so as
to include 20% of the average size of all
unit.groups.

4
6.

346.

335

Divisions, major, minor, and unit groups
are defined so that the,contentsof each,is
well delineated and discrete.



Career ladders are not a basic determinant
4 of the system.

a

fr

8. The unit group level may not provide suffi-
cient detalf-f6r certain program operation
or other specialized needs.

Structure: The SOC is structured on a 4-level
syitem, Le.,/division, major group minor groups
an unit group, with each level representingaii
cldises in successively finer detail. ORIF

Divisions:
Code

-No.

A: Executive, Adrriinistrative and
Managerial -(11-14)

B. Engineers and Architects, (16)

C. Natural Scientists and
Mathematicians (18)

D. 1Social Scientists, Social Workers,
Religion"Workers, and Lawyers (22)

E. Teachers, Librarians, and
Counselors (25)

F. Health. Diagnosing and Treati g
Practitioners (28)

G. Writers, Artists, Athletes,._ind

(.

Entertainers (31)

H. Health Technologists and
Technicians'' (34).

L Technologists and Technicians,
Except Health (37)

J. Marketing and-Sales Occupations (41-43)

K. Clerical, Occupations (44-46)

L. Service Occupations (51-53)

'M. Agricultural and Forestry
Occupations, Fishers, and
Hunters (5, -58)



t

Divisions

N. Construction and Extractive

Code
x No.

Occupations (61 -62)

1
P. ''Transpcirtation Occupations (54-65)

Q. Mechanics and Repairers (67)

S. Production Working
Occupations (71-78)

X. Elemental Occupations (81)

Y. Military Occupations (91),

Z. Miscellaneous Occupations (99)

Methodology

INSTRUMENTATION

Tests

Questionnaires

Availability/Source

a

Occupations-are classified on the basis of the
most important (or primary) activity of that
occupation. Four digit code numbers are
assigned to titles. The first 2-digits identify
the Division, the third and fourth digits.
identify the unit group.

Not Applicable,

348
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CLASSIFICATION VARIABLES

'OUTCOMES/PRODUCtS'

)

Sj

2

Most important or primary activ* of an
_ occupation.

Classification mechanism for cross-referencing
and,aggregating occupation-related data. Each
unit group includes a listing of DOT titles and,
9-digit code-number. Includes selected occu- .
pbtional titles and codes,frornl 970 census
Classification in unit groups. Provides SOC
Short title cross-reference to ISCO codes.

---'

s

O
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di.ASSIFICATION SCHEME

Originator

Date of Origin

Objectives

Reference

DESIGN INFORMATION

Classification Principle

Methodology'

INSTRUMENTATION

Tests

Questionnaires

Handbook

a

ABSTRACT 24

Office of Education Classification System

Office of 'Education and Manpower
Administration

1969

This system identifies, classifies, and describes
add spectrum of subject matter areas and
activities offered in elementary, secondary,
junior college, and adult education progrims;
it is intended to provide a distinct identity for
each educational program area and for each of
the classified items of information within it.

U.S. Department of Health, Education, and
Welfare, & U.S. Department of Labor.
Vocational education and occupations.
Washington, DC: U.S. Government Printing
Off ice,.1969.

The coding system devised provides 4 possible
levels of informatidn: the highest level being
subject matter area; the second being a principal
segment of the broad subject area; third, a 2-0
division of the principle segment; and fourth,
a detail of the division of principal segment. ,

The coding system is intended to provide a
distinct identity for each educatiogal program
area and for each of the classified items of in-
formation within it

Not applicable

Not applicable

U.S. Department of Health, Education;and
Welfare, and the Department of Labor.
Vocational education and occupations.
Washington, DC: U.S. Government Printing
Office, 1969.

350
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Availability/Source Handbool< available from. S. Government
Printing Office.

Costs 62.25Handbook

SubjaNiatter areas include:
p

-CLASSIFICATION VARIABLES

1. Agriculture
4.

2. Distributive Education
3. Health Occupations
4. Home Economics
5. Office Occupations
6. Technical Education
7. Trade and Industrial

USES OF INFORMATION

P.4

Use of this standardized scheme of terminology
offers (1) a soKider basis for describing and
evaluating administrative, organizatiOnal, and
teaching practices; (2) a greater quantity of signifi-
cant information; (3) easier and more reliable
reporting on the condition and progress of voca-
tional-technical education; and (4) ease in utiliz-
ing local administrative information in reports to
state agencies.''This classification scheme is
closely coordinated Ivith the Dictionary of
Occupational Titles. DOT titles can be converted
to corresponding vocatkonal education instruc-t
tion programi.. This coordination with DOT .

allows identification of occupations, for which
job openings eOst, and thus identification of
pertinent training. programs.

351
.
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FEDERAL GOVERNMENT 5
x,

Cross-Sectional
-

1 Characteristics of Persons in Engineering and Scientific '-4
Occupations: 1972

2 Current Estimate from the Health Interview SurveyUnited
States-1974 -...

3 High School Dropouts, 1960-1970: Description and Technical
DocumentationJor Four Public Use Sample Extract Files and
Two Summary Data Files Based on the Extracts

Longitudinal
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'4 Aid to Families with Dependent 2hildren Study (Biennial since
1967) .

, .
--5 Bureau of the Census Data .

6, Central Personnel Data File

7 Executive Infyory
.

8 Federal Automated Career System (FACS)

9 National Longitudinal Study of the High School Class of 1972

STATE GOVERNMENT \
Cross - Sectional

10 Ohio RehabiliNion SerVicesData File
.

e-' Longitudinal ,

...-
11 Minnesota Vocational Followup System (tot Secondary)

RESEARCH ORGANIZATIONS .^
Cross-Sectional .

,
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..,,,. Training ProgramsAlLiMni Survey
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4r
Measurement Variables
AbilitylSkill

. . Aptitude
. . . . i Achievement.

AD
.

° Personality
- .

Attitudes .

1 . Value
V . \

'.-.._.
.!t

Intergst and Preference

Job Satisfaction. . . _

,
Evaluation of Subjects
Occupational' Performance

- t " Other ,

.
. Training

Type/Source
. - 1

1
Length

.z, _Levens)

.

.
, , _____ Evaluation of Mining

Received . .

..
1

Work Experience
Job Title

I , ,
I Earnings

4It - 1 4 Work History
1 Occupational Mobility

.,
. ' . ,

0-

.

.

. .

.
,

'-'il...'''''-- .
1

. C .

iVARIABLESsOaCmCpUlePACThal rOahictAerL" icsAR I Ala LES

Size

' . 1 . Occupations Represented
4 How Selected

a
.

, -
...

Occupational Classification '
Job Coding 'r,

. , .,
Job Clustering

°' . , . 1

.
Other

(
, .

,

.
Organizational Characteristics
Physical Working Environment

1 Organizational Climate
' A Union Affiliations

Other r
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13. Comparative udy of Proprietgiy and Non-Proprietary Vocational
Traini ograms-Student Survey

Specialty Oriented Student Researth Syst;rn

15 Survey of Scientific and Engineering Personae( Employed at
Universities and Colleges

16 Study of Community Colleges and Vocational-TechnicarEducation
Centers: Graduate Questionnaire

17 Study of Former NIFF:rofessional Nurse Trainees and Special,
ResearCh Fellows ' .f'

18 Stud'y of Former NIH Nurse Specialist Trainees and Special .

Research Fellows

Lcingitsidinal .

19 * 1965 and 1971 Followup of 1961 College Freshman Class

20 1471 Followup of 1961S,dliege,F-ceshrnag Class .
.

,- ,
21 1967 Followup of 1966 College Freshman Class

-

22'. To Followup to College Freshman Class of 1966

23 *1971 Followup of 1966 College Freshman dais

24 1970 and 1971 Foltswup to College Freshman Class of 1966
, .

25 1971 Followup of College Freshman Class of 1967
.-

26\)972 Followup of College FreshmarClasiof 1968 .'
Ati.

27 Oakland Public S hools Follow-Up Study, Class of 1 965

28 project Talent Ele th Grade Public Use Sample with 1, 5, and
11 Year Followup ata - .

at ,, ,

29 Study of Doctoial Candidate's, BSSR 397 -
, , ,

30 , Survey of 'June Graduates of 4 -Year Cotleges, Five-Year Follow-up,
BSSR 357 .
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. Measurement Variab fes

Abili/Skillty
. Aptitude *

4 Achievement
. Personality

w
Attitudes

42- '- Value

*iriterest and Preference
,

Job Satisfaction -
. .

,...
.

..
., . Evaliktion of SubActs

Occupational Performance
,. Other

...
Training
Type/Source

. Length -''. / I. , .
Levelfsl

.

o
, Evaluation of Training /

Received
.

.

4

,,
' 4

,

4 Work Experience
Job Title, f EarningsIr Work History

' ' occupational Mobilitya .
.

r

,

. . ,

1,

. .
OCCUPATIONAL V RIABLES
Sample Characteristics
Size

Occupations Represented

>+ How Seleeted. .

,
..1, .

Occupational Classification
Job Coding. ,..

Job Clustering *.''. . J.-.-'.
-' 0, Organizational Characteristics

Physical Working Envirommt.4,
- i

.

. i
Organizational Climate

I . ,Union Affiliations
f .
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No. UNIVERSITIES
.

.CrossSectiopal ...

31 Career Planning Program, Grades 12-13 (also'called General Post- ' '4""

Secqndary Norm Group, Public,Lise File)

32 Career Planning Program and Assessment of Career Development,
Grades 8-11 (also called General Secondary Norm Group, Public
Use File)

33 Carnegie-Commission N'ational Survey of Higher Education:
Faculty e

. - .

34 Carnegie CoMmission National Survey of Higher Education:
Graduate Study

_

35 1956 Deirui,t Area Studies: The Meaning of Work

36 Illinois Cobbyi§t-SfUdy,:,-
_

37 Mexicau Americans Ili Transition : Migration and Employment in
Michigh Cities

/
es

38 Quality-of Employment Survey, 1972

39 Retrospective Life History Data (Johns Hopkins University)

40 San Francisco Bay Region Local Politics or The City Council
Study .

.

, .
41 State Legislature Study or "Lobbyists and Legislators: A

Comparative Study" /
42 Survey of WorkingConditionsNoyember 1969 January 1970i-
43 Washington Lobbyists' . ,

,T.

Longitudinal .

44 American National Election Studies, 1972
.

45 'Career Plans and Experiences of June 1961 College Graduates"
NOAc Studies, Waves ABCDE .

46 Careers Study, Stage111: 1960 Graduates

47 Explorations in Equality of Opportunity:- A Fifteen Year ,!
Follow -Up Survey (Sophomores)",

,
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DATA BASE

The Adolescent Society
Follow-up Study

American National Electidn Studies

List of Originally Identified Data Basgs and Sour.ceg

V

'Bureau of the Census: Dicennial
Census

Bureau of the Census: 1972
Professiisaal, Technical, and
Scientific Manpower Survey

Bureau of the Census: Participation
in Adult Education

Bureau ofithe Census: Postcensal
SurveSTOf Professional and Technical
ManpoWer

Bureau of the Census: Public Use
Sample- Extract of t4-21 Year Olds

Career Planning Program,
General Post Secondary Norm Group,
Public Use File

Career Planning Program, General
Secondary Norm Group, Public
Use File

-

Careers Study, Stage I: Sixth,
Forrri Study

Careers Study; Stage 11: Final
Year Undergraduates

Caieers Study, Stage -I I I: 1960
Graduates

;"

SOURCE

Bureau of Social Science Research
Washington, DC

Inter-University Consortium for Political and
So'cial Research

Population Division ,
Bureau of the Census
Washington, QC

Population Division
Bureau of. the Census
Suitland, IVID

National Center.for ducatiorial Statistics
Washington, DC

Population Division . .

Bureau of the Census
Suitland, MD

National Center for Educational statistics
Washington, DO.

American College Testing Program
Iowa City, IA

.

Social Science Research Coun i
University of Essex, Wivenh rk
Colchester, Essex.
England

b
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Carnegie Commission National Survey
of Higher Education: Faculty, Public
Use Sample

volt

Carnegie 6mmission National Survey
of Higher Education: Graduate
Students, Public Use Sample

( Civil Service Commission: Central
Personnel Data File

s67

Civil Service
Inventory

on Executive

- Civil Service Commission: Federal
Automated Career Systems',

Comparative Study of.Proprietary
and Non-Proprietary Vocational
Training ProgramsAlumni Survey

Comparative Study of Proprietary
and Non-Proprietary Vocational
Training Programs Student Survey

Cooperative Institutional Research
Program: 1965 and 1971 Followups
of Freshman Class of 1961

Cooperative Institutional Research
Prograrrl: 1971 Followup of
Freshman Class of 1961

Cooperative Institutional Research
Program: 1967 Followup of
Freshman Class of 1966

Cooperative Institutional ResearCh
Program: 1970 Followup of
Freshman Class of 1966

Cooperative Institutional Research
Program: 1971 Followup of
Freshman Class of 1966

Cooperative Institutional Resear
Program; 1970 and 1971 Follow ps
oftrgslaman Class of,1966,

I

Cooperative Institutional Research
Program: 1971 Followup of
Freshman Class of 1967

$

Inter-University Copsortium for Political
and Social Research

O

U.S. Civil Service Commission
Directoratefor Manpower 'Information
Washington, DC

V.

American Institutes for Reseallt1
Palo, Alto, CA

' -

Division of Educational Statistik
_ American Council on Education

Washington, DC
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Cooperatixe Institutional Research
. Program:) 1972 Followup of

Freshman Class of 1968
a

Department of Health, Education,
and Welfare.: Health Interview
Survey

Dep artrneat of Health, Education,
and Welfare: Aid to Families with
Dependent Children

Explorations in Equality of Oppor-
tunity of Education on the Sooial
Equality of High School Sophomores
Fifteen YeIs Later

let

Division of Educational Statistics
American Council on Education
Washingtoh, DC

National Center for Health Statistics
Rockville, MD

National Center for Spcial Statistics
Washington; DC '

lnstittite for Research in the Sociq Sciences
University of North Carolina
Chapel Hill, NC

9

k
Graduate Survey of 1965-Oakland Comsis Corp.
Public Schools Mountain View, CA

V
k

A

High School; Students and Their Plans Survey Research Center
University, of California at Berkeley

7 Berkeley, C4
.#

Illinois Lobbyist Study'

International Study of Values in
Politics

L Inter-University Consortium for Polif al and
Social Research

Lobbyists and Legislators: A
Comparative State Study

O

Longitudinal Study of the Career
Plans and Experiences of June 1961
College Graduates, 1961-1964 National Qpinion:Research Center
Followup Sample University of Chicago

Chicago, 11'2'
,Longitudinal Study of the Career .

Plans and Experiences of June 1961
College Graduates, 1968 Followup
Sample

Mexican Arnericans in Trankition:
Migration and Employment in Michigan
Cities

'Minnesota Vocational Followup System: Minsrlesota DepaArntnt of Education
Project St. Paul MN

Inter-University 'Consortium for POlitical and
Social ,Research,
; ,

d
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National Longitudinal Study of the
High School Class of 1972

NatiOnal Longitudinal Survey:
Cohort Covering Boys,. Aged 14-24

. National Longitudinal Survey:
Cohort Covering Girls, Aged 14-24

National Longitudinal Survey:
Cohort Covering Men, Aged 45-59

National LorlitudinalSurvey:
Cohort Covering Wome,n, Aged 30-44

4

National Center for Educational Stitistici
Washington, DC

Center for Human Resource Research
he Ohio State University
plumbus, OH ,

Orientation on Moral Issues in a
Metropolis and the Meaning of Work

1956 Detroit Area Studies: The
Meaning of Work

National Opinion Research Center:
Poll SRS-AM,

,National Opinion Researth Center:
Boll SRS889-A

1973 Survey of Doctoral Scientists
and Engineers

1974 Study of Utilization of Education
in CareersHER I and ACE

Ohio Rehabilitation Services Data File

.

Panel Study of Incorhe Dynamics
1968-1973

Project Talent Eleventh Grade Public
Use Sample

Public and Proprietary Vocational'
. Training: A Study of Effectiveness

Beginning Students

Public and Proprietary Vocational
Training: A Study of Effectiveness

, Graduating Students °

Inter-University.Consortium for
Political and Social Research

National Science Foundation
Washington, DC

Roper Public Opinion Research -Center
-. Williams College°

Higher Education Research Institute
Los Angeles, CA

American Institute for Research
Palo Alto, CA

(01,

Center for the-Study of Higher Education
Research and Development

University of California at Berkeley
Berkeley, CA

Inter-University.Consortium r Political and
Social Research

State of Ohio, Department of Reh station
fib-

e



Public and Proprietary Vocational
Training: A Study of Effectiveness, ,
Graduates

Public Health Careers

. Qbality of ErnploymentSurvey

411

0

Retrospective Life History Data File
. ,

San Francisco Bay Region
Local Politics

.
School to College-Opportunities for
Post High School Education (SCOPE)

Social Security Administration:
Continuous Work History Sample

Specialty Oriented Stiident Research
Program, Studies of Enrolled and
Forn-ier Students (Various Files)

aructural. Models and Occupational
spirations: Black-White Variations

Among Deep-South Adolescents

Study of Community Colleges and
Vocational-Technical Centers
Gradu ate Segment

Study of Community Colleges and
Vocational-Technical Centers
Student Segment

Study of Doctoral Candidates -

Study f Forrrier NIH Nurse
Scientist and Professional Nurse
Trainees and Special Research Fellows

Study of June Graduates of 4 -Year
Colleges, 5-Year Followup

1 41

Center for the Study of Higher Education
Research and Development

University of California at Berkeley
Berkeley,*CA,

Social science Information Center
University oaf Pittsburgh
Pittsburgh, PA

. .

$

Inter-University Cbnsortium for Political and
Social Research

Center for Social Organization of Schools
Job.ns Hopkins University
Baltimore, MD

Inter-University Consortium for Political and'
Social Research

Survey Research Center
University of, California at Berkeley

."'Berkeley, to

Social Security Administration
Office of Research and Statistics
Baltimore, MD

Survey Research Seniices
National Computer Se4ces
Minneapolis, MN

Department of Rural Sociology
Texas A&M University

'College Station, TX
4

Bureau of Social Sci nce Research
Washington, DC
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Survey of Scientific Activities of
Institution's of Higher*Learning-
Manpower

Survey. of Working. Conditions

United States Higher Civil Service
Study, Careers of High Level
Employees

Washington Lobbyists

Youth in'Transition

I ,r

c

NJ

*.National Science Foundation
Washingtpn, DC,

Inter-University Consortium for Political and
Social Research

Social Science Archive
Institute for Social Research
Ann' Arbor, MI

'9

3 3d

V





;

Bachman, Jerald G.

Brown, George Hay

Bureau of Soda* Sci ence
Research

Choldin, Harvey &
Grafton Trout

Cooperative lnstiktutional
Research Program

4'
I

I I

4

Davis, James A.

Department of Health,
Education, & Welfare

Diredtor of Research, Data
Use and Access Lab's

Eulau, Heinz & Kenneth
Preditt

Flanagan, John. C.

Wit of Data BasaAb cts
by Principal Investigators)

YoUthin Transition

Bureau of theteniiis-D-ata

Study of Cominunity Colleges and Vocational-Technical
Education Centers: Graduate Questionnaire

9

Mexican Americans in Transition: Migration and Employment
in Michigan Cities

1965 and 1971 Followup of 1961 College Freshman,Class

1967 Followup of 1966:College Freshman Class

1970 Followup to College Freshman Class of 1966
-

1970 and 1971 Followup to College Freshman Class of 1966

1971 Followup of 1961 College Freshman Class

1971 Followup of 1966 College Freshman Class

1971 Followup of College Freshman Class of 19644

1972 Followup of College Freshman Class Of 1968

.

Career Plans and ExPerjences of June, 1961 College Gradu1ates,
NORC Studies, Waves ABCDE

Aid to Families with Dependent Children Study (Biennial
since 1967)

Higla School Dropouts, 196.0-1970: Description and Technical
Documentation for Four Public Use Sample E ra,ct Files and
Two Summary Data Files Based on tr

San Francisco Bay RegionLocal Prioriti r) The City
Council Study

Project Talent Eleventh Grade Public Use Sample with 1, 5,
and 11, Year FollowupData

Greenberg, Sally H. Executive loventory

3 6 '



Hiltbn, Thos L. &
J. P,Bailey,$r.

Hoyt, Kenna
V0.40.>

Institute for Re
Soci. Science

JungrSievenV

'Kahn, Robert &
Robert Weiss

arch in

*".

Ladd, Everett & SeymoUr
Lipset, Martin Trow

I I

Meyers, Samuel M. &
Linda O'Neal!

Jr

Milbrath, Lester W.

Miller, Warren & Arthur
Miller, Richard Br.ody, Jack
Dennis, David Kovenock,
Merrill Shanks

Minneiota, State of

National Science Foundation

National Science Foundation,
& Bureau of the Census

Ohio Rehabilitation Services

Parnes, Herbert S.

I I

National Longitudinal Study Of the High School-Class Of 1972

Specialty Oriented Student Research System
44,Mo... v 14..^

Explorations:in Equality of Opportunity: A Fifteen Year Follow-
Up Survey (Sophomores)

Comparative Study of Proprietary and iqon-ProprietarY,Vocational
Training ProgramsAlumni SUrvey

Comparative Study of Proprietary and Non-Proprietary Vocationa!
Training ProgramsStudent Survey

1956 Detroit Area Studies: The Meaning of Work

I,

Carnegie Commission National Survey of Higher Education:
Faculty, Public Use Sample

Carnegie Commission National Survey of Higher Education:
Graduate Study, Public Use Sample

4

Study of Former NI H Nurse Scientist Trainees and Special
Research Fellows ,

Study of Former NI H Professional Nurse-Trainees and Special
Research Fellows

Washington Lobbyists

American Natioryl Election Studies, 1972*

Minnesota Post Secondary Followup System

Survey of Scientific and Engineering Personnel Employed at
Universities and Colleges

Characteristics of Persons in Engineering and Scientific
Occupations: 1972

Ohio Rehabilitation ServicesData File

National Longitudinal Su'rvey Cohort' Covering Boys, Aged
14-24

National LOngitudinal Surveys Cohort Covering Girls, Aged
14-24

Q r)

J.



ParnesAHerbert S. National Longitudinal Surveys Cohort Covering Men, Aged
45.59

Dtterson,Samuel C. A
-iRonald D. Hedlund

-Prediger, bale J.

Quinn, Robert P. &
Thomas W. Mangioni,
Stanley E. Seashore

Rapaport, Robert N.

Reifsnyder, William C.

Rossi, Peter H. &
James S. Coleman

Schneider, Pkilip,A. D.

Sharp, Laura M.

Stanley, David

Survey Research Center

Tillery, Dale

U.S. Department of Health,
. Education, & Welfare

Williams, Robert C.

Zeigler, Harmon &
Michael Baer

o

.

ef

National Longitudinal SurveysCohort Covering Women, Aged
30-44

Illinois Lobbyist Study r"

Career Planning Program and Assessment of Career Develop-
ment, Grades 8-11 (also called General Secondary Norm-Group,
Public Use File) .

,,Career Planning Program, Grades 12-13 also called General
Postsecondary Noryi Group, Public Use File) '

Quality of Employment Survey, 1972

e 4

Survey of Working ConditionsNovember 1969 - January 1970

Careers Study, Stage 1960 Graduates

Federal AutomatedCareer System (FACS)

Retrospective Life History Data (Johns Hopkins University)

Central Personnel Data File

Study of Doctoral Candidates

Survey of June Graduates of 6-Ye4r Colleges, 5-Year Follow-
_

up

United States.Higher Civil Service Study- Careers of High-Level
Employees

A Panel Study of In e Dynamics, 1968-1973

School to College: Opportunities for Post High School Education
(SCORE) t
Current Estimate from the Health Interview SurveyUnited
StAs-1974

Oakland Public Schools Followup Study, Class of 1965

State Legislator Study or "Lobbyists and Legislators: A
Comparative Study"

a





DATA BASE TITLE

PRINCIPAL INVESTIGATOR.

'Contact Person .

Publications /Source List
of Publications

Related Studies

DOCUMENTATION

Fcirrnt

Codel;Ook/Data Stimniary

Questionnaires

Special Work Tapes'

_ACCESS

Availability

aa\,

Reskictions

Fees'
.

Data Base Worksheet

ABSTRACT

*Refer to,Data Base Reporting Format (pp. 11-16) for guidancerin filling out this worksheet.
Information should be complete; avoid acronyms. Use the American Psychological Association
style for references.

m

365



DESIGN INFORMATION

Objectives

Data Collection Procedures

Dates

Longitudinal

Sample Characteristics

SizO
S

Population

How Selected

Ago
SUBJECT VARIABLES

Demographic Variables
to

Place of Residence

Residential Density

Years of Education

Educational Attainment

Gender

Race/Ethnicity

Religion

Age

Total Income--

Stofas

Other

C

C

t
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o

a
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n
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4

Measurement Variables

Ability/Skill

Aptitude

Achievement

Personality

Attitudes

Values

Interests and Preference

Job Satisfaction

Evaluation of Subjects
Occupational Performance

Other.

Training
1

Type/Source

Length

Levels

Evaluation of Training

Work Experience

Job Title

367

0

1

"5

C

0

5 9
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Earnings

Work History

Occupational Mobility

OCCUPATIONAL VARIABLES

Sample Chafacteristics

Size

Occupations Represented

HOW Selectbd

Occupational Classification
3

Joh Codingt

Job Clustering

Other

-Organizational Characteristics

Physical Working Environment

Organizational Climate

Union Affiliations

Other

5

5 0

°

1





CLASSIFICATION SCHEME

Originator

Date of Origin

- Objective
4

Reference

DESIGN INFORMATION

Classification Principle

Methodology

r4.
. ,

INSTRUMENTATION

fr-7-7--Tests

Questionnaires

..

Handbook

Classification Scheme Worksheet

. ABSTRACT

v

4

"N.

-
ep
\ .

*Refer to Classification.Scheme Reporting Format (pp. 269-270) for guidance in filling out
this worksheet,, Info should be complete; avoid acronyms. Use the American Psychological
Association stye foereferences. #

1
r. .

370
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Availability/Soiirce

Costs

z

CLAM FIOTION VARIABLES
r
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Se. c
REPORTS ON OCCUPATIONALLY TRANSFERABLE SKILLS..

..
.

The following reports are published or in progress for the project on Occupationally Transferable
Skills being conducted by The Center for Vocational Education. The reader is captioned that many
of the reports are not yet available, and that both titles and dates of availability are tentative and
can change in the, future. Announcements of availability and informatioh fdr ordering copies of
reports will be published in future issues of The Centers monthly newsletter, Centergram.

,

.. ,
. ,

% ---.4.9.
McKinley, B. Characteristics of jobs tat are considered common. Review of literature and research (Info. Series
No. 102)(October i1976.0 ($3.80) /, 1-.. ., I .

- 1
k

r
A review of various approaches for classifying or clustering lobs, and their use in (a) describing the elementss,
of commonality involved when people make career 9hanges, and (b) understanding better the concepts of
occupational adaptability and skill transfer.

Altman, J. W. Transfera'bility of vocational skills and characteristics. Revie.w of literature and research (Info. Series
No. 103), October 1976. (S3.80)

A review of what is known about the transferability of occupational skills, describing the process or the
facilitators of skill transfer.

Sjogren, D. D. Occupationally transferable skills and characteristics. Retiiew of literature and research, available
Fall 1977.

A review of what is 'known about the range of occupation-related skills and characteristics that could be con-
sidered transferable from one occupation to another, describing those transferable skills that are teachable in
secondary and postsecondary career preparation programs'.

Ashley, W. L. Occupational information resouts. A catalog of data bases and classification schemes, available Fall
1977. a

A quick and concise referen,6 to the content'Of 55 existing occupational data bases and 24 job classification
schemes. Abscts of each data base and classification scheme include such information as. identification,
investigator, location; documentation, access, design information, subject variables, occupation variables, and
organ izatioroiatiables.

Wiant, A. A. Report on conferences to explore thcenature of occ ationally transferable skills, available Fal1.1977.

A report of the views expressed in nine meetings across they country by groups of local community and business
representatives concerning the types of transferable skills required and useful in theif work settings and how a
better underitanding of transferable skills could improve training and occupational adaptability.

Miguel, R. J. Practical peripectivesbn occupational transferability of skills, available Fall 1977.

A report of clues and suggestions gained in the formal review of 13 existing training prograrQs, with recommenda-
tionsafor practice whith.appear to'have been successful ki recognizing skill transfer and taking advantage of an ,
individual' prior skills'and experience,

Ashley, W. L., & Ammerman, H. L. Identifying transferable skills. A task Tlassification approach, available Winter
1978: a .

A report of an exploratory study designed to test the usefulness of three classification schemes in identifying
the transferable charicteristics of tasks in diverse,pccupations:

0 .0
Moss, J., Jr., Freedman, M. K., & Taylor, C. W. Report of the project's panel of consultants, available Winter 1978.

A report summarizing the major deliberations andrecommendations for subsequent research and development,
evolved over six meetings throughout the course of the project.

.

Pratzner, F. C. A study of occupationally transferable skills. Final project summary report, available Winter 1978,

An executive.surnmary final report-of the project, summarizing the recommendations for subsequent research
and development growing out of each project activity and report.

INFORMATION CURRENT AS OF MAY 1977
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Reporting formats &bi-, submitting tlata base and classifickationscheme entries to be s.

Included in possible futureceadilintris of the Catalog are located in Appendix Cand
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